SAN JOSE Office of the City Manager

CAPITAL OF SILICON VALLEY EMPLOYEE RELATIONS

February 24, 2011

Yolanda Cruz

President, Municipal Employees’ Federation, AFSCME, Local No. 101
c/o Dr. MLK Jr. Library

150 E. San Fernando St.

San Jose, CA 95112-3580

LaVerne Washington

President, Confidential Employees’ Organization, AFSCME, Local No. 101
c/o City Attorney’s Office

200 East Santa Clara Street

San Jose, CA 95113

RE: Information Request Dated February 8, 2011
Dear Yolanda and LaVerne:

| am in receipt of your information request dated February 8, 2011. This letter responds to the
requests where information is readily available. Although some information requested is not
relevant to AFSCME, the City will provide information that is readily available.

1. Data that shows how much money council members, council appointees, and city
staff assigned to Unit 99 are paid, before deductions, in calendar-year 2010 as well as
the following data that will allow AFSCME to better understand the total cost of
employment of each individual.

While the City does not believe that the information requested is relevant to negotiations
with AFSCME, all City employee’s total compensation information is available on the City’s
website, which can be accessed at the link below at:

http://www.sanjoseca.gov/salary/

Further, the City provided a response to an information request made by AFSCME dated
July 30, 2010, regarding elected City Officials wages and benefits. Portions of this
information request appear to be duplicative to the information request already responded
to. Therefore, we have reattached our response, which is contained in Attachment A.

2. A copy of the latest actuarial report

The most recent actuarial pension and retiree healthcare valuation for the Federated City
Employee’s Retirement System can be found on the City’s Retirement Benefits website,
which can be accessed at the link below:
http://www.sanjoseca.gov/employeeRelations/RetirementBenefits.asp
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3.

A copy of the latest CAFR for the City

The most recent Comprehensive Annual Finance Report (CAFR) is available on the City’s
Finance Department’s website, which can be accessed at the link below:
http://www.csjfinance.org/

A copy of any consultant reports or cost modeling done on the pension plan
(including potential changes) in the past two years.

The City does not have any information responsive to this request.
San Jose General Fund Expenditures

Information regarding General Fund expenditures is available in the City’s adopted budget
for each Fiscal Year, which is provided to each bargaining unit. To the extent that you no
longer have previous adopted budgets, recent adopted budgets are available on the City’s
Budget Department’s website, which can be accessed at the link below:
http://www.sanjoseca.gov/budget

Copies for previous years that are not available online are available at the San Jose public
library and/or can be reviewed here at the City. Please let us know if you would like an
appointment to review these.

Total City of San Jose Expenditures

Information regarding expenditures is available in the City’s adopted budget for each Fiscal
Year, which is provided to each bargaining unit. To the extent that you no longer have
previous adopted budgets, recent adopted budgets are available on the City’s Budget
Department’s website, which can be accessed at the link below:
http://www.sanjoseca.gov/budget

Copies for previous years that are not available online are available at the San Jose public
library and/or can be reviewed here at the City. Please let us know if you would like an
appointment to review these.

Number of participants in both the Federated and Safety Plans
This information can be found in the Federated City Employees’ Retirement System

Comprehensive Annual Finance Report (CAFR), which is available at the link below:
http://www.sjretirement.com/Fed/Plan/CAFR.asp.

Copies for previous years are available at the San Jose public library and/or can be
reviewed here at the City. Please let us know if you would like an appointment to review
these.

Normal Cost for both the Federated and Safety Plans
This information can be found in the Federated City Employees’ Retirement System

Comprehensive Annual Finance Report (CAFR), which is available at the link below:
http://www.sjretirement.com/Fed/Plan/CAFR.asp.
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Copies for previous years are available at the San Jose public library and/or can be
reviewed here at the City. Please let us know if you would like an appointment to review
these.

9. Employee Compensation for both the Federated and Safety Plans
City employee’s total compensation information is available on the City’s website, which can

be accessed at the link below:
http://www.sanjoseca.gov/salary.

10. Employer Contribution for both the Federated and Safety Plans, split by:
o Normal Cost and
o Contribution to Unfunded Liability

This information can be found in the Federated City Employees’ Retirement System
Comprehensive Annual Finance Report (CAFR) and the Police & Fire Department
Retirement Plan CAFR, which are available at the links below:
http://www.sjretirement.com/Fed/Plan/CAFR.asp
http://www.sjretirement.com/PF/Plan/CAFR.asp

Copies for previous years are available at the San Jose public library and/or can be
reviewed here at the City. Please let us know if you would like an appointment to review
these.

11. Employee Contributions for both the Federated and Safety Plans

This information can be found in the Federated City Employees’ Retirement System
Comprehensive Annual Finance Report (CAFR) and the Police & Fire Department
Retirement Plan CAFR, which is available at the links below:
http://www.sjretirement.com/Fed/Plan/CAFR.asp
http://www.sjretirement.com/PF/Plan/CAFR.asp

Copies for previous years are available at the San Jose public library and/or can be
reviewed here at the City. Please let us know if you would like an appointment to review
these.

12. Investment returns for both the Federated and Safety Plans (market basis)

This information can be found in the Federated City Employees’ Retirement System
Comprehensive Annual Finance Report (CAFR) and the Police & Fire Department
Retirement Plan CAFR, which is available at the links below:
http://www.sjretirement.com/Fed/Plan/CAFR.asp
http://www.sjretirement.com/PF/Plan/CAFR.asp

Copies for previous years are available at the San Jose public library and/or can be
reviewed here at the City. Please let us know if you would like an appointment to review
these.
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13.

14.

15.

16.

Average Annual Annuity for both the Federated and Safety Plans

Information regarding the average annual pension payment can be found on the City’s
Retirement Benefit's Information website, which is available at the link below:
http://www.sanjoseca.gov/employeeRelations/RetirementBenefits.asp.

Average Annual Annuity for those in MEF

Information regarding the average annual pension payment can be found on the City’s
Retirement Benefit's Information website, which is available at the link below:
http://www.sanjoseca.gov/employeeRelations/RetirementBenefits.asp.

Please note that once an employee retires, the employee is no longer considered and
employee related to a union. Therefore, the Retirement System does not differentiate
employees who retire from different employee units. As a result, we would not be able to
provide information specific to retirees who previously were represented by CEO or MEF.

Average Annual Annuity for those in CEO
Information regarding the average annual pension payment can be found on the City’s

Retirement Benefit's Information website, which is available at the link below:
http://www.sanjoseca.gov/employeeRelations/RetirementBenefits.asp.

Please note that once an employee retires, the employee is no longer considered and
employee related to a union. Therefore, the Retirement System does not differentiate
employees who retire from different employee units. As a result, we would not be able to
provide information specific to retirees who previously were represented by CEO or MEF.

For those retiring in 2006 — 2010:
o Average Final Pay for the Federated and Safety Plans
Average Final Pay for those in MEF, CEO, & Unit 99 (separately)
Average Annuity for both the Federated and Safety Plans
Average Annuity for those in MEF, CEO & Unit 99 (separately)
Average Service for both the Federated and Safety Plans
Average Service for those in MEF, CEO & Unit 99 (separately)
Replacement Ratio for both the Federated and Safety Plans
Replacement Ratio for those in MEF, CEO & Unit 99 & all other bargaining
groups (separately)

O O O 0O O O O

Information regarding the average annual pension payment can be found on the City’s
Retirement Benefit's Information website, which is available at the link below:
http://www.sanjoseca.gov/employeeRelations/RetirementBenefits.asp.

Please note that once an employee retires, the employee is no longer considered and
employee related to a union. Therefore, the Retirement System does not differentiate
employees who retire from different employee units. As a result, we would not be able to
provide information specific to retirees who previously were represented by CEO or MEF.
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17.

18.

19.

20.

21.

22,

Plan benefit changes in the past 20 years for Federated and Safety Plans

Information regarding benefit changes can be found in the City Auditor’s report titled
“Pension Sustainability: Rising Pension Costs Threaten the City's Ability to Maintain Service
Levels - Alternatives for a Sustainable Future," which is available at the link below:
http://www.sanjoseca.gov/auditor/AuditReports/1010/1010.pdf

Average Pay for both the Federated and Safety Plans

Average pay for employees in the Federated City Employees’ Retirement System is $78,641
and sworn public safety employees in the Police & Fire Department Retirement Plan is
$108,494.

Average & Median Pay for those in MEF

Current annual base average pay for both full-time and part-time employees represented by
in MEF is $42,755. Current annual base median pay for both full-time and part-time
employees represented by MEF is $29,343

Average & Median Pay for those in CEO

Current annual base average pay for both full-time and part-time employees represented by
CEO is $79,126. Current annual base median pay for both full-time and part-time employees
represented by CEO is $83,865

10-Year cost projection of:
o DB plan contributions under a status quo scenario
o DB plan contributions under a ‘closed to new entrants’ scenario
o ‘New Hire’ projected compensation
o New Hire DC plan contributions, if there is a particular plan being considered

The City does not have information responsive to this request.
Span-of-Control Issues:

o Management personnel in each city department

o Non-Management personnel in each city department

Please see Attachment B, which contains information related to the Full Time Equivalents
for each bargaining unit from Fiscal Year 2000/2001 to Fiscal Year 2010/2011.

Sincerely,

/s/

Gina Donnelly
Deputy Director of Employee Relations



Attachment A
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Office of the City Manager

EMPLOYEE RELATIONS

August 23, 2010

Yolanda Cruz -

President, Municipal Employees’ Federation, AFSCME, Local No. 101
cfo Dr. MLK Jr. Library

150 E. San Fernando St.

San Jose, CA 95112-3580

LaVerne Washington

President, Confidential Employees’ Organization, AFSCME, l.ocal No. 101
c/o City Attorney's Ofiice

200 East Santa Clara Street

San Jose, CA 95113

RE: Information Request Dated July 30, 2010- Elected Gity Officials Wages and Benefits

Dear Yolanda and LaVerne:

[ am in receipt of your information request dated July 30, 2010, related to elected City Officials
Wages and Benefits. This letter responds to your requests.

Wages:

1. Total monthly income for Fiscal Years 2008-2008 and 2008-2010 for each elected
office holder by name; itemized by typs, e.g. stipend(s), allowance(s),
reimbursement(s), discretionary expenditures, cell phone including monthly fees
and charges, laptop computer including fees and charges, travel costs and
reimbursements, car allowances, gas, repairs and insurance.

Please find attached the information requested for Fiscal Years 2008-2009 and 2009-2010
(Attachment A). Please note the following:

= There may be differences in the compensation for each fiscal year due to the number of
pay periods in a fiscal year. We did not adjust the data for accruals between fiscal
years. :

«  Differences in Refirement and fringe benefits costs are due to several variables
(coverage through different carriers; individual or family coverage; retirement plan
participation, etc.)

Councilmember Herrera assumed office in mid-December 2008 and received pro-rata
compensation; Councilmember Kalra fook office January 1, 2609.
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Benefits
1. Health Insurance:
a. Plan(s) documeni(s)

Elected City Officials have the same health plan options as other City employees. The plan
documents are available on the City’s website at: http://www.csj.qov/hr/benefits/ip.asp.

b. Premium amount paid by City

Elected City officials have the same health plan cost sharing as employees in the City’s
Executive Management and Professional Employees Unit (Unit 99). The health plan rates are

available on the City's website at:
http:/www. csj.govihir/benefits/documents/2010HealthPlanRateSheetPP14-25. pdf.

¢. Premium amount paid by office holder

Elected City officials have the same health plan cost sharing as employees in the City’s
Executive Management and Professional Employees Unit (Unit 99). The health plan rates are

available on the City’s website at;
http://www.csj.gov/hifbenefits/documents/2010HealthPlanRateSheetPP14-25. pdf.

2. Dental insurance
a. Plan{s) document(s)

Elected City Officials have the same dental plan options as other City employces. The plan
documents are available on the City's website at: http://www.csj.gov/ht/benefits/ip.asp.

b. Premium amount paid by City

Elected City officials have the same dental plan cost sharing as employees in the City's
Executive Management and Professional Employees Unit (Unit 99). The dental plan rates are
available on the City's website at:

http://www. csj.gov/hr/benefits/documents/2010HealthPlanRateSheetPP14-25 .odf.

¢. Premium amount paid by office holder

Elected City officials have the same health plan cost sharing as employees in the City’s
E:xecutive Management and Professional Employees Unit (Unit 99). The dental plan rates are
available on the City's website at:
hitp://imww.csj.gov/hr/benefits/documents/2010HealthPlanRateSheetPP14-25.pdf.
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3. Life Insurance
a. Plan{s) document(s)

Elected City Officials have the same life insurance benefit as Unit 99. The plan documents are
available on the City’s website at: hitp:/fwww.csj.gov/hr/benefits/ip.asp.

b. Premium amount paid by City

The rate documents are available on the City’s website at: http://www.csj.gov/hr/benefits/ip.asp.

¢. Premium amount paid by office holder

The rate documents are available on the City’s website at: http://mww.csj.gov/hr/benefits/ip.asp.

4. Auio Insurance
The City does not provide auto insurance to elected officials.

5. Retlirement

a. Contract between City and CalPERS

The CalPERS plan document is attached (Attachment B).

b. Monthly City contributions expressed as dollars and as a percentage of
maonthly income

The contribution rates are contained in the CalPERS actuarial valuation dated, October 2009,
which is aitached (Attachment C). This was already provided to AFSCMLE in an information
requested dated May 21, 2010.

This document provides the current contribution rate. Actual doltar amount and percentage of
monthly income depends on time period requested and monthly income of that person.
Depending on what you are looking for, AFSCME should be able fo calculate this with the

information provided in request #1.

c. Monthly office holder contribution expressed as dollars and as a
percentage of monthly income

The contribution rate for elected officials is 7%. Actual doliar amount and percentage of monthly
income depends on time period requested and monthly income of that person. Depending on
what you are looking for, AFSCME should be able to calculate this with the information provided

in request #1.

d. Ideniify specific compensation sources used to determine final
compensation for retirement benefits

This information is containad in the documents listed above.
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6. Retiree Health Benefits
a. Plan Document{s})
. Premium paid by City
¢. Premium paid by office holder

Elected officials do not receive retiree healthcare benefils.

Sincerely,

"

Alex Gurza
Director of Employee Relations
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The following is a list of positions that are
excluded from CalPERS coverage as stated by
Catlifornia Public Employees' Retirement Law
{PERL):

PERSONS WHO ARE NOT “EMPLOYEES” OF A
CALPERS-COVERED AGENCY

Only compensated “employees” of agencies
contracting with CalPERS for retirement
coverage are eligible for CalPERS membership.
CalPERS uses the “Comimon Law Controf Test”
as a guide to determining whether or not an
individual is an employee, as well as which
entity (if more than one) is purportedly
employing a worker.

The Supreme Court decision in the case of
Metropolitan Water District of Scuthern
California v. Supetior Court of Los Angeles (32
Cal. 4™ 491) may be referenced for additional
guidance in this area. The Court concluded that
the law “requires contracting public agencies to
enroll in CalPERS alf common law employees
except those excluded under a specific statutory
or contractual provision.” This decision also cited
the Tieberg v. Unemployment Ins. App. Bd.
Case (2 Cal.3" 949), which stated that, "The
right to control the means by which the werlk is
accomplished is clearly the most significant test
of the employment relationship.”

INDEPENDENT CONTRACTORS

Independent contractors are not “employees”
and are excluded from membership in CalPERS
by G.C, section 20300(b}. An independent
contractor is someone who contracts to do a
piece of work according to hisfher own methods,
and is subject to his/her employer’s confrol only
as to the end product or final result of work, and
not as to the means and manner by which the
work is performed.

CalPERS also uses the “Common Law Control
Test" as a guide to determining independent
contractor status.

A "contract employee” {i.e., a common law
employee who perlodically signs an employment
contract) is eligible for CalPERS membership, if
otherwise qualified.

the employer,

MEMBERS OF OTHER RETIREMENT SYSTEMS

Persons who are receiving credit in another
public retirement system (federal, state, county,
city, or other local) are excluded from receiving
credit with CalPERS for that same service by
G.C. section 20303.

fively-employed
more public refroment. -
RS), as long as

ELECTED OR APPOINTED OFFICERS

G.C. sections 20322-20325 exclude certain
public officers and employees from membership
unless an election is filed with CalPERS to elect
membership. Those persons gualifying for such
optional membership are predominately, but not
exclusively, elective and appointive officers of
public agencies and schools.

Refer to the “Optionai Members of CaiPERS”
section for more complete information to
determine who is thus excluded, but also eligible
under “optional” member provisions.




STUDENT ASSISTANTS/AIDES

A student in public school who Is also employed
in the same distiict in which he/she is a student
and whose student status is a prerequisite for
employment, is excluded from CalPERS
membership by G.C. section 20300(c).

TEMPORARY TEACHER-ASSISTANT CERTIFICATE

Persons employed as feacher-assistants under
Education Code section 44926 (who possess a
temporary certificate to serve as a teacher-
assistant, and are enrolled in a California
teacher training institution) are excluded from
CalPERS membership by G.C. section
20300(d).

PROFESSIONAL LEGAL SERVICES TO A CiTY

Persons rendering professional legal setvices to
a city are exciuded under G.C. section 20300¢{h)
with the exception of persons in one of the
following offices/positions:

1. The office of city atiorney;

2. The office of assistant city attornay; or

3. An established position of deputy city

attorney.

However, a city attorney, assistant city attorney,
or deputy city attorney, may also be eligible for
the “optional” member provisions of G.C. section
20322. Refer to the "Opticnal Members of
CalPERS" section for further information.

INMATES OF PUBLIC AGENCY INSTITUTIONS

Such persons (e.g., a prison/penitentiary or
mental hospital) are excluded from CalPERS
membership by section 20300{a), even if
receiving compensation for such services as
they perform.

BOARD MEMBERS OF THE STATE
COMPENSATION INSURANCE FUND

Board Members of the State Compensation
Insurance Fund, including those appointed by
the Governor.

Positions Excluded by Retirement Law

ADDITIONAL INFORMATICN

CONTRACT EXCILUSIONS {PUBLIC AGENCIES ONLY)

Section 20502 gives CalPERS authority to grant to
confracting agencies exclusions from CalPERS
coverage. Such exclusions may not be made for
individual employees (e.g., City Manager, Fire Chief,
etc.) but must be for groups of employess, in
categories stuch as by depariments or duties (e.g.,
Lifeguards; Crossing Guards; federally-funded non-
civil service employees, efc.).

Any current exclusions in your agency’s CalPERS
contract will be shown in your Annual Employer
Statement. CalPERS Board Resoclution MSD-97-01
provides the criferia used to review and approve/deny
requested contract exclusions. As a general guideline,
the exclusion of groups of employees who are career
employees, or could reasonably be anticipated to
become career employees, is hot permitted.

Such exclusions, when granted, are effective only with
respect to future entrants info such a group; persons
employed in this group prior to the exclusion are not
affected by the addition of such an exclusion, even if
they have not yet qualified for CalPERS membershigp.

INVALID/SUPERSEDED CONTRACT EXCLUSIONS

There are some agencies with confract exclusions
which were granted prior to January 1, 1975, where
the basis for the exclusion was the "temporary” or
“seasonal” employment base of the employees.
Such exclusions have been superseded by section
20305; therefore, such exclusions no longer apply
with respect to employees entering such
employment after January 1, 1975.

Section 20305(b) states that this gsection "shall
supersede any contract provision excluding persons
in any temporary or seasonal employment basis and
shall apply only to persons entering employment on
or after January 1, 1975. Except as provided in
Section 20502, no contract or confract amendment
entered into after January 1, 1981, shall contain any
provision excluding persons on an irregular
employment basis,”

Employees nof excluded by contract must still meet
the normal criteria for membership ih CalPERS.




The Government Code provides “opticnal”
membership rights for certain public officers and
employees. Those efigible “optional” members”
are excluded from membership unless and until
a written election for membership is filad with
CalPERS. (Refer to the Efection of Optional
Membership (PERS-AESD-59) section for
instructions on how to establish “optional
membership.” This form can be downloaded on
CalPERS Web site.) Membership becomes
effective from the date the election is signed and
sent to CalPERS.

Once membership has been elected, an
"optional” member may elect to contribute and
receive service for previous qualifying
employment. See the publication CalPERS
Service Credit Purchase Options (PUBR-12)
for more information.

When an cptional member purchases credit for
prior employment, it will not change the
membership date.

GENERAL PRINCIPLES

1. Elected or appointed officials who do not
receive “compensation” other than
reimbursement of expenses {or who waive

- such compensation) can not be reported in
membership, of receive service credit.

2. Once membership is elected and
established, "optional” members are
generally subject to the same CalPERS laws
and reguitations that apply to compuisory
members (except as stated below).

3. There is no government code provision to
allow for cancellation of membership prior to
separation from employment. Cnce elected,
membership must be continued for all future

consecutive "optional” member positions
with the same employer as long as the
future positions are not excluded by law or
contrac,

4. For members of a City Councit or County

Board of Supervisors first elected or
appointed on or after July 1, 1894 (unless
continuously in employment since June 30,
1984), “final compensation” at retirement for
service in this office will be based onfy on
salaries earned in such office. (G.C. section
20039)

5. Optional members as listed below receive
full-time service credit and are deemed “full-
time" employees for all CalPERS purposes
(G.C. section 20899). Therefore, contract
exclusions of less than full-time employees
do not apply to them. NOTE: Such "full-time”
status may result in an “overtime” situation,
if the member has any other concurrent
CalPERS positions. (Sea “Overtime
Positions” secticon for more information.)

Optional members at public agencies and
schools are those defined by G.C. section
20322, to include the following groups:

ELECTIVE OFFICERS

Persons elected by vofe of the people (e.q.,
Mayor, Cily Council members, County
Supervisors, Sheriff, District Attorney, City Clerk,
etc.). This also includes persons who are
appointed fo fill the unexpired office of an
elective officer (e.g., a person appointed by a
City Council to filt the remainder of a term for a
member who resigns, or dies in office).




APPOINTIVE OFFICERS OF A CET}’ OR COUNTY

Persons who are appointed to a “fixed term of
office” with a city or county are included in the
definition of “etective officer” by section
20322(b). Such officers are listed in G.C.
sections such as 24000, 38501, elc.

CITY ATTORNEY

Persons holding this office, provided they are
common law employees, are eligible for
“optional” membership in certain conditions:

= Prior to March 4, 1972, an elected City
Afttorney was an “optional” member. (An
appointed City Attormmey was not, but was
subject to compulsory membership, if
meeting the normal time base/appointment
length qualifications for membership.)

_ o From March 4, 1972 through June 30, 1994,
all City Attorneys were defined as "elective
officers” and thus "optional” members
whether ar not they were acfually elected to
office. 4

» After July 1, 19984, all City Atforneys are
excluded from the definition of "elective
officer.” Thus, even if they are elected to
office, they no longer are considered
“elective officers” or "optional” mambers for
CalPERS purposes. Consequently, they
must now meet the normal time
base/appointment length qualifications for
membership. In addition, City Attorneys
must take an oath prescribed by the
constitution before entering the office.
Failure to take and file the constifutional cath
of office results in a vacancy in the office.

In addition to these, between January 1, 1986
and June 30, 1994, an Assistant/Deputy City
Atterney in a city that had contracted for section
20361.3 (now repealed, but still applicable for an
agency that contracted for it white it was law)
was Included in the definition of "elective
officers,” and was thus an “optional" member -
even though the individual had not been elected
fo office.

PART-TIME EMPLOYEES

Employees can contract for Section 20325, to
allow all part-time employees who work less
than 20 hours & week for one year or more to
elect "optional” membership. However, few

Optional Members of CalPERS

employers contract for this provision.

If such an amendment or resolution is adopted,
all employees eligible to elect membership are
automatically subject to the same Social
Security coverage provided for members
whether or not they elect membership.

If such an eligible employee wishes to elect
"optional” membership, they should complete
the Election of Optional Wembership - Pari-
Time Employee (PERS-AESD-229) form, which
can be downloaded from the CalPERS Web site.

EXCLUSIONS FROM MEMBERSHIP

Since July 1, 1994, a large number of persons
who formerly had “optional” membership rights
have been excluded from membership entirely.
Thus, nat only are they no longer "optional”
members, they are no longer eligible for
CalPERS membership at all.

Those excluded are members of commissions,

boards, councils, or similar legislative or
administrative bodies (e.g., water districts,
sanitation districts, redevelopment agencies,
transportation commissions, efc.). Regular
employees of such agencies are not excluded;
only the “members” of the governing board of
such bodies.

City Council members and members of a County
Board of Supervisors are specifically

not excluded from membership by these law
changes, and remain eligible for "optional”
membership (G.C. section 20322(c)).

Elective/appointive officers who are not serving on
"administrative bodies” also remain eligible to elect
‘optional” membership (e.g., District Attorney, City
Clerk, County Counsel, City Treasurer, etc.),

The exclusions only apply to persons first elected
or appointed to office on or after July 1, 1994 (or
on or after January 1, 1997), who did not
continuously remain in their office.

A person who was first elected/appointed prior to
July 1, 1994 and who continuously remained in
this office, does still have the right to elect
“optional” membership. For example, a person
who was elected in 1990 and has remained
continuously in the same office but has not yet
elected "optionai” membership, has the right to
elect membership; whereas a person first elected




in 2000 does not have the right, and would be
excluded from membership. The excluded
positions are:

SCHOOL BOARD MEMBERS

Are excluded if they are first efected/appointed
to their position July 1, 1994 or later (unless thay
have been continuously in the same position
since before July 1, 1994).

ELECTED/APPOINTER OFFICERS OF ADMINISTRATIVE
Bobies OF NoN-CITY/CoUNTY CONTRACTING
AGENCIES

Members with a contracting agency other than a
city or county are excluded if they are first
electedfappointed to their position July 1, 1994
or later (unless they have been continuously in
the same position since before July 1, 1994).

ELECTED/APPOINTED OFFICERS OF ADMIMISTRATIVE
Bopies OF ANY CONTRACTING AGENCIES

Members are excluded if they are first
electedfappointed fo their position January 1,
1997 or later (unless they have been
continuously in the same position since before
January 1, 1997). As stated above, City Council
members, and County Supervisors are not
excluded.

Optional Members of CalPERS




If a person is currently a member of CalPERS
(i.e., has contributions/setvice on account that
have not been refunded), the person cannot be
excluded from membership due fo her/his time
base (e.g., working less than 20 hours per week)
or appaintment length (2.g., 90 days). Therefore,
persohs who are currently members of CalPERS
do not need to re~-qualify for membership. This
applies even if their membership was
established through employment with another
CalPERS agency, or if they are nof currently
working (i.e., are on inactive status) with a
CalPERS-covered agency.

A CalPERS member should not continue to be
reported in membership when:

e The person enters a position that is excluded
by taw (other than due to time
base/appointment length), or by an agency’'s
contract.

e The person enters a position eligible for
optional membership; the individual must
submit an election of opfional membership in
order to be a member in such a position.
(See "Optional Members of CalPERS”
section for mote information.)

s The person enters a position that is also in
membership with another public retirement
system. (See “Positions Excluded by
Retirement Law (PERL) from CalPERS
Coverage” section.)

e The person is subject to an Alternate
Retirement Plan (ARP) under G.C. section
20306. (See discussion later.)

= The position is deemed to be an Qveriime
position (i.e., the person is working more
than a full-time CalPERS-covered position;
sae discussion of "Overtime Positions” later).

e The person is legally working after
retirement. (The laws for post-retirement
employment are different from the laws for
membership; refer to the “Employment of a
Retiree” section later for more information.)

If a person has retirement contributions/service
credit on depasit with CalPERS, or if they have
met the criteria for membership (e.g., have
completed 1,000 hours of service in a fiscal
year) but have not actually been enrolled yet,
they are by law a member of CalPERS, even if
the employer has not yet reported payroll to
CalPERS on their behalf.

Once in membership, a person remains in
membership until (1) they take a refund of
contributions after permanently separating from
CalPERS-covered employment, or (2) they retire.

You can determine whether or not a person is
currently a member of CalPERS by:

1. Asking the employee (be aware that some
employees may be mistaken about this),

2. Using the Participant Inquiry function of the
ACES system, and/or

3. Contacting the CalPERS Employer Contact
Center.

It is recommended that an employer retain
documentation (e.g., Mofice of Exclusion From
CalPERS Membership Form PERS-AESD-139
on which the employee indicates "Not a
CalPERS member”; or printouts of the ACES
Participant Inquiry screen, etc.) to demonstrate
that such an inquiry was made, in order to guard
against possible G.C. section 20283 liability in
the future.

It is aiso recommended that employers
determine whether the employee has any other
CalPERS-covered employment that could
potentially place the employee in an “overtime”
situation (e.g., if the employee is working more
than full-time), to avoid having to make
adjustments later.




IMMEDIATE MEMBERSHIP UpoN HIRE

Manytemployees should enter CalPERS
membership immediately upon employment
{G.C. section 20281), namely:

e  Employees hired fo work full-time more than
six months.

»  Employees working “regular, part-time
service,” who work “at least an average of
20 hours a week” for one year or longer.

Howaever, there are also some employees who
must work a certain number of hours/days
(commonly referred to as “qualifying time")
before they are eligible for membership, and
who therefore should be carefully monitored,
such as the foilowing:

FULL-TIME EMPLOYEES

CalPERS considers fuil-time employment {o be
between 34 and 60 hours perweek, Employers
generally have the ability to determine what
constitutes full-iime for an employee provided
that the employee works between 34 and 60
hours per week. However, G.C. sectlon 20636.1
specifles that for all hon-certificated school
membkers full-time is considered 40 hours per
weaelk. This means that all hours up to 40 per
weelk must be reported {o CalPERS for non-
certificated school members at the straight time
rate.

Persons in fuil-time employment whose
appoinfment/employment does not fix a ferm of
employment longer than six months should be
monitored; if full4ime employment actually
continues for more than six months,
membership is compulsory, and the effective
date of membership can not be later than the
first day of the first pay period of the seventh
moenth of employment. ’

LESS THAN FULL-TIME EMPLOYEES

The most impartant and commonly used

- standard {o consider for the membership
eligibility of less than full-time employees s
whether they work 1000 hours (if paid on an
hourly basis) or 125 days (if paid on a daily or
per diem basis) in a fiscal year (July 1 through
June 30). (G.C. section 20305(a)(3)(B) states
that 125 efght-hour days equals 1000 hours.)

CalPERS Membership Eligibility

Since the “overtime” provisions of section 20635
apply only to members of CalPERS, overlime
sefvice is included in computing the 1000 hours
or 125 days.

Time during which the member is paid for time
excused from working due to vacation, sick
leave, efc., is included in the 1000 hours.

QUALIFICATION WHEN WORKING MORE THAN ONE
PosITION

These criteria above can be met by employees
who are working more than one position under
the same employer; therefore, service with all
positions with an employer (including both safety
and miscellaneous positions) should he
caonsidered in determining membership. For
example, a person working a permanent 10-hour
a week position, and a permanent 12-houra
weelk position with the same employer, would
qualify for immediate membership, by virtue of
combining the service of both positions to meet
the 20-hour a week minimum.

All employees of a school district - with the sole
exception of School Safety Members - are
censiderad to be employees of the County
Superintendent of Schools, and thus of the
same employer for CalPERS purposes; (G.C.
section 20610). Therefore, service with different
districts (including charter schools) within the
same county should be added together for
purposes of meeting the membership criteria.

Service with different CalPERS-covered
agenhcies, however, such as a city and a special
district; or a school district and a State agency or
school districts in iwo different counties, should
not be combined for membership qualification
purposes,

A school district/county office of education that
contracts separately for "school safety
members,” or that participates in a risk pool, is a
separate "public agency” by law, and therefore
such service would be kept separately when
determining qualification.




EMPLOVEES WHO MuUST BE MONITORED

Qualification for membership is reached when:

1. The person’s full-time employment
continues fonger than six months (e.g., an
employee may have been hired on a full-
time indefinite basis to fill in for a worker
who is out due to serious iliness for an
unknown period of ime, where the worker
ends up working more than six months). In
such case, the effective date of membership
is not later than the first day of the first pay
period of the seventh month of employment
(e.g., if employee completes six months of
employment on September 23", she or he
should be enrolled no later than the first pay
period of Octaber).

2. The personwotks 1,000 hours in a fiscal
year (if paid on other than a daily or per
dfem basis). Any overtime hours worked are
counted foward these 1,000 hours. Time
during which the member is paid for time
excused from working due to vacation,
holiday pay, sick leave, etc., is included in
the 4,000 hours.

3. The persen works mare than 125 days ina
fiscal year (if paid on a daily or per diem
basis). For this purpose, “day” means each
8 hours of compensated service; e.g. a
firefighter working a 24-hour shift is working
3 such "days” per shiff.

In cases where employees qualify based on
completing 1,000 hours or 125 days,
membership becomes effective no later than the
" first day of the first pay period of the month
following the month in which 1000 hours or 125
days were completed (e.g., if an employee
completes 1,000 hours on May 31%,
membership can be effective no later than the
first/next June pay period. If the employce
completes 1,000 hours on Juna 1%, membership
can be no later than the first July pay period).

CalPERS Membership Eligibility

SUMMARY OF GENERAL PRINCIPLES

The general principles fo follow to determine
when and if someone is eligible for membership
{if not excluded by contract or by law) are as
follows:

1. Persons who are already members of

CalPERS are not excluded from
. membership because they are working less

than full-time. [G.C. section 20305(@)(1)]

2.  Non-members enter membership
immediately upon appointment to a positicn
with one of the following conditions;

a. The appointment/employment confract
(written or verbal) fixes a term of full-
time, continuous employment in excess
of six months.

b. The position requires regular, pari-time
sefvice for at least an average of 20
hours per weel for one year or longer.

3. Persons not meeting either of these
conditions must be menitored to defermine
when and if they qualify for membership by
working 1,000 hours or 125 days in a fiscal
year,

it must be emphasized that not all employees
must work 1,000 hours before qualifying for
CalPERS membership, but only employees who
are not already members, and those not meeting
the “full-time, more than 6 months” or *at least
an average of 20 hours per week for one year or
more" standards discussed above.




FAILURE TO ENROLL MEMBER ON A TIMELY
Basis

It is the employer’s responsibility to determine if
its employees are eligible to patticipate in
CalPERS. If an employer has failed to enroll an
eligible employee into CalPERS membership
within 90 days of qualifying, when the employer
knows or carn reasonably be expected to have
known of that eligibility, the employer shall be
required to pay all arrears costs for member
contributions, as well as administrative costs of
$500 per member. (G.C. section 20283)

Please note that the administrative cost “is hot a
fee or penally” to the agency —rather, itis a
reimbursement to CalPERS for costs associated
with the process of administering such
retroactive enrollment of members.

Empioyers will not be billed directly for the
employer share of contributions; rather, the
employer share of the cost wilt be paid by
transfer of funds from the Employer's Reserve
Agccount, and by future adjustments in the
employer's contribution rate. The employer shall
not pass on {0 an employee any cosis assessed
due to untimely enrcliment.

Employers are presumed fo be knowledgeable
of all areas covered in this Procedures Manual,
as well as in Circular Lefters, and other standard
CalPERS publications. If you encounter an
unusual situation not addressed in any of these
forums, we would strongly urge you to contact
us in advance for advice about such situations,
so that we can review the facis and advise you
appropriately.

NMOTICE OF EXcLUsION FrROM CALPERS
MEMBERSHIP

For employees who do not qualify for CalPERS
membership, the Notice of Exclusion from
CalPERS Membership form (PERS-AESD-138)
should be completed, and given to the employee
in order o inform them of the specific reason for
their exclusion and fo fulfill the employer’s
responsibitity of notification. Do not send copies
of this form to CalPERS; however, a copy
should be kept with the employee’s records.

Having a copy of this form in an employee’s
records is another useful way of supporting an
employer’s lack of responsibility under G.C,

CalPERS Membership Eligibility

section 20283 —nparticularly with regard io the
employee's current CalPERS "member” status.

ALTERNATE RETIREMENT PLAN (ARP) G.C.
SECTION 20306 {PUBLIC AGENCIES AND
SCHOOLS)

G.C. section 20306 provides that public
agencies and school districis that have an
alternate retirement plan established as a
pension trust’ prior to July 1, 1997 must conduct
an election among their non-safety members
who are credifed with less than five years of
CalPERS service fo determine whether they
want to (1) retain their usual active CalPERS
membership, or instead (2) participate in the
alternate retirement plan if their time base drops
below the minimum membership thresholds
{e.g., 20 hours per week} specified in G.C.
section 20305.

Employees enfering employment after the
original ARP election are mandated into ARP
coverage if they (1) worl less than the G.C.
section 20305 threshaold, and {2} have less than
5 years of service credit. The employer will
determine new employees’ ARP stafus (based
on any elsction they made; their 20305
qualification status; and whethear or not they
have 5 years of service), as follows:

e For employees subject to collective
bargaining, their MOU will determine their
eligibitity to participate in the ARP or
CalPERS.

o For employees not represented by a
bargaining greup, the public agency shall
determine the employees' eligihility {o
participate either in CalPERS or the
alternate retirement pian if their time base
falis below CalPERS membership
thresholds.

See the "Eligibility to Participate in the
CalPERS/Alternate Retirement Pian Election”
flow chart on the following page for more
information or contact the CalPERS Employer

Contact Center at 888 CalPERS (or 888-225-7377).

Tearticle 1.5 (commencing with section 53212) of Chapter 2
of Part 1 of Division 1 of Title 57




CalPERS Membership Eligibility
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Public school positions in California are divided
into two basic types:

1. CERTIFICATELD: An employee in a position
requiring certification qualifications by or
pursuant to the Education Code.
Credentialed employees {e.g., teachers,
administrators, health care, library media

workers, etc.) are all in certificated positions.

2. GLASSIFIED: An employee in a non-
certificated position (e.g., office workers,
custodial staff, cafeteria workers, satc.).

In general terms, employees in certificated
positions are, upon meeting normal qualification
requirements, eligible for membership in the
California State Teachers’ Retirement System
{CalSTRS), while classified employees may be
eligible for membership in CalPERS,

Pursuant to G.C. sections 20300(g), 20501 and
20610, CalPERS can cover school employees
only with respect to employment in which they
are nof eligible for CalSTRS coverage. Some
persons who are employed in positions covered
by CalSTRS or CalPERS may not actually
gualify for membership in either system (due to
part-ime or temporary/seasonal, hon-qualifying,
efc.); thus, some school employees may not be
members of either system until their worling
hours or conditions change.

The Education Code (which contains the laws
governing CalSTRS) contains two basic
provisions, which may give persons ceriain
rights with regard fo choosing coverage under
one system or the other.

Education Code Section 22508(a). A person
who is a CalSTRS member, who subsequently
is employed by a school district, community
college district or a county superintendent (or by
the State in other certain cases; see “Inclusion”
saction) in a position which requires CalPERS
membership {i.e., a classified school position),
will enter CalPERS membership in the new
position, However, he or she may elect fo
remain a member of CalSTRS in the new
position.

INCLUSION OF CERTAIN STATE EMPLOYEES

1. Employees in Certain State Bargaining
Groups

SB 1694 (Chapter §80, Statutes of 2000)
amended Section 22508 of the Education Code,
and now provides that this same election right
will be given to CalSTRS members that enter
State employment where one of the following
conditions apply:

[Education Code Section 22508(b)]

a. The employes is represented by a State
Bargaining Unit that represents
educational consultants, professional
educators, or librarians employed by the
state; OR .

b. The employee is excluded from the
definition of “State employee” in G.C,
section 3513(c), yet performs, manages
or supervises work similar to employees
under subparagraph “A” above; OR

¢. The employee is in a non-civil service
position in the Executive hranch, yet
performs, manages or supervises work
similar to employees under
subparagraph “A” above.

2. Persons Entaring State Second-Tier
Membership Between July 1, 1991 and
September 11, 2000

AB 649 (Chapter 402, Statutes of 2000) added
section 22508,6 ta the Education Code and
section 20309.5 to the Government Code, and
provides that a "vested” CalSTRS member who
enters State employment subject {o the Second-
Tier benefit plan may elect to have this service
subject to CalSTRS rather than CalPERS, under
the following conditions:

a. The member must have entered State
employment within 30 days of
separation from CalSTRS-covered
employment;

0. The member must have had no ofher
infervening employment;

¢. The change of employment oceurred
between July 1, 1991 and September
11, 2000;




d. The member must be subject to the

State Second-Tier.

&, The member meets one of the following
criteria:

1. lsrepresented by a State Bargaining
Unit that has agreed to an MOU
making their represented employees
subject to section 20309,5;

2. s excluded from the definition of
“State emplovee” in G.C. section
3513(c}, yet performs, manages or
supervises work similar to
employees under Subparagraph "A"
above;

3. Is in a non-civil service position in
ithe Executive branch, yet performs,
manages or supervisgs work similar
to employees under Subparagraph
“A" above.

GOVERNMENT CODE SECTION 20309

A CalPERS member employed by a school
district or a county superintendent, the State
Department of Education, or the Board of
Governors of the California Community
Colleges, who then is emploved in a position
requiring membership in CalSTRS (e, a
certificated position), will enter CaiSTRS
membership in the new positicn, However, he or
she may elect o remain a member of CalPERS
in the new position.

SB 1694 (Chapter 880, Statutes of 2000}
effective 1/01/2001, amended saction 20309 of
the Government Code, and now provides that
this same election right will be given to CalPERS
members who enter employment that is
requiring membership in CalSTRS where the
member is employed by the State Board of
Governors of the Community Colleges or the
State Department of Education; :

SB 165 (Chapter 77, Statutes of 2001) agalin
amended Government Code section 20309,
which will also allow CalPERS members with
five years of CalPERS credited service, who
enter employment on or after January 1, 2002 in
a position requiring membership in CalSTRS,
the right to eloct to remain in CalPERS. The five
years of service accrued under CalPERS can be
with the Stafe of California, a Public Agency, a
County School, or a combination thereof.

CalPERS or CalSTRS?

These elections must be made in writing on the
CalSTRS Retirement System Election form
ES-372 (05-09). The election must be filed with
the elected retirement system within 60 days of
entry into the new position that qualified for the
etection right. The election must be signed and
dated by both the employee and employer and
include the date the employee entered the new
position. :

A copy should also be filed with the other
retirement system.

Send elections fo:

CalSTRS
P.O. Box 15275
Sacramento, CA 95851-0275

or

CalPERS

Member Services Division/Unit 841
P.0. Box 942704

Sacramento, CA 94229-2704

This right of election arises when the employee
enters a position or has a major change in
conditions of employment that requires
membership in the other retirement system.
Once the person does (or does not) exercise
this right of election within 60 days from their
date of hire into the new position, this election is
irrevocable and will remain in effect for all future
school employment for that employer unless the
person separates and receives a refund of all
accumutated confributions and interest. In some
cases the election right may arise again if the
parson changes districts and the pesition
requires membership in the other retirement
system.




g yme

‘position is subject to determination by CalSTRS.

Should the employee return to employment and
upon gualification, the employee would becorne
a member of the retirement system that they
qualify for in that position. Use the chart
following this section as a guide to determine the
retirement system coverage for the employee.

The Education Code (which governs CalSTRS)
and the Government Code (which governs
CalPERS) contains the laws regulating this
election coverage. The final decision in any
questionable situation (e.g. acceptance of “late”
elections) must be made by CalSTRS, not
CalPERS. Qualification of the position for
membership in each system is governed by the
respective codes (Education Code for
certificated; Government Code for classified and
state).

DIFFERENCES BETWEEN CALPERS AND
CaSTRS

There are a number of factors that might
influence a person's decision about coverage
under one system or the other. Some of the
differences befween the two systems are the
following:

1. CalPERS members may or may notf have
Sacial Security coverage {most do),
whereas CalSTRS members generally do
not;

2. The Benefit Factors based cn age for
service retirement may be different;

3. The employee Contribution rates may be
different;

4. Persons entering membership in either
system between July 1, 1980 and
December 31, 1898 may not be eligible
{o convert unused sick leave credits fo
service credit af retirement.

We suggest you contact CalSTRS or the
Member Services Division at CalPERS if you
have any specific questions or need additional
information relating to an employee’s choice of
coverage.

CalPERS or CalSTRS?

A CalPERS/CalSTRS FAQ is available on
wwnw.calpers.ca.gov. You can also receive the
publication Jein CaiSTRS? Join CalPERS? at
www.calstrs.com or by calling CalSTRS.

CalSTRS (800) 228-5453
TDD (916) 229-3541

ADDITIONAL INFORMATION

1. Aperson is a “‘member” of CalPERS or
CalSTRS unless they have permanently
separated from all employment covered by
the system and received a refund of his or
her confributions and interest on deposit,

2. ltis possible to be an active (l.e., currently
employed) member of both CalSTRS and
CalPERS as long as this dual coverage is
for different positions.

3. Asindicated by the Education Code 22509:
the employer shall inform an employee, who
has the right to make an election, within 10
days of the date of hire. The election shail
become effective on the first day of
employment that qualified the employee to
make the election. The election is filed with
the elected retirement system with a copy
sent fo the other refirement system. The
right of election arises after one has been
hired in a position that would be cavered by
the other retirement system.

4. Elected superintendent of schoot positions
are suhbject to CalSTRS and are therefore
not eligible for CalPERS membership.

Yot shoufd also submit a Mfember Action
Request (PERS-AESD-1) or appoint via ACES
if the member is enteringfieaving active
CalPERS membership.

Use the chart following this section as a guide to
determine the retirement system coverage for
the employee.




CalPERS or CalSTRS?

CalPERS/CaISTRS RETIREMENT SYSTEM ELECTION |

18 THE RMPLOYEE GOING INTO
A CLASSIFIED POSITION?

Current retirement system
before new position?

CalPERS
fows
apply

CalPERS
faws
apply

A CERTIFICATED POSITION?

£5 THE ERPLOYEE GOING INTO

4

Current retirement system
before new position?

1S THE EMPLOVEE GOING 17D
A CERTAIN STATE POSITION?

3

Current retirernent system
before new position?

CalPERS

“ . Does mamber have § .
Cﬂ;&is Giﬂq s yaars of CalPERS sarvice C”ﬁg 8
olécls apply fredity apply
CalSTRS:
. 20309 (efloc, 141102
vilhén 60 G.C. 20309 (s 1/02)
s oF
enlry inlo
1iew posllion
S - Is lhe emplovee &
lFelsals member of CalPERS Yes
CalSTRS, Ihrough current
CalSTRS employinent wilh
laws apply schoo! employer, State
Department of ¥
Education, of Board of CalSTRS unless
Govarmors ol the glects CalPERS
Gomiwnity Gollages? wilhin 60 days of
sniiry infa new
G.C. 20309 {effac, §l101) pusition
7
Il elects
o CelPERS,
CalSTRS CalPERS
lews lawes apply
apply ,,,

CalPERS
laws
apply

CalPERS
laws
apply

Dogs this Stale
posilion meel
condiilens under
Education Gode
22508tby2 ¢

CalPERS unless
glects CaiSTRS
withirs 60 days of
ailry Iinto new
posilion thal qualifies
for CalPERS
membership

If eletls
CalSTRS,
CalSTRS
Y apply

*Edueation Code 23506(h) Conditions:
{1) Reprasentsd by a state bargaining unit that represents
educational consultants, professional educalors, or libradians,
(2) Exchzded from the definlton of "slate employee” in
subeiivision {c) of Seclion 3513 of the Governmexnt Cods, but

v

CalPERS
faws

apply

perfarming, supsrvising, or managing work similar to work
performed by amployeas describad In paragraph (1).
{3) In & position not coverad by clvil service and I the

exaoutive branch of governmenl, but performing, supervising, or

ntanaging work similar {o work perdformed by emplovees
described in paragraph (1),




All CalPERS members employed by your
agency will fall into one of the following general
categories:

1. LOCAL SAFETY MEMBERS
This category “includes all local poiice
officers, local sheriffs, firefighters, safely
officers, county peace officers..., employed
by a contracting agency who have by
contract been included within this system.”
{G.C. section 20420) ‘

2. LocaL MISCELLANEOUS MEMBERS
This category includes “all employees of a
county office of education, school district, or
community college district who are included
in a risk pool and ali employees of a
contracting agency who have by contract
been included within this system, except
local safety members.” (G.C. section 20383)

3. ScHOoOL MEMBERS
This category “includes all employees within
the jurisdiction of a school employer, other
than local policemen, school safety
members and members included in a risk
pool.” (G.C. section 20370(d)}

4, SCHOOL SAFETY MEMBERS
This category includes "any officer or
employee of a school district or a community
college district which has established a
police department...whose principal duties
consist of active law enforcement service."
(G.C. section 20444). This category only
applies 1o a school district or a community
coliege district that enters into a contract
with the board on or after January 1, 1990.

For most employers, all or the large majority of
their employees will be in the "local
miscelfaneous” ar "school member® categories
rather than a “safely” category.

Determination of an employee’s membership
category is based on the employee’s job
classification and duties, compared fo the
standards defined in the Government Code, and
as provided in the agency’s contract with
CalPERS.

The Government Code provisions for the most
common safety positions (e.g., police officer,
firefighter, deputy sheriff, etc.) are all mandatory
for contracting agencies whose contract includes
such positions. There ate a number of other
provisions, however, for which a confracting
agency may choose to contract if it so wishes, to
provide safety membership to other employees,
as well as to reclassify previous service with the
same duties/job tifle in such classes. Your
Annual Employer Statement will indicate if your
agency has centracted fo reclassify any
positions from a miscellaneous fo a safety
category.

Your agency should be aware of the fact that,
apart from the optional contract provisions fo
reclassify miscellanecus employees fo the
safety category, It is not permissible to report
employees in a safety category whose job duties
do not support such membership. You should
refer to the definitions for Local Safety members
on the following pages for the criteria for such
membership.

Safety membership most commonly requires
service having principal duties of providing either
"active law enforcement” or active firefighting
services. Such persons are known as safety
employees because they are engaged in
protecting the public safety, and may be
exposed to physical risk during the course of
employment. CalPERS relies upon an opinion of
the Attorney General to define what is meant by
the term "active” for safety service:

‘It is sugdested that active law
enforcement worlk means ‘physically
active' work such as the arrest and
detention of criminals... (T)he main
reference is to duties which expose
officers and employees o physical risk
in the law enforcement field...." {22 Ops.
Cal. Atty. Gen. 229)




Another important eriterion in many of the
sections defining safety membership is that a
person be “employed and qualifying as patrol
officers,” “employed and qualifying as
patrolmen,” "employed and qualifying as
firefighters,” or “employed and qualifying as
deputy sheriifs,” irrespective of their current
duties. Typically, such persons are referred to as
swomn persennel, because they take an oath to
uphold the Constitution, safeguard the lives and
property of citizens, etc. This sworn criterion is
partictarly important for persons who are
promoted up through the ranks to supervisory/
managerial positions (e.g., sergeant, captain,
chief, etc.), but who retain their sworn status
after promotion.

Almost all agencies with safety classifications
have established procedures in place (e.9.,
certification and/er academy training, physical
fitness requirements, etc.) by which persons
otiginally become qualifying as patrol oificers,
firefighters, or deputy sheriffs, and have
standards (stch as periodic physical fitness
tests) which must be met in order to maintain
such status. Such sworn personnef in
superviscry or managerial positions who remain
“employed and qualifying” as pairol officers,
firefighters, or deputy sheriffs could {perhaps in
specfal circumstances such as a major
emergency, or a work stoppage) be required o
return fo typical safety duties; accordingly, the
safety status of such an individual is appropriate,
even though the persan's current duties may not
frequently involve such "active law
enforcement/firefighting” duties.

However, if a person gives up such
qualifying/sworn status after accepting a
promotion, and is no longer qualifying as such,
safety membership can no longer be given for
this service.

Membership Categories

EXCEPTIONS

There are some instances whare persons have
been given mandatory safety membership only if
employed during a specific period of time. For
example, legislation passed in 1987 {AB 839,
Chapter 1411) brought certaln miscellaneous
members employed in positions such as, fire
investigators, fire prevention officers, or fire
rainers between January 1, 1988, and October
2, 1989, into safety membership as local
firefighters. In such exceptional situations, it is
possible to have some persons in the same job
classification who are “safety” and some who
are not, if they were hired at different times.

CAUTIONS

CalPERS has had cases where an employee
was inappropriately retained in safety
membership after receiving an appointment to a
non-safefy position (such as City Manager, or
Director of Public Safety). Even if such a
member was formetly in safety membership
{e.q., as Police Chief or Fire Chief), safety
membership cannot be given where the job
duties do not support this status, and the
individual is no longer a sworn member of a
police departiment, fite depattment, etc.

Inappropriate membership classification is one
of the key factors that ate investigated by
CalPERS field auditors and corrective actions
will be taken upon discovery by CalPERS staff
of such inappropriate classifications. Such
retroactive corrective actions may include
coirection of service credit, retirement
contributions paid, and adjustment of retirement
allowance paid (if any). If you are unsure about
the proper membership category for a given
pasition, submit a job description/duty statement
{o CalPERS Employer Services Division,
Membership Analysis and Design Unit for a
determination. Such a review should also be
requested upon establishing a new position, or
upon making significant changes In the duties of
a previously-reviewed position.




The following definitions for Local Safety
Members wilt assist you in determining
meimbership category:

MANDATORY SAFETY STATUS

LocAL POLICE OFFICER

“Local police officer” means any officer or
employee of a police department of a
contracting agency which is a city, except one
whose principal duties are those of a telephone
operator, clerk, stenographer, machinist,
mechanic, or otherwise and whose functions do
not clearly fall within the scope of active law
enforcement service even though the employee
is subject to occasional call, or is occasionally
caffed upon, to perform duties within the scope
of active law enforcement service, but not
excepting persons employed and gualifying as
patroimen or equal or higher rank irrespective of
the duties to which they are assigned. (G.C.
section 20425)

LocAL FIREFIGHTER

“Local firefighter” means any officer or employee
of a fire department of a confraciing agency,
except one whose principal dutfes are those of a
telephene operator, clerk, stenographer,
machinist, mechanic, or othetwise and whose
functions do not clearly fall within the scope of
active firefighting, or active firefighling and
prevention service, active firefighting and fire
training, active firefighting and hazardous
materials, active firefighting and fire or arson
investigation, or active firefighting and
emergency medical services, even though that
employee is subject to occasional call, oris
occasionatly called upon, to perférm duties
within the scope of active firefighting, or active
firefighting and prevention service, active
firefighting and fire fraining, active firefighting
and hazardous materials, active firefighting and
fire or arson investigation, or active firefighting
and emergency medical services, but not
excepting persons employed and gualifying as
firefighters or equal or higher rank, irrespective
of the duties to which they are assigned.

(G.C. section 20433)

CouNTY PEACE OFFICER

SHERIFF AND SHERIFF’S OFFICERS

“Gounty peace officer” means the sheriff and
any officer or employee of a sheriff's office of a
confracling agency, except one whose principal

Membership Categories

duties are those of a telephone operator, clerk,
stenographer, machinist, mechanic, or
otherwise, and whose functions do not clearly
come within the scope of active law enforcement
service even though the employee is subject to
occasional call, or is occasionally called upon, to
perform duties within the scope of aclive [aw
enforcement service, but nof excepting persons
employed and qualifying as deputy sheriffs or
equal or higher rank irrespective of the duties to
which they are assigned. (G.C. section 20436)

DISTRICT ATTORNEY’S GFFICE

INSPECTOR, INVESTIGATOR, DETECTIVE

", . .any inspector, investigator, detective, or
parson with a comparable title, in any district
attorney’s office of a coniracting agency whose
principal duties are to investigate crime and
criminal cases and who receives compensation
for such service.” (G.C. section 20436)

OTHER LLOCAL SAFETY

OceAN BEACH LIFEGUARDS

*Local safety member” alse includes all
employees of a cify who have by contract been
included within this system, and whose principal
duties consist of active protection, rescue, and
rendition of aid or assistance to persons injured
or imperiled in water areas 4t ocean beaches
and the recovery from those water areas of
submerged objects and bodies of persons
drowned or believed to have drowned in those
areas, or the immediate supervision thereof,
including persons employed to perform the
duties now performed under the fitles of aquatics
director, chief lifeguard, captain lifeguards,
lieutenant lifeguards, beach lifeguard, but who
performs additicnal duties, some of which
(including the maintenance of peace and order
and the apprehension of law violators) are
customarily performed by police or peace
officers, and whose other duties (such as
resuscitation work involving the use of special
equipment in cases having no connection with
their principal duties) that in other areas are
customarily performed by firefighters, and other
and further duties that do not come directly
within any of the above classifications but are
essential to the safety and security of the public,
excluding those whose principal duties are those
of a telephone operator, clerk, stenographer,
machinist, mechanic, or otherwise clearly do not
fall within ithe scope of active life guarding or




lifesaving service, even though the person [s
subject to occasfonal call, or is occasionally
called upon, to perform duties within the scope
of active life guarding or lifesaving service.

This secticn doas notf apply to the employees of
any contracting agency having a contract with
the board made prior to Seplember 18, 1958,
until the agency elects {o subject itself and its
employees to the provisions of this section by
amendmeant to its contract with the board
pursuant to Secticn 20474; except that an
election is required only among the employees
to whom the provisions of this section apply.

The amendments of this secticn, made by
Chapter 130 of the Statutes of 1982 do not
constitute a substantive change in the law and
shall not be construed to entitle any person to
any right or benefit that he or she was not
atready entitled fo prior to December 31, 1982,

LocalL SAFeTY OFFICER

“Local safety officer” means any officer or
employee of a public safely department of a
contracting agency, except one whose principal
duties are those of a telephone operator, clerk,
stenographer, machinist, mechanic, or otherwise
and whose functions do not clearly fall within the
scope of active law enforcement or firefighting and
prevention service even though the employee is
stubject to occasional cafl, or is occasionally called
upon, to perform duties within the scope of active
{aw enforcement or firefighting and prevention
service, but not excepting persons employed and
qualifying as patrol officers or equai or higher
rank, or as firefighters, hose officers, or equafl or
higher rank, irrespective of the duties to which
they are assighed.

“Local safety officer” does not include persons
employed to perform identification or
communication duties. This provision shall not
apply to persons employed and qualified as patrol
officers ar equal or higher rank, or as firefighters,
hose officers, or equal or higher rank. (G.C.
section 20424)

Membership Categories

OTHER SAFETY CLASSIFICATIONS — PROVIDED
BY OPTIONAL CONTRACT PROVISIONS

The following classifications can be added to
your Safety categories by amending your
agency's contract If your agency has contracted
for these other safety classifications, they will be
listed in your Annual Employer Statement.

it should be noted that many of these optional
sections do not contain the “employed and
qualifying” language that is used to give police
officers, firefighters, sheriff's deputies, etc.
“safety” status when they promote into the
supervisory/managetial ranks. Therefore,
persons must be performing the specified duties
in order to gualify for “safety” coverage under
such sections.

RECLASSIFICATION

A member who is employed in a position that is
reclassified from local miscellaneous to local
safety {other than under the 2% @ 50, 3% @
50, or 3% @ 55 retirement formulas) "may make
an irrevocable election in writing to remain
subject to the miscellaneous service retiremant
benefit by filing a notice of that election with the
board within 90 days after notification by the
board.” (G.C. section 20443)

LocAL PoLicE OFFICER

JUVENILE BUREAU OFFICER

If provided for by your agency’s contract,

“L.ocal police officer” also includes any officer or
employee of a juvenile bureau of a contracting
agency whose principal duties consist of active
law enforcement service, except persons whose
principal duties are clerical or otherwise clearly
do not fall within the scope of active law
enforcement, even though the persen is subject
{o occasional call, or is occasicnally calted upon,
to perform duties within the scope of active law
enforcement. (G.C. section 20427)

PEACE OFFICER UNDER PENAL CODE, NOT
WITH CiTy OrR COUNTY

If provided for by your agency's contract,

“L ocal police officer” also includes any officer or
employee of a contracting agency other than a
city ar a county who is a peace officer as defined




in the Penal Code and whose principal duties
cansist of active law enforcement but excluding
clerical personnal or those whose principal
duties are that of communication officer,
identification officer, machinist, mechanic,
security officer or are otherwise not clearly within
the scope of active law enforcement, even
though the person is subject to occasicnal call,
or is occasionally called upon to perform dutles
within the scope of active law enforcement.
{G.C. sectioh 20429)

CITY JAILERS

if provided for by your agency cantract,"Local
police officer” also includes any employee of a
coniracting agency that is a cily, who is
employed in a jail or a detention or correctional
facHity and having as his or her primary duty and
responsibility the supervision and custody of
persons committed to the jail or facility. It shall
not include persans employed as clerks, typists,
teachers, instructors, or psychologists or to
provide food, maintenance, health, or supporting
seyvices, even though responsibility for custody
and control of persons so commitied may be
incident to, or imposed in connection with, that
setvice. (G.C. section 20431)

LocAL SHERIFF

If provided for by your agency’s contract,

“Local sheriff” means any officer or employee of
a sheriff's office of a contracting agency, except
one whose principal dutles are those of a
telephane operator, clerk, stencgrapher,
machinist, mechanic, or otherwise, and whose
functions do not clearly come within the scope of
active law enforcement service even though the
employee is subject {o occasional call, or is
occasionally called upon, to perform duties
within the scope of active taw enforcement
sarvice, but not excepting persons employed
and qualifying as deputy sheriifs or equal or
higher rank irrespective of the duties to which
they are assigned. (G.C. section 20432)

Confracting for this section allows agencies to
provide a different level of retirement benefits
(e.g., retirement formula) to “local sheriff
officers” than to “county peace officers.”

Membership Categories

COUNTY PEACE OFFICER

CONSTABLE, MARSHAL

If provided by your agency contract, “County
peace officer” shall also include the constable
and each regularly employed deputy constable
and the marshal and each regulatly employed
deputy marshal who serves the superior court.
He or she shall receive credit for service as a
peace officer for any time he or she setved as
constable or deputy constable of a township or
justice court or marshai or deputy marshal of a
munlcipal court in the same county. {G.C.
section 20437)

IDENTIFICATION AND/OR COMMUNICATION DUTIES

If provided by your agency contract, “County
peace officer” does not include persons
employed to perform identification or
communication duties other than persons in that
employment on August 4, 1872, who elected
within 80 days thereafter to be |ocal safely
members. A confracting agency may elect by
amendment to its contract {o include as "county
peace officer” all persons who were employed to
perform identification or communication duties
on August 4, 1972, and who elect within 60 days
of the effective date of the contract amendment
o be local safety members. The election shall
apply to the person's past as well as fulure
service in the employment held on the effective
date but may not apply to service following any
subsequent acceptance of appointment fo a
position other than that held on the effective
date. This subdivision does not apply to persons
employed and qualified as deputy sheriffs or
equal or higher rank. (G.C. section 20436}

ProeaTion OFFICER, JUVENILE HALe CUSTODY

If provided by your agency’s contract, "County
peace officer” shall also include probation officers,
deputy and assistant probation officers, and
persons employed in a juvenile hall or home and
having as their primary duty and responsibility the
counseling, supetvision and custody of a group of
youths assigned or committed to the halt or home,
It shall also include persons empioyed as peace
officers pursuant to Section 830.5 of the Penal
Code, regardless of the administrative title of the
position. it shall not include persons employed as
teachers, instructors, psychologists, or fo provide
food, maintenance, heaith or other supporting
services even though responsibility for custody
and control of youths may be incident to or
imposed in connection with that service. (G.C.
section 20438)




County Ja—CUsSToDIAL EMPLOYEES

If provided by agency contract, "County peace
officer” shall also include employees of the
sheriff employed in a county jail, detention or
correctional facitity and having as their primary
duty and responsibility the supervision and
custody of persons commitied o the jail or
facility, whether or notf these employees are
deputized. It shall not include persons employed
as clerks, typists, teachers, instructors,
psychologists or to provide food, maintenance,
health or supporting services, even though
responsibility for custody and control of persons
so commitied may be incident to, or imposed in
connection with, that service or the employees
are deputized. {G.C. section 20439)

BALIFFS

If provided for by your agency’s contract,
“County peace officer” shall also include
employees of the sheriff employed to attend
sessions of the superior or former municipal
courts and preserve order in the courtrooms,
to guard and maintain the security of prisoners
during court appearances, of to summon jurors
and take responsibility for them while they are
deliberating ar absent from the courtroom. |t
shall not include persons employed as clerls,
typists, teachers, instructors or psychaelogists.
{G.C. section 20440)

COUNTY PARK RANGERS

If provided for by your agency’s contract,
"County peace officer” shall also include persons
employed by a county parks and recreation
department whose primary responsibiiity is
maintaining the peace and whose duiies include
law enforcement, emergency medical care first
response, or fire suppression and prevention in
the Park Ranger class series. {G.C. section
20441)

OTHER L.OCAL SAFETY

LIFEGUARDS

(NOTE: This provision is mandatory for all
confracting agencies with CalPERS confract
dates of September 18, 1959 or later. [tis an
“optional” contract provision for confracting
agencies with CalPERS contract dates of prior
o September 18, 1959). If provided for by your
agency's contract, “Local safety member” also
Includes all employees of a cify who have by
confract been included within this system, and
whose principal duties consist of active
protection, rescue, and rendition of aid or
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assistance to persons injured or imperiled in
water areas at ocean beaches and the recovery
from those water areas of submerged objects
and bodies of persons drowned or believed to
have drowned in those areas, or the immediate
supervision thereof, including persons employed
to perform the duties now petformed under the
titles of aquatics director, chief lifeguard, captain
lifeguards, lieutenant lifeguards, beach

lifeguard, but who performs additional duties,

some of which (including the maintenance of
peace and order and the apprehension of law
violators) are customarily performed by police or
peace officers, and whose other duties (such as
resuscitation work involving the use of special
equipment in cases having no connection with
their principal duties) that in other areas are
customarily performed by firefighters, and other
and further duties that do not come directly
within any of the above classifications but are
essential to the safety and security of the public,
excluding those whose principal duties are
those of a telephone operator, clerl,
stenographer, machinist, mechanic, or
otherwise clearly do not fall within the scope of
active lifeguarding or lifesaving service, even
though the person is subject to occasional call,
or is occasionally called upon, fo perform duties
within the scope of active lifeguarding or
lifesaving service. (G.C. section 20421)

EMERGENCY MEDICAL TECHNICIAN/PARAMEDIC

If provided for by your agency's contract, “Local
safety member® also includes all employees of a
public agency whose principal duties consist of
rendering pre-hospital emergency medical care
fo il or Injured persons and who are employees
designated as Emergency Medical Technician—|,
Emergency Medical Technician—l, or
Emergency Medical Technician—Paramedic, as
defined by, respectively, Sections 1797.80,
1797.82, and 1797.84 of the Health and Safety
Code. (G.C. seclion 20422)

HAREOR OR PorT POLICE OFFICER

If provided for by your agency’s confract, “Local
safety member” also Includes any harbor or port
police officer, employed by a contracting agency,
who is a peace officer as defined in subdivision (b)
of Section, 830.33 of the Penal Code and whose
principal duties consist of active law enforcement
of the laws contained in Chapter 5 {commencing
with Section 650) of Division 3 of the Harbors and
Navigation Code, the rules and regulations of the
California Depariment of Boating and Waterways,
and Chapier 2 (commencing with Section 9850) of




Division 3.5 of the Vehicle Code. (G.C. section
20423)

PariC RANGERS

If provided for by your agency’s contract, “Local
safety member” also includes any park ranger
employed by a contracting agency who is a
peace officer as defined in subdivision (b) of
Section 830.31 of the Penal Code and whose
primary responsibility is maintaining the peace
and whose duties include law enforcement,
emergency medical care first response, or fire
suppression and prevention.(G.C. section
20423.5)

LOCAL PROSECUTORS, PUBLIC DEFENDERS,

AND PUBLIC DEFENDER INVESTIGATORS

For all of these categorles, the member's
effective date of retirement must be on or after
the date this section becomes applicable to the
member's contracting agency.

LocaL PROSECUTORS

.C. section 20423.6 covers all of the following
groups of employees:

1. A county officer or employee who, on or

after January 1, 2002:

o Was employed in the office of the district
aiforney.

o Had a job title/classification of district
attorney, deputy district attorney, chief
deputy district atforney, senior deputy
district attorney, assistant district
attorney, chief assistant district attorney,
senior assistant district attorney, or any
other simfiar classification or fitle.

2. A county officer or employee who:

= YWas employed in the office of a district
attorney prior to the date the tocal child
support agency transitioned from the
disfrict attorney to a new county
department, as specified in Section
17304 of the Family Code.

o Had a job titte/classification of district
attorney, deputy district attorney, chief
deputy district attorney, senior deputy
district attornay, assistant district attomey,
chief assistant district aftorney, senior
assistant district attorney, or any other
similar classification or title.

o On orafter January 1, 2002, was an

attorney in a local child support agency, as

defined in suhdivision (h} of Section 17000

of the Family Code, with no break in service
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hetween employment by a district attorney
and the local child support agency.

3. A city officer or employee whao, on or afier

January 1, 2002:

« Was employed in the office of the city
attorney.

» WWas primarily engaged in the active
enforcement of criminal laws within any
court operating in a county,

» Had a job title/ctassification of city
aftorney, deputy city attorney, chief
deputy city attorney, assistant city
attorney, chief assistant city attorney, or
any other similar classification or fitle.

LocalL PuBLIC DEFENDER
A city or county officer or employee who, on or
after January 1, 2002:

s \Was employed in the office of the public
defender, the alternate pubiic defender,
or any similar office title,

» Had a job title/classification of public
defender, deputy public defender, chief
deputy public defender, senior deputy
public defender, assistant public
defender, chief assistant public
defender, senior assistant public
defender, or any other similar
classification or tiile.

Locar PuBLic DEFENDER ENVESTIGATOR
A city or county officer or employee who, or after
January 1, 2002:

e Vas employed in the office of the public
defender, the alternate public defender,
or any other similar office fitle.

e Had a job title/ctassification of inspecior,
investigator, detective, or any other
similar classification or title.

o Had principal duties of investigating
crime and criminal cases,

SCHOOLS

LocaL POLICE OFFICER

“Local police officer” also includes any officer or
employee of a school district or a community
college district that has established a police
department pursuant to Secfion 39670 or 72330
of the Education Code, whose principal dufies
consist of active law enforcement service,
oxcept persons whose principal duties are
clerical or otherwise clearly do not falt within the
scope of active law enforcement, even though




the person is subject to occasional call, oris
occasionally called upon, {o perform duties
within the scope of active law enforcement.
This section shall only apply to any school
district or community college district that prior to
June 30, 1982, had amended its contract to
provide membership for local police officers.
(G.C. section 20430)

SCHOOL SAFETY MEMBERS

Ii provided for by your agency’s contract,
"School safety member” includes any officer or
employee of a school district or a community
college district which has established a police
department pursuant fo Section 39670 or 72330
of the Education Code, whose principal duties
consist of active faw enforcement service,
except persons whose principal duties are
clerical or otherwise cleatly do not fall within the
scope of active law enforcement, even though
the person is subject {o occasional call, or is
occasionally called upon, to perform duties
within the scope of active law enforcement. This
section shall only apply to a school district or a
community coilege district that, pursuant to
subdivision (i) of Sectien 20057, entered into a
contract with the board on or after January 1,
1990. (G.C. section 20444}

LOCAL FIREFIGHTER

If provided for by your agency's confract, “Local
firefighter” also means any officer or employea
of a fire department of a contracting agency,
except one whose principal duties are those of a
telephone operator, clerk, stenographer,
machinist, mechanic, or otherwise and whose
functions do not clearly fall within the scope of
aclive firefighting, fire prevention, fire training,
hazardous materials, emergency medical
services, or fire or arson investigation service,
even though that employee is subject to
occasional call, or is occasionally called upon, to
perform duties within the scope of active
firefighting, fire prevention, fire training,
hazardous materials, emergency medical
services, or fire or arson investigation service,
but not excepting persons employed and
gualifying as firefighters or equal or higher rank,
irrespective of the duties to which they are
assigned, (G.C. sectlion 20434)
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HAZARDOUS MATERIALS SERVICES

if provided for by your agency’s contract,

“Local firefighter” also means any officer or
employee of a fire depattment of a contracting
agency, except one whose principal duties are
those of a telephane operator, clerk,
stenographer, machinist, mechanic, or
otherwise, and whose functions do not clearly
fall within the scope of hazardous materials
services, even though that employee is subject
to occasional call, or is occasionally called upon,
to perform duties within the scope of hazardous
materials services, but not excepting persons
employed and qualifying as firefighters or equal
or higher rank, irrespective of the duties fo which
they are assigned.(G.C. section 20434.5)

FIRE TRABING FUNCTION FOR A CONTRACTING
AGENCY

If provided for by your agency’s confract,

“Lecal firefighter” means any officer or employee
of a contracting agency performing a fire training
function for a contracting agency, except one
whose principal duties are those of a telephone
operator, clefk, stenographer, machinist,
mechanic, or otherwise and whose functions do
not clearly fall within the scope of active
firefighting, fire prevention, fire training, or fire
investigation service even though that employee
is subject to occasional call, or is occasionally
called upon, to perform duties within the scope
of active firefighting, fire prevention, fire training,
or fire investigation service, but not excepting
persons empleyed and qualifying as firefighters
or equal of higher rank, irrespective of the duties
to which they are assigned.{G.C. section 20435)

H.R., 743 — SOCIAL SECURITY PROTECTION
AcT or 2004

On March 2, 2004, President Bush signed H.R.
743, the Social Security Protection Act of 2004,
into law. Section 418(c) of H.R. 743 provides
that any individual entering employment on or
after January 1, 2005 in a position not subject to
Social Security, be provided a written notice
explaining the maximum effect not being subject
to Social Security may have on the calculation of
the primary insurance amounts and on the
benefit amounts of monthly pericdic payments or
benefits.




The notice has been developed by the Social
Security Administration “in language calculated
to be understood by the average individual”. The
written notice provided is to include a form for
the individuals fo complete and sign certifying
receipt of the notice. Once completed and
signed, the nofification is to be submitted to the
agency and to the retirement system the
employing entity provides for its employees.
H.R. 743 is silent as to any reason for the
certifications being submitted to the retirement
systems, how long the certifications must be
retained, or any retrievai capability
requirements. The Social Security
Administration (SSA) provides the nofification,
ceriification form and instructions to public
employers through their Web site at
www.socialsecurity.gov. Questions should be
directed to your local social security office or fo
the SSA using the web address provided above.
CalPERS will provide any additional information
on this topic as it becomes available,

To malke sure you receive this information and
updates or notices on other topics important fo
California public employers, sign up o receive
CalPERS On-Line eSubscriptions. Cur )
CalPERS Empioyer eBulietin, cPress Aleris,
eAgenda Alerts, and bi-monthly eNews get you
connected to CalPERS right through your own
e-mail service.

To subscribe to these services, visit our web site
at wavw.calpers.ca.gov or call our Employer
Contact Center today at 888 CalPERS

(or 888 225-7377).

Membership Categorias
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The Automated Communications Exchange
System, or ACES, is an online system that
provides employers the ability to exchange
membership, health, and payroll information with
CalPERS on a transactional basis. ACES is free
fo all CalPERS business pariners and can be
accessed from an ordinary parsonal computer
through a highly secure Infernet web browser.
ACES consists of the following components:

INTERNET FILE TRANSFER

Employers can transmit membership

(AESD-1) and/or health (HBD-12) files securely
from their internal human resources systems to
CalPERS for processing. This functionality
allows employers to use their existing systems
to exchange information with CalPERS.

INTERMET FORMS DATA ENTRY

Employers can enter membership (AESD-1)
and/or heaith (HBD-12)} data directly infoc online
forms and securely submit them to CalPERS via
the Internet. This functionality allows employers
to submit individual fransactions as needed
rather than having to transmit an entire file.

PARTICIPANT INQUIRY

Employers and health benefit carriers can
securely perform data queries via the Internet.
This query functionality allows employers and
carriers to verify enrollments and track changes.

ACCOUNT MANAGEMENT

Employers and health benefit carriers can
establish and manage ACES user accounts.
This functionality provides self-service capability
that significantly streamiines the process of
creating and maintaining user 1Ds and
passwords.

ACES benefits California’s state and public
employers {(and hence their employees} for
many reasons, such as:

REDUCED MANUAL PROCESSING

ACES allows employers 1o submit membership
and health enroiments and changes directly to
CalPERS via the Internet, 'so there is less paper to
handle and manually enter.

The end resuli is improved customer service, as
CalPERS and employers are able to focus on

addressing members’ needs rather than on the
time consuming tasks associated with manual
processing.

IMPROVED PROCESSING TIME AND DATA QuaLiTy
ACES provides front-end edits (validations that
prohibit employers frem entering incorrect or
incomplete information) to ensure that the
required data and specific membership and
health values are supplied to process
transactions. This is a significant improvement
over the manual process, where errors on paper
forms had to be corrected and resubmitted,
creating delays affecting both employers and
CalPERS.

SELF-SERVICE CAPABILITIES

ACES streamlines the process for obiaining and
maintaining user accounts. The account
management subsystem has significantly
streamlined the former 17-step process for
creating user 1Ds and passwords. Each
employer can how create and maintain user 1Ds
for their staff with little or no involvement from
CalPERS. The process now consists of three
steps, reducing the time to request, create, and
distribute account information from saveral
weeks to two days.

EasiLy TRACK AND MONITOR ACTIVITIES

All activities are logged fo include the date, time,
submitter, agency, and content of transmitted
data. This becomes an online electronic record
of data sent and received, eliminating manual
record keeping both by employers and CalPERS
while providing a mechanism fo resolve errors
and problems maore quickly.




If you currently do not have access to process
membership transactions via ACES, use the
Member Action Request Form (PERS-AESD-
1) Microsoft Word file template which can be
downloaded for use on your computer,

in order {o use the form on your computer, you
must have Microsoft Word 37 or higher, To
download and use the template, follow the
instructions below:

1. Go tothe CalPERS Web site af:
wiww.calpers.ca.gov.,

2. Select "For Employers” button

3. Select "Employer Forms & Publications
Directory” hyperlink

4. Select "Forms” hyperlink

5. Select "CalPERS Refirement Program
Forms” hyperlink

6. Select ‘Member Action Request, PERS-
AESD-1" hypetlink

UsING THE ONULINE AESD-1 Form

corner of your screen, For example, Box 2
{Current Name) has a maximum charactey
limit.

In Box 7 (Address) the state field defaults to
“CA”". However, you can change the state
designation.

Based on the type of member transaction
{appoiniment, address changes, permanent
separaticns, etc.) there may be common or
repeated data on every form you submit to
CalPERS. These could include your
employer code, coverage groups, etc. You
may want fo save different versions of the
form with the appropriate repeated data as
templates for specific tfransactions.

When the form Is completed, print it out and
send or fax to CalPERS at the following
address:

CalPERS

Actuarial and Employer Services Branch
P.O. Box 842709

Sacramento, CA 94229-2709

or FAX (916) 785-3005

1.

When you open the online AESD-1 form,
you may receive a dialogue message box
prompting you to "Save” or "Open” the file,
Choose the “Save” option. You will then be
asked fo determine the location on your
hard drive where you want the file to be
saved.

Close the AESD-1 online file. You must use
the file saved to your hard drive to input
information. If you add information fo the
online file and print a copy, you will not be
able to save the data,

Use the “Tab" key to advance from field fo
field. You can also hold down the “Shifl” key
and use “Tab" to go through the fields in
reverse order,

If an information field has specific data
requirements, this information is displayed
in the “Status Bar” at the lower left hand

If you have any questions or need assistance
completing the form, contact the CalPERS
Employer Contact Center af 888 CalPERS
{or 888-225-7377).

An example of the PERS-AESD-1 is on the
following page.




Member Action Request Form (PERS-AESD-1)

PERS-AESD-1 Form

A " (Please PRINT or TYPE clearly)

P.0. Box 942709

Sacramento, CA 94229-2708 INCOMPLETE QR IMPROPERLY COMPLETED FORMS MAY BE RETURNED TO YOU
Talephons (888} 225-7377

- T 16} 105 3240 Member Action Request

R
4 SociAL SECURITY NUMBER 2 Current Name (First, Middla, Last) 3 Dayiime Phone Number
4 Date of Bith 5 Gender 6 Former Name - For name changes only {First, Middle, Last)

WM [} vy
Female Male Uaknawn
7 Mailing Address: 8 Remails (pertaining to CalPERS)
In Care of {if applicable).
Slrest/P.C. Box:
Employer Name
Additionat Address Line: 9 prove
City:
State:CA ZIP Cods: -

4 () Effective Date of Action 1] Subjectlo Section 20306 | 4 2 Employer Code { ‘|3 District Code @ehanis ork 1 & Hire Date

wa | DD vy KA Yy
I:l Yes El Mo

’] 5 Typa of Actton {check &ll baxes Lhat apply for this Effective Date! ifnone apply, indicate action needad in Remarks' [#8] above)

A r:j AppointmentMembarship E. Ej Military Leave l. E] Altornate Retirement Plan {G.C. 20306)'
B. Q Return [rom Leave £ D Worker's Comp Leave . Narme Change

C. L_:I Separation, Permansni G. B Sabbetical Leave K. 1§ Address Change

D. D Separation, Temp (= 2 months) H. D Matemity/Patamity Leave L. D Coverage Group Changs

16 Coverags Group 47 Job/Position Title 18 + @56 Famula

Conl. Rate: %

1 9 S - This person is an Optional Member {2.g., "Eleclive Officer,” “Legislative Employee”ywho is electing membership.
{Ploasa attach appropriate election forn AESD-3, AESD-59, or AESD-228)

20) BASIS FOR MEMBERSHIP QUALIFICATION: (Opiional informational field, Checl appropriate bo)
Full-Time for > G months

Part-Time for Z 28 hours for 1 year or more
Indeterminate; at least 20 hours a week for 1 year or more
Has completed 1,000 hours or 125 days in fiscaf year
Person Is already a PERS member

I

24 Form Completed By:

{Name & Title)
(Telephone Number) (Fex Number) (Date)
(Signature of Cerlifying Cfficen) (Date )

PERS-AESD-1{02/2002}




A completed and signed Efection of “Optionai”
Membership Form (PERS-AESD-59), is
required to validate and establish membership
for an individual who gualifies as an “optional”
member as an elective/appointive officer under
G.C. section 20322, The form must be submitted
with the Member Action Request Form
(PERS-AESD-1), or after performing an
electronic enroliment using ACES fo satisfy the
legal requirements.

Refer to the "Optional Members of CalPERS”
section of this manual to determine "optional’
membership eligibility.

WHEN TO COMPLETE

Cnce it has been determined that the individual
does qualify for and requests “optional’
membership, the PERS-AESD-1 and PERS-
AESB-59 forms should be completed and
submitted to CalPERS for review and approval
of membership.

1. The optional member must be advised of
CalPERS rights to membership when first
eligible for membership (i.e., upon first
taking office) but the election can be made
at any time during the gualifying
employment - even on the incumbent’s last
day in office. You should document in your
personnel records the fact that the
information was provided to the individual,
as well as any direct response received
from the individual (e.g., “Ms. Smith
declined membership at this time”). Do not
send a notice to CalPERS if membership is
declined.

2. The PERS-AESD-1 should be used only
when the person has decided fo establish
membership for the "opticnal” position. It
should not be completed as a means of
requesting additional information about
retirement benefits and obligations of
membership, or to obtain cost information
about purchasing credit for previous service,
Complete the "Request for Service Gredit
Cost Information - Layoff, Prior Service &
Optional Member Service” form to request
such cost information.

4,

The signed PERS-AESD-1 must be fited
with CalPERS whether membership is
established through submittal of that paper
form or through ACES electrenic filing.

You also need to complete the PERS-
AESD-59 and envoll through a PERS-
AESD-1 or ACES when a current active or
inactive member assumes an “optional”
member position and wishes fo elect
membership for that office. The individual's
current CalPERS membership staius does
not serve to contintle the person in
membership automatically.

OTHER GENERAL PROVISIONS AND

INSTRUCTIONS

For CalPERS retirement purposes, optional
members gualifying undet G.C. section
20322 are considered to be full-time
employees for all CalPERS purposes. (G.C.
section 20899). Exclusions (i.e. temporary,
pati-time, daily-paid, etc.), in the
Government Code and an employer's
contract do not apply.

2.

Optional members excluded by an agency’s
CalPERS coniract remain excluded
regardless of any PERS-AESD-59 election
filedl. Typical exciusions that can apply are
“elective officers”, "Members of the
Governing Body”, and those citing specific
positich fitles.

The optional member must receive
“compensation” in order for membership to
be reported and service credit earned.
Reimbursement of expenses alone is not
considered compensation under the
Government Code.

Elimination of, or waiver of compensation,
once membership has been established
does not consfitute a "permanent
separation” from membership for purposes
of canceling membership and electing a




Etection of Optional Membership

refund of contributions, as long as the exclusions apply.
person remains active in the same position
with the employer. The fact a particular officer may work
more or less than what is required for
5. Membership should not be established for the position should not be considered in
an optional member unless the PERS- this determination,
AESD-59 is signed and filed with the
CalPERS Board of Administration in 7. Submit the original signed form PERS-
accordance with the "When to Complete” AESD-52 to CalPERS; retain copies for the
instructions. member and employer personnel records.
8. Complete the PERS-AESD-1 or the ACES 8. Refer to the Payroll Reporting procedures
electronic membership input: “Pay rate/Eamings Relationship” for normal
a Indicate permanent full-time contribution reporting instructions.
employment status (e.g., indicate “Full-
time for > & months"). 9. An optional member may elect to contribute
o Use a current/future membership and receive service for previous qualifying
effective date (you may wish to employment. When purchasing previous
coardinate with the beginning date of service credit, an officer must purchase all
next pay period so that it matches the previous “optional” member service, not just
effective date of contribution repotting to part of it.
CalPERS).

10. An officer who is no langer in office, butis
currently an active or inactive CalPERS
member, may also elect to contribute for

o Use a coverage group appropriate {o
the miscellaneous or safety status of the
optional position. (Only a few optional

members have safety status, however; previous qualifying optional employment.
e.4., the County Sheriif.} Agencies o ) )
providing modified coverage group 11. See the publication Service Croolif

Purchase Options (PUB-12) or refer fo the
Redeposit of Withdrawn Coniributions
purposes. The actual time required for and Other Types of Seivice publication.
the position, regardless of the full-time Do not attach the inquiry to the PERS-
status indicated on the PERS-AESD-1 AESD-59 or the PERS-AESD-1; It should be
and PERS-AESD-59, is used to submitted separately.

determine if Social Security time base

codes should determine if the optional
position is excluded for Social Security

Election.of Optional Membership Form (PERS{AESD—"_SQ)_'MiCro_s_dﬁ Word file template.canbe -~

If you avea stlons or need asslstan_ _ compietmg the form contact the CaEPERS Emp]oyer.
Contact Center at 888 ‘CalPERS (or 888-225-7377). R




ITEM

INSTRUCTIONS

Officer Title

Eniter the fitle of the office held by the applicant.

Agency Name

Enter the name of the agency. :

Agency Contact & Phone Number

Enter the name of the contact persen
and phone number of the contact person.

My Present Term Will Expire

Enter the date (month-day-year) on which the term will expire.

Printed Name in Full

Enter the employee’s full name.

Signature

Enter the employee's signature.

Date

Enter the date the employee signed this election form.

Social Security Number

Enter the employee’s Social Securily Number.
Verify with the Sccial Security card.

Address Enter the employee’s address,

Daytime Phone Number Enter the employee's dayfime phone number.
City & State Enter the employee's city and state.

ZIP Code Enter the employee's ZIP code.




Galifornia G.C. section 20322 provides‘an "alective officer” is excluded from membership in the California Public
Employees’ Retirernent System (GalPERS) unless he or she files with the Board of Administration an election in
writing to become a member.

“Elective Officer” includes any officer of the Senate or Assembly who is elecied by vote of the members of either or
both the house of the Legislature and an appoiniive officer of a city or county occupying a fixed term of office, as well
as officers of state or confracting agencies elected by the peopla. Exceptions are: (1) Effective July 1, 1994, elected
or appainted officers of a county superintendents of schools, school district, or community college district, or of a
contracting agency that is not a city or county, who serve on public commissions, hoards, councils, or similar
legisiative or administrative bodies, other than city councils oy county boards of supervisors, are excluded from
membership with no right to elect optional membership unless continuously holding the office since June 30, 1984,
(2) Effective July 1, 1994, any person holding the office of city attorney was continuously holding the office since June
30, 1994; (3) Effective January 1, 1997, city and county elecied or appointed officers who serve on public
commissions, hoards, councils, or similar legislative administrative bodies, other than city councils or county boards
of supervisors, are excluded from membership with no right to elect “gptional” membership unless they have
continuously held the office since Decamber 31, 1998.

The election of "optional’ membership may be fited at any time while a compensated eleciive officer holds the office
and the office is not otherwise excluded by law or excluded by an agency’s contract Once elected, the membership
remains in effect for all future service in an slective officer position with the same employer unless there is a
significant break in employment, Once membetship is astablished, i may be terminated only upon permanent
separation from employment covered by CalPERS and subsequent withdrawal of retirement contributions. White a
CalPERS mefmber, you may confribute and receiva credit for any previcus eligible service in the eleclive officer
position. The Member Services Division, P.O. Box 942704, Sacramento, CA $4229-2704, will handle any such
requests to purchase previous setvice, The form fo request “optional” member arrears service is on the CalPERS
Web site at www.calpers.ca.gov, or you may request the CalPERS Service Credif Purchase Options publication
from your employer, in which a copy of the Optional WMember Service form (PERS-MSD-372) is includecd.

If your election for “optional” membership in CalPERS will result in concurrent service with employment credited in a
private benefit plan or another public retirement system, please contact the organization for information regarding the
impact of such concurrent service. If your election wilt result in concurrent service under CalPERS, please contact the
Member Transactions Unit, Actuarial & Employer Services Division, at 888 CalPERS (or 888-226-7377},

PLEASE COMPLETE AND RETURN THIS ENTIRE FORM TO YOUR PERSONNEL OFFICE SO THEY CAN
ESTABLISH YOUR MEMBERSHIP.

1 AM AN ELECTIVE OFFICER AS DEFINED BY THE ABOVE, being a/the {enter Officer Title) of
the (Agency name) (Agency coniact} {Agency phone) ()
My present term will expire on 20 . In accordance with the provisions of G.C. section 20322, |

ELECT TO BECOME A MEMBER OF CALPERS. I request that this election be filed with the Board of Administration
of the California Public Employees’ (CalPERS) as my election to become a member. | UNDERSTAND THIES
ELECTION IS IRREVOCABLE AS LONG AS | REMAIN IN EMPLOYMENT AS A MEMBER.

(Printed Name in FULL) (Signature} (Date)
(85 Number) (Address)
{Daytime Telephone Number) (City & State) (Z1P Code)

PERS-AESD-59 {Rev. 03/2004)




Overtime compensation may not be reported in
membership to CalPERS, either as
compensation, or as employment which will
result in service credit being given. G.C. seciion
20635 defines overtime as follows:

"(TYhe aggregate service peiformed by an
employee as a member for all employers
and in all categories of employment in
excess of the hours of work considered
normal for employees on a full-time basis,
and for which monetary compensation is
paid.”

CalPERS considers full-time emplayment to be
between 34 and 60 hours per week. Employers
generally have the ability to determine what
constitutes full-time for an employee provided
that the employee works between 34 and 80
hours per week (the exception is non-certificated
school employers which is discussed below).
Once the fulliime weekly hours are determined
the additional hours worked during the week by
the employee will constitute overtime under G.C,
section 20635.

G.C. section 20635.1 defines overtime as
follows for school members:

*For the purposes of this part, overtime for
school members is the aggregate service
performed by an employee as a member
for all school employers and in all
categories of employment in excess of 40
hours of work per week, and for which
monetary compensation is paid.”

G.C. section 20636.1 states that for all non-
cettificated school members fufl-time
employment is cansidered 40 hours per waek.
This means that all hours up to 40 per week
must be reported fo CalPERS for non-
certificated school members at the straight time
rate and only those hours above 40 are
considered overtime.

If overtime compensation has been erroneously
reported, CalPERS will instruct an employer to
retroactively reverse out payroll entries. If
overtime compensation was included in a
retiree's final compensation period, it will be
adjusted as well,

In order to prevent overtime situations from
cceurring, it is recommended that you check
with your employees 1o see if they are working
with any other CalPERS-sovered employer.

if unsure, contact the Employer Centact Center
at 888 GalPERS (or 888-225-7377).

Some sifuations that may atise in this
connection are as follows:

1. The member currently holds one full-time
position subject to CalPERS, and accepts a
second concurrent part-time position either
with the same employer, or with a different
employer,

RESULT:
The part-time position is deemed {o be
“pvertime”, and may not be reported to
CalPERS.

2. The member works more than one fuil-time
position, either with the same employer
{including different school districts in the
same county), or with more than one
CalPERS covered employer.

RESULT:

For service worked after July 1, 1994, only
the position with the highest pay rate or
hase pay should be reported to CalPERS.
{For service prior to July 1, 1994, contact
CalPERS for instructions.)

3. The member holds more than one part-time
position with the same CalPERS covered
employer.

RESULT:

Al part-time positions are reportable to
CalPERS, as the law does not specifically
provide for the exclusion of such positions.




The PERS-MEM-12 is used by CalPERS to
request certification of the member’s correct
birth date. CalPERS may also contact you by
phone, instead of sending the PERS-MEM-12,
as well as incorporate such a request in a letter.

WHEN TO COMPLETE

ACTIWE MEMBER
e Ifthere is a birth date discrepancy and
the birth date has not been celtified by
CalPERS, you can process the change
in ACES.

= However, if this is no the first birth date
change OR the birth date has been
certified by CalPERS, you need to
contact CalPERS to have it changed.

INACTIVE MEMBER :
= |f the member has separated and finds
he or she has provided a birth date that
is incorrect, CalPERS will request the
member to provide one of the
"Acceptable Documents” listed below.

ACCEPTABLE DOCUMENTS

The following is the list of acceptable
documenits, listed in descending order of
preference (i.e., with the most desirable
documents listed first), to be used in resclving a
birth date discrepancy. The document submitted
must not he altered. It will be returned after the
correct birth dale has been established on our
records.

1. BIRTH CERTIFICATE or HOSPITAL BIRTH
RECORD established during the first few
years of life. If you tell us the name of the
state in which the member was born, we can
furnish the address of that State's Bureau of
Vital Statistics.

2. CALIFORNIA DRIVER LICENSE

3. NATURALIZATION/PASSPORT (U.S. or
Canada)

4. FORFEIGN PASSPORT that includes a valid
INS-94 form {Record of arrival and
depariure).

5, BORDER CROSSING CARD with a valid
INS-94 form {includes "Mica” and “Laser
Visa” border crossing cards).

6. CHURCH BAPTISMAL, CRADLE or
BLESSING RECORD, which shows a date
of birth and was established during the first
few years of life.

7. PRIMARY or SECONDARY SCHGOOL
RECORDS showing age at caertain year or
birth dafe. Write fo the Superintendent of
Schools to request records.,

8. NATURALIZATION, PASSPORT or
IMIMIGRATION DOCUMENTS,

9. RECORDS OF AGE OR BIRTH DATE
which are dated prior to 21st birthday, such
as church, fraternal order, insurance,
hospital, medical, adoption, guardianship, or
newspaper notice of age.

10. DELAYED BIRTH CERTIFICATE. Provide
the state in which the member was born,
CalPERS can furnish the address of that
state's Bureau of Vital Stafistics.

11. CENSUS RECORDS from federal or state
governmeni—preferably first two taken afier
date of birth. Federal records can be
requested on form BC-600. This form will be
furnished upon request.

12, FAMILY BIBLE in which birth date was
racorded within reasonable pericd of time
after birth.

13. SOCIAL SECURITY CERTIFICATION
documents which show the date of hirth that
has been established by the Social Security
Administration (contact the Social Security
Office where you applied for Social Security
benefits).

in the event that none of the above listed
documents are available, submit a written
request to the Employer Services Division. If you
have additional questions, feel free to contact
the Employer Contact Center at 888 CalPERS
(or 888-225-7377).




The PERS-MEM-155 is prepared by CalPERS
to notify agencies of changes they need to
make. Correct your agency records as instructed
on the form, for reasons stich as:

» To cease reporting In membership an
employee who is not qualified for
membership.

= To cease reporting an overiime position.

s To certify an employee contribution rate
change {e.g., due to establishment of
reciprocity, or change from miscellanecus to
safety);

e Te notify your agency to correct the
Coverage Group Code and any earnings
and contributions reported in error; and

= To notify two-tier agencies (i.e., agencies
providing two tiers/levels of retirement
benefifs) that 2 member has elected to
redeposit, and is now eligible to return to the
higher level of benefits (such eligibility is
based on the member having earlier
employment with your agency).
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Reciprocity is an agreement among public
retirement sysiems fo allow members to move
from one public employer to another within a
specific time limit without losing vatuable
retirement and related benefit rights.

There is no transfer of funds or setvice credit
between retirement systems when an employee
establishes reciprocily. The employeeis a
member of both systems and is subject {o the
membership and benefit obligations and rights of
each system, except as they are modified by the
reciprocily agreement.

The member must apply to retire from each
system separately and will receive a separate
retirement allowance from each system. The
member must retire on the same date from each
public retirement system patticipating in a
reciprocal agreement for all benefits of
reciprocity to apply.

CalPERS authority extends only to applying and
implementing the California Public Employees
Retirement Law; it does not extend to applying
and implementing the laws or regulations under
which other pubiic retirement systems are
administered. Questions relating to rights,
benefits, and obligations under any of the other
public retirement systems should be addressed
directly to the appropriate system.

For more information on reciprocity, download or
order a copy of When You Change Retirefment
Systems (PUB-16) at www.calpers.ca.gov or by
calling 588 CalPERS (or 838-225-7377).

RECIPROCAL 1937 ACT CoUNTY RETIREMENT

SYSTEMS
Alameda Sacramento
Confra Costa San Bernardino
Fresno San Diego
Imperial San Joaquin
Kern San Mateo
Los Angeles Santa Barbara
Marin Sonoma
Mendocino Stanislaus
Merced Tulare
Qrange Ventura

RECIPROCAL PUBLIC AGENCY RETIREMENT
SYSTEMS

Califomia Administrative Services Authority
City of Concord
City of Costa Mesa
{Safety employees only)
City of Fresno
{Miscellaneous and Safety Retirament Systems)
City of Los Angeles
City of Oalland
(non-Safety employees only)
City of Pasadena
{Fire and Police Retirement Systems)
City of Sacramento
City of San Clemente
{non-Safety employees only)
City of San Diego
City and County of San Francisco
City of San Jose
Contra Costa Water District
County of San Luis Obispo
East Bay Municipal Utility District
East Bay Regional Park District
(Safety employees only)
Long Beach Schools Business Management
Authority
i.os Angeles County Metropolitan Transportation
Authority
{Non-Conliract Employees’ Retirement
Income Plan, formerly Southemn California
Rapid Transit District)

Wth the exceptlon af the Unlver5|ty of Ca| ornla
‘Retirement. System/Plan all-of the above also.
have reciprocity with each other as a result. of
their havmg estabi;shed remproc:lty.
CalPERS. SRR




CONDITIONS FOR ACQUIRING THE BENEFITS OF
FuiL RECIPROCITY

VWhere CalPERS rights and benefits are
involved, CalPERS will recognize reciprocity
upon movement between reciprocal retirement
systems if the following requirements are met:

1. The employee voluntarily elects reciprocity
and continues in membership in CalPERS
by leaving his or her contributions (if any} on
deposit (or by later redepesiing
contributions he or she had withdrawn}; and

2, Tha employee enters into employment that
feads to membership in the new system
within six months of leaving CalPERS
employment (see note); and

3. The employee must retire on the same date
under both systems by submitling a
retirement application to each system
respectively.

4, Certain excepticns may exist if the
employee is emplayed under an
independent public agency retirement
system before the effective date of that
systemt’s reciprocal agreement with
CalPERS.

six months,

“Current CaIPERS law equire movem'ent Wl[hll’l.':.

A member should complete the Efeciion to
Coordinate Refirement when Changing
Retireiment Systems form in the When You
Change Retirement Systems publication
(PUB-186).

[MPORTANT RESTRICTIONS

CONCURRENT EMPLOVMENT

Reciprocity does not apply when the
employment under the first retirement system
overtaps the employment under the new system.
For the benefits of reciprocity to apply, the
employee must be separated under the first
system prior to joining the new system. This may
be true even if the overlapping time is due o
running out leave credits. The employee should
check with their current system and new system
about their rules before they change
employment. If they are concurrently employed
we will use their highest rate of pay under
CalPERS when computing their retirement
allowance.

REFUND RESTRICTION

Some retirement systems may not allow the
member to withdraw their member contributions
while they are employed in a position covered by
a reciprocal retirement system or California
State Teachers Retirement System (CalSTRS),
Judges' Retirement System (JRS), Judges’
Retirement System Il (JRS 1), Legislators’
Retirement System (LRS) or the University of
California Retirement Plan {UCRP).

For more information, contact the foltowing
retirement systems:

California Siate Teachers Retirement System
P.O. Box 156275

Sacramenio CA 95851-0275

(B00) 228-5453

Judges’ and Legislators’ Retirement System
P.O. Box 942705

Sacramenio CA 94220-2705

{916) 795-3688

University of California Retirement Plan
P.Q. Box 24570

Qakland CA 94623-1570

(800) 888-8267




Eligibility for reciprocity is determined by the
retirement laws in effect at the time of movement
hetween employers and retirement systems.
The information contained here expresses
current CalPERS law.

FINAL COMPENSATION
Use highest compensation earnable under any

system in computing final compensation if
retirement from all systems is concurrent.

. If the member became an elective or appointed
officer after July 1, 1994, we will use the highest
rate of pay under CalPERS.

QUALIFICATION FOR BENEFITS

Service in the other system may be used to
meet minimum service requirements for
benefits.

DISABILITY RETIREMENT

if the member is eligible for disability retirement
from another system (or disability income from
the University of California Retirement Plan)
they may be entitled to CalPERS disability
retirement benefits, if they retire from both
systems on the same date. CalPERS would pay
an amourt that does not exceed the difference
between the amount that would be paid by the
other system if all of the member’s CalPERS
service were under that system, and the amount
actually paid under the other system, but not
less than an annuity that is the actuarial
equivalent of the member’s contributions.

When retirement under the other system is for
disahility arising out of and in the course of
employment under the other system, CalPERS
pays an annuity that is the actuarial equivalent
of the member's contributions.

PRE-RETIREMENT DEATH BENEFITS

If the member dies prior to retiting while
employed as a member of another system, a
lump-sum Basic Death Benefit consisting of a
return of their CalPERS retirement contributions
wiil be payable to a beneficiary. The total pajd by
both systems cannot exceed the maximum
tump-sum henefit allowable if all service had
been under the other system.

If the member is a Safety member of CalPERS
and the death is job-related, the monthly Special
Death Benefit allowance may be payable to a
qualifying survivor.

MEMBERSHIP RATE AGE

Miscellanecus members and most Safety
members in CalPERS have retirement formulas
with a fixed rate of contribution and are not
affected by their age at entry into the other
sysiem. However, other systems may Use age at
entry for their contribution rate. The member
should check with the appropriate system for
information.




Even If the member does not qualify Tor full
reciprocity, CalPERS offers redeposit rights,
vesting, and University of California Retirement
Plan final compensation.

In addition, if their employer established a
reciprocal agreement with CalPERS after they
changed membership, and they woutld have been
eligible for reciprocity had an agreement been in
effect at the time of their membership change,
their retirement allowance will still be based on the
highest final compensation under either system,
as long as they retire on the same date under both
systems.

REDEPOSIT RIGHTS

If the employee withdrew their CalPERS
contributions and interest and later joined a
reciprocat retirement system, they can re-establish
CalPERS service credit and membership by
making a redeposit. '

REFUND RESTRICTION

The member may not withdraw their CalPERS
contributions once they have entered employment
coveted by the Universily of California Retirement
Plan {(UCRP) ar if, within six months of leaving
State service, they entered employment covered
by a system under the County Employees’
Retirement Law of 1937 or covered by certain
other public agency retirement systems.

VESTING

if the employee is a CalPERS member who is
also a member of a reciprocal retirement
system, they are eligible to retire from CalPERS
without meeting the CalPERS minimum seyvice
credit requirement (but they must still meet the
minimum age requirement.

UNIVERSITY OF CALIFORNIA RETIREMENT PLAN
FINAL COMPENSATION

The average pay rafe during any 12-month or
36-month pericd of employment with the
University of California will be used for
computing final compensation, if the member
retires from both systems on the same date.




There is no formal reciprocity agresment
established between CalPERS and the following
systems:

e California State Teachers’ Retirement
System (CalSTRS)

e Legislators' Retirement System (LRS)

e Judges' Retirement System (JRS)

» Judges' Retirement System Il (JRS I}

However, the following benefits and
requirements apply to CalPERS members who
enter employment with these systems and retire
on the same date under both systems.

FiNAL COMPENSATION

CalPERS will compute the member’s final
compensaiion based on the highest rate of pay
under CalSTRS, LRS, JRS, JRS H, or CalPERS
during any consecutive 12-month or 36-month
period of service as long as they retire on the
same date under both systems. (If a member
became an elective or appointed officer on or
after July 1, 1994, we will use their highest rate
of pay under CalPERS))

REDEPOSIT RIGHTS

A member of CalSTRS, LRS, JRS, or JRG I
may redeposit in CalPERS previously withdrawn
CalPERS contributions in order to re-establish
service credit in this system.

To receive this ctedit, a member’s election must
be filed with CalPERS before their retirement is
effective (G.C. section 21032). The employee
should request cost information at teast one year
prior to their retirement date to ensure accurate
and timely payment of benefits.

The right to redeposit contributions is not one of
the uniform reciprocal provisions; it varies
among the different public retirement systems.
Contact the particular retirement system to learn
of its policy regarding redepositing.

REFUND RESTRICTION

A member's CalPERS contributions may not be
withdrawn while the member is in aclive
employment as a member of CalSTRS, LRS,
JRS, or JRS I

VESTING

A CalPERS member who is a member of
CalSTRS, LRS, JRS, or JRS Il is eligibla to
retire from CalPERS without meeting the
CalPERS minimum service credit requirement
{but must still meet the minimum age
requirement).

DISABILITY RETIREMENT

There is no provision for CalPERS disability
retirement when a member is eligible for a
disability benefit from CalSTRS, LRS, JRS, or
JRS . They must instead take a CalPERS
seyvice retirement on the same date they take
disability retirement from the other system in
order for the provisions of final compensation to
apply. (If they retire on a disability retirement
from the other system before they have met the
CalPERS minimum seyvice retirement age, they
can later retire under CalPERS. We will use their
highest CalPERS pay rate to determine their
final compensation amount.)

I they will be receiving a disability allowance
from CalSTRS, they can take a service
retirement from CalPERS at the same fime {if
they meet the minimum retirement age) OR at
age 60, when the disability allowance under
CalSTRS is changed to a service retirement.
Either way, they are considered to have retired
on the same date under both systems, and
CalPERS will compute their final compensation
based on the highest rate of pay under either
system. :




When the employee becomes a member of a
reciprocal or non-reciprocal public retirement
system, they can notify CalPERS by one of the
following methods:

» Complete the Election to Coordinate
Retirement When Changing Retirement
Systems form in the When You Change
Retirement Systems publication  (PUB-
16).

» Complete one of the forms in the CalPERS
Refund Election Package (public agancy or
school employees) or the separation
document (State employees) when separating
from CalPERS-covered employment.

Please direct requests for information or inguiries
tor

CalPERS

Member Services Division, Section 841
P.0. Box 842704

Sacramento, CA 94228-2704

JRS, JRS 11, AnD LRS MEMBERS

Contact the Judges’ or Legislators’ Retirement
Systems directly when an employee becomes a
member of a reciprocal or non-reciprocal public
retirement system:

Judges' & Legislators' Retirament Systems
P.O. Box 942705

Sacramento, CA 94229-2705

{916) 795-3688

(916) 795-1500 — Fax

LoNG-TERM CARE PROGRAM MEMBERS

If the member is enrolled in the CalPERS Long-
Term Care Program and has premiums deducted
from their check, they should call the program’s
Customer Service Center at (800) 9821775 to find
out what steps they need to take to continue their
premiums after retirement.




Employer Certification of Service Credit Purchase Options

SERVICE CREDIT

Service credit represents the accumulated
amount of your employees’ service time at work
ar on paid status under their CalPERS-cavered
employer or employers, counted on a fiscal year
basis.

Service credit is one of three prime factors used
to calculate an employee’s retirement benefit,
along with their retirement formula and final
conmpensation.

EMPLOYER ROLE iN SERVICE CREDIT
PURCHASES

Three types of service credit tequire employey
ceriification of the application requesting the
service credit purchase.

o  Service Prior to Membership

e leave of Absence

e Layoff, Prior Service, Optional Member
Service

CalPERS offers a variety of service credit
purchase options to your employees that do not
require employer certification. These include:

Redeposit of Withdrawn Contributions
Additionai Retirement Service Credit
Military Service

Peace Corps, Americorps VISTA &
Americorps

@ & @ ©

For a complete list, please refer {o the CalPERS
publication & Guide to Your CalPERS Service
Credit Purchase Opftions available in the
CaiPERS Forms and Publications Center or by
calling 888 CalPERS (or 888-225-7377).

EMPLOYER COST

The service credit purchases where employers
are actually billed are:

o Member-Pald Arrears (for the employer
share) '

e Employer-Paid Arrears (for the member and
employer share)

s Settlement Agreement (Employers may pay
a percentage, up to 100%, of the member's
share of confributions and interest due in
addition to the employer share.)

For other service credit purchases, the employer
liability is funded by the actuarial evaluation and
setting of the employer rate based on the
service that has been posied {o the employer.

SERVICE PRIOR TO MEMBERSHIP

Setvice Prior fo Membership (SPM) is service
rendered after the dafe of confract between a
public agency, State, or Schoo! District and the
Systemn, but before the employee enterad
CalPERS membership. This may include time

-spent working for a federal or State employer

under the Comprehensive Employment and

Training Act (CETA). Election to contribute for

SPM wili result in additional service credit.

Persons who were employed under the following

conditions are eligible for service prior fo

membership:

1. Those who worked the six months
membership qualification period prior fo
July 18, 1961.

2. Those who worked the part-month
membership qualification period between
July 18, 1981 and Oclober 1, 1963.

3. Those employed less than 87 hours per
month or less than an average of 20 hours
per week prior to becoming a member.

4. Those formerly employed in temporary or
seascnal employment in which thay were
excluded from membership under G.C.
section 20305,

5. Those “optional” elective officers, Governor
appeintees and Legistative employees who
are excluded hecause of their failure to
exercise thelr right of election of
membership under G.C. sectichs 20320,
20322, 20324, or 21021 and are no longer
working in an "optional” position. I still in an
“optional” position, refer to the "Opticnal
Member Service” section.

6. Those who worked under CETA fora
federal- or Stale-sponsored program such
as the Public Employee Program, Public




Employer Certification of Service Credit Purchase Options

Service Employment, Disabled Veterans'
OQutreach Program, Public Service
Employment Program, ar Cal Esteem.

To receive this credit, a member's request must
be filed with CalPERS before their retirement is
effective.

Active or inactive CalPERS members cannot

purchase CalPERS service timo if.

1. The agency where the service was earmed
does not currently have a contract with
CalPERS

2. Their service Is excluded by law or by the
employet's confract with CalPERS

3. They worked at a school in a certificated
position (You may want to contact the
California State Teachers' Refirement
System (CalSTRS}) to find out if you can
purchase the service with that system.)

4. They worked at the University of California
after October 1, 1983,

5, They are retired.

CERTIFICATION
When a member requests to purchase Service
Prior to Membership, they are provided with a
Reguest for Service Credit Cost Information
Service Prior to Membership, CETA &
Fellowship form (PERS-MSD-370). On this
form, they indicate the prior employer
information, including the period of employment
and hours or time base worked per month. If this
employment is with the State or with a California
State University, this form is sent to CalPERS
for processing. If this employment is with a
Pubtic Agency or County School, this form is
then sent to that employer for certification. if the
employer does not agree with the information
provided by the member, the employer is asked
to complete Section 5 with detaited employment
information. CalPERS relies on the information
provided to determine and apply all appropriate
seivice credits. If certification results in a change
in employment history refied upen by CalPERS,
there is a potential employer ability.

MILITARY SERVICE PRIOR TO MEMBERSHIP

PuBLIC AGENCY MEMBERS

G.C. section 21024 effective December 1, 1975

and amended December 1, 1977 provides that

public agency members may be eligible to

receive military setvice credit, provided:

1. Public agency amends their contract
accordingly.

2. Military service was rendered prior to
CalPERS membership with contracting
agency which has amended their contract.

3. Member makes confributions required.
Payments may be made [n one [ump sum or
by installment payments.

4. Members may receive credit not to exceed
four years.

PUBLIC AGENCY RETIREES

G.C. section 21027 provides that public agency

retirees may be eligible to receive credit for their

military service, provided:

1. Public agency amends their contract for
G.C. section 21024 and 21027,

2. Military service was rendered prior to
CalPERS membership with contracting
agency that has amended thair confract
accordingly.

3. The member retired immediately from the
contracting agency and before the effective
date of the agency’s contract amendment
for G.C. section 21024,

4. Retiree makes contributions required.

5. Retiree may receive credit not to exceed
four years.

MILITARY SERVICE CREDIT AS PRIOR SERVICE

G.C. section 20996 provides employees, who
are or were on military leave at the time your
agency contracts for CalPERS coverage and
returned fo employment with your agency within
six months after discharge from active military
duty, can receive prior service credit for the
period of their absence. If your agency provides
this benefit, former employees employed by
other CalPERS employers would also be eligible
for this service cradit. Your agency would be .
liable for the cost,

STATE AND COUNTY SCHOOL MEMBERS AND RETIREES
G.C. section 271029 provides that State
employees and retirees may be eligible to
receive credit for their milifary service, To be
eligible the member or retiree must:

1. Currently be employed with or retired
directly (within 120 days of separation) from
the State employment.

2. Must have a minimum cof one year of
CalPERS setvice and one year of military
service. Service is granted on a basis of one
year of military service credit for each year
of credited CalPERS service credit, not to
exceed four years.

3. Wake election to purchase the service
credit. '




Emplover Certification of Service Credit Purchase Options

4. |n addition, State retirees must have retired
on or after December 31, 1981.

The cost for the military service is based on
current pay rate, the amount needed {o fund the
benefit, and how much military service credit is
purchased. Members can use the online Service
Credit Cost Estimafor on the CalPERS Web site
at wwwy.calpers.ca.gov to get an estimate of
this cost.

LEAVE OF ABSENCE

There are certain conditions in which some
leaves of absence and some public employment
may be creditable under CalPERS.

To receive this credit, a member's written
request must be filed with CalPERS before their
retirement is effective.

CERTIFICATION

Vhen a member requests to purchase Service
Prior to Membership for a Leave of Absence,
they are provided with a Request for Service
Credit Cost information Service Prior o
Mambership — Leave of Absence form (PERS-
MSD-371). On this form, they indicate the prior
employer information, including the period of
employment and hours or time base worked per
month. The member completes sections 1-3,
and the employer completes section 4, Upon
compteticn, the employer may return the form fo
the member or forward it to the employes's
Worker Compensation carrier for Temporary
Disability certification, as appropriate.

TEMPORARY DISABILITY LEAVE

Temporary disability leave is time off while
receiving temporary disability payments because
of a job-related injury or job-related illness.

Members must either refum to active CalPERS
membership or retire. There is no limit to the
amount of time members may purchase.

EDUCATIONAL LEAVE OF ABSENCE
Educational leave of absence is {ime off to
pursue higher education.

Members must be a State, University of
California, or California State University
employee both before and on their return from
the leave. Members may purchase a maximum
of two years' service credit (even if the combined

total of your educational leaves exceads iwo
years).

SERICUS ILLNESS LEAVE OF ABSENCE

Serious illness leave is an employer-approved
uncompensated leave of absence because of a
serious illness.

The employer must certify the member was
approved for a leave becalse of thelr own
serious illness. The member must return fo
active service with a CalPERS-covered
employer following the leave. There is no
maximum time a member can purchase.

SERVICE LEAVE

Service leave is time off to work with a college or
university; a local, State, federal, or foreign
government agency; or certain nonprofit

" organizations.

Members may purchase a maximum of two
years' credit for each service leave. Members
must return to CalPERS-covered employinent
atter setvice leave. By law, some service leaves
of absence are not eligible for CalPERS service
credit, even if the employer gives prior approval.

CREDIT FOR ABSENCE FROM EMPLOYMENT FOR

MILITARY SERVICE

G.C. sections 20990 through 20988 provide that

a member who was absent on military service

may he eligible to receive credit for the absence

at employer cost. To be eligible for this service
credit the member must have:

1. Been in the employment of a CalPERS
covered agency prior to entering military
service.

2. Been granted a military leave or have
resigned from employment for the purpose
of entering active duty in the armed forces.

3. Entered active duty within 90 days after
leaving agency employment,

4. Returned to employment with the same
agency, the State, or another agency
contracting with CalPERS within six months
after discharge from active duty. If the
member did not returit to employment within
six months after discharge, they may be
eligible to purchase this service credit.
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L. AYOFF, PRIOR SERVICE, & OPTIONAL
JEMBER SERVICE

CERTIFICATION

When a member requests to purchase Service
Prior to Membership for layoff, prior setvice, or
oplional member service, they are provided with
a Reqguest for Service Credit Cost
Information Service Prior to Membership —
Layoff, Prior Service & Opiional Member
Service form (PERS-MSD-372). On this form,
they indicate the prior employer information,
including the period of employment. The
member completes sections 1-3, arid the
employer completes sections 4-6, as
appropriate. If this employment is with the State
or with a California State University, employer
certification is not required and this form is sent
to CalPERS for processing. Upon completion,
the employer refurns the form to the member.

LAYOFF

(.C. section 21022 allows certain local
members, under specified conditions, to
purchase service credit for a period of
unemployment resuting from a layoff. The
section only applies when a niember previously
laid off is then rehired by the same public
agency and only when the public agency has
contracted for this provision. No similar provision
exists in the Public Employees’ Retirement Law
for State and school employees who have heen
laid off and are later rehired.

PRIOR SERVICE

Prior Service is service rendered before the date
of contract befween a public agency and
CalPERS or for service rendered before the
effective date a contract exclusion is removed,
purstant to G.C. section 20503, for those in
previously excluded classes. Prior Service is
also service rendered for the State of California
before January 1, 1932, or for part-time State
Employment between January 1, 1932 and
September 19, 1939. (G.C. sections 20830,
20931, 20933, 20934 and 20972)

EXCEPTION - LOCAL SYSTEM

A former member of the local retirement system
who withdrew any contributions prior to the
effective date of that agency's contract with this
system is entitled to credit for the service upon

which those contributions were made if they elect

to deposit any of those withdrawn contributions
with this system under the terms and conditions

specified in G.C. section 20750. (G.C. section
20531)

OrTIONAL MEMBER SERVICE

Optional member service is time spent working
in certain exempt, appointed, or elected
positions that allow employees the option of
inining CalPERS.

Employees can purchase service credit for
optional member service if they are (or elect to
become, if eligible} a CalPERS member.
Employees cannot purchase service credit for
optional member service if their employer did not
contract for this option or are retired.

The following employees are considered

optional members:

s A State employee who was appointed by the
Governor, Lieutenant Governor, Attorney
General, Controlier, Secrefary of State,
Treasurer, or Superintendent of Public
Instruction and is exempt from civil service.

o Some officials elected or appointed to a
fixed term of office with a city or county (this
may include city attorneys and
elected/appointed officials of schools and
contracting agencies; eligibility is determined
by the dates of your term of office).

= An employee of the California State Senate
or Assembly whose wages are paid from
funds controiled by either body.

Fmployees must be an optional member on the
date they request their cost information, and
they must elect CalPERS membership at the
same time. There are no limitations on the
amount of time that can be purchased.

yn .
now a CalPERS. member they can___a g

purchase their former service. See Semce Prior
to Membership for instructions. 7




Employer Certification of Service Credit Purchase Options

CONTRACT EXCLUSIONS

I the requested employment is excluded by the
employer’s CalPERS contract, the purchase of
this service credit is not possible. If the exclusion
was removed or superseded by [aw after the
employment was rendered, service credit rights
would depend on the Government Cade
provisions under which the exclusion was
removed.

PAYMENT METHODS

A member may elect, at any time prior to
retirement, to make contributions for redeposit or
other types of eligible service credit. If a member
elects a cash lump-sum payment, no notification
will be sent to the employer.

if a member files with the System an election to
redeposit or contribute for service prior to
membership or other "public service™ by
instaliment payments, the Systern will certify and
approve the election and send the agency an
authorization for payroll deductions.

No deductions should be made until the
authorizing PERS-MEM-823A is received.




ReprrosIT OF WITHDRAWN CONTRIBUTIONS

Members of this System have the right to
redepasit contributions previously withdrawn
from Cal’ERS. The redeposit of withdrawn
contributions restores service credit for previous
employment. The member must redeposit the
amount withdrawn, plus a sum equal to the
interest which would have accrued had tha
member’s funds baen left on deposit. Interest
will be charged from the first of the month
following the date of withdrawal to the date of
final payment. Payments may be made in one
flump sum or by installment payments, or by a
combination of an initial partial lump sum
payment and the balance by installment
payments. To receive this credit, a member’'s
request must be filed with CalPERS before their
retirement is effective (G.C. sections 20750 and
20752).

A member whose ex-spouse received a portion
from the member’s account as part of a
community property judgment or settlement
AND took a refund of the confributions, can
tedeposit those funds in CalPERS.

Exception — If the member’s previous employers
have terminated their contract with CalPERS,
the member may not redeposit their withdrawn
confributions.

To receive this credit, a member's request must
be filed with CalPERS before their refiremant is
effective {G.C. sections 21020 and 21028).

ADDITIONAL RETIREMENT SERVICE CREDIT

G.C. section 20909 allows eligible members to
purchase up to 5 years of additional service
credit if the following eligibility reguirements are
met:

1. Members must be actively employed in
compensated employment at the time
they request cost information, on or after
January 1, 2004,

2. Member must have a minimum of 5 years
of earned service credit.

3. Employers do not need to contract for this
setvice credit type.

4. WMember may purchase service in whole
year increments betwaen 1 and 5 years.

5. ‘This service credit cannot be used for
retirement vesting, health benefits vesting,
or to reach 10 years of service for enhanced
disability retirement benefits.




To certify the amount of contributions due from
the employee for arrears, service prior to 3. Do not apply the changes in contribution

rate and/or exira deductions prior to the
effective date shown on the PERS-MEM-
823A. Do not change payment amount,

membership, redeposit, military service credit,
partially compensated leave of absence or other
instances when payment is due from the

member.
SPECIAL INSTRUCTIONS

1. The PERS-MEM-823A is prepared by

CalPERS. It authorizes your agency fo take
an extra deduction each service period for

contributions due CalPERS from the

member. Report the payment as a separate

line entry on your payroll listing, using a

Contribution Code 04 or 14. if the member
has more than one payment with the same
contribution code (04 or 14}, payments can

be reported {ogether or separately. If the

payments have a different confribution code

{04 or 14}, the payments need to be
reported separately. If the member elects

additional service credit all payments are to

be taken concurrently, unless notified by
CalPERS.

2. The amount of the payment is in addition
te the normal contributions being reported
each pay petiod.

number of payments, or payroll reporting
type without contacting CalPERS.

Contribution Code 04 and 14 deductions
must not be reported unless authorized by
a form PERS-MEM-823A.

It is the agency's responsibility to take only
the number of Code 04 or 14 deductions
authorized. CalPERS will not nofify you fo
stop deductions. If the payments exceed the
original schedule, the agency will be
responsihle for backing-out the
overpaymeni(s) to CalPERS and refunding
the member.

It is not necessary to return a copy of the
PERS-MEM-823A to CalPERS fo indicate
deductions are being talen.

If a member pays the [ump sum, a
notification will be sent requesting the
deductions be stopped with a specific pay
period. K is the agency’s responsibility to
stop the deduction as of the specified pay
period. if the member leaves employment at
your ageney, contact CalPERS immediately.




Authorization for Contribution and/or Rate Adjustment {PERS-MEM-8234)

CalPERS

AUTHORIZATION FOR CONTRIBUTION ANDIOR RATE ADJUSTMENT
PERS-MEM-823 APAUC

Telecominunications Device for the Daaf - (916) 795-3240

Telaphone: {316) 795-2031

EMPLOYER CODE EMPLOYER j ) AGENCY MAILING DATE
UNIT CODE
SOCIAL SECURITY NUMBER T VEMBER NAME- COVERAGE GROUP
EFFECTIVE | CONTRIBUTION TYPE CONT. | NO. OF FAYMENT PAYROLL TYFE
DATE CconE | PAYMENTS | AMOUNT
Instructions:

s Begin payments starting with the above effective date. If there is a change in the effactive date notify
CalPERS.

o The member slected payments. Use confribution code to report the payments.
» DO NOT change the payment amount or number of payment without autherization from CalPERS.
o 1f the member separates, contact CalPERS immedi_ate[y.

= If you agency payroll reporiing lype changes, contact CalPERS. DO NQT change the payment amount
without authorization.

o [f the member has more than one payment with the same confiibution code (04 or 14) payments can be
reported together or separately. if the payments have a different contribution code {04 or 14), the
payments need to be reporied separately. [f member elects additional service credit all paymenis are to
be taken concilirently, unless notified by CalPERS.

o  It's the agency’s responsibility to ensure that the correct number of payments s reported fo CalPERS. If
paymenis exceed the original schedule, the agency will be rasponsible for backing out the
overpayment(s) to CalPERS and refunding the member.

If you have any questions, please contact this office.

Election Processing Unit
Member Services Division
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Actaxidi Offive
‘ .0, Box 1464
F Saoramento, CA 95812
z‘f‘g,_ Tetocompimnications Device for the Deaf - (916} 785-3240
vy BAR) ColPERS (2267377 FAX (916) 7952744
- CalPERS  ® ( ) PAX(918)

Oriohay 20U

VESCELEAREOUS PLANOF THE CIrY OF SAN JOSE (EMPLOVER £ 1720%
Annual Vahiatlon Regm® s of Jone 30, 2008

Bear Fraployer,
Enclosed please fird a cépy of the June 20, 2008 achiayk] valiation repott of your pensfon plar. Shice vour plan ad
less thart 100 aciive members In ak feast ohe valuation since Jure 30, 2003, It s venuired o participate In 3 ik poot

The following vahtation repor:has been separated nto two Sections:
Section 1 containg specific Tnformation for yeur plan, hduding the developmeant of your pooled emplover

roniribullon rate, and
Rection 2 confaing the Risk Pool Ackuarial Valuation appropriste to your plan, as of June 30, 20082,

B

»

This report: contains Important actiasial information abouf your pension plan at CalPERS. Yeur CalPERS sfeff acluary
is avoifable to discuss the actuarial report with you. i

Changes Sinoe fhe Prior Valwaiioo

There may ha changes spedfic to your pfan such as conlract amendments and funding changes,

Frturs ConiridEon Rates

“the exbibit helow displays the required eraployer cantdfbution rate ard Superfiided status for 20010/2312 along wWith
an estimale of the coftdhation vale and Superfunded statug for 2081/2012. The estimated rate for 20012082 i3
based on a profection of the most vecenk information we have avalfeble, Induding ar estimata of the hwestimsnl
sekurn For fiscal 2008£24005, namely -28,0%. Pleasa distegard any profeciions that we may have previded o you i

the past.

Vﬂ; Fiscal Vear ‘ ’la“mp?oyer tontribution Rate ' “Supertunded?
2010/2011 14.138% o
2013 /2012 ] 154% {profectod} Np

Member contrikutions fwhether pajd by the employer or the eraployes) are i addition to the above mles,

Tier esthrate for 205E/2012 assimes that thera are no amendrents snd ne fability galns or losses (sich ag Eiger
thin expacted pay increases, more retirements then expected, ete), il iz a very Fiportant assomptions
hasaase these gais and losses do occuar and cak have a significant effect, on your confvibesion rate,
Every For the targest plabs, such galns and losses can Impract the employer's confrlbittion rate by ore ot two percent;
oF everr more in some less cotmon instances. These galng and lovses cannot be predicied i advatice 50 the
projected employer contiibubion rate for 2013/7012 fs fust an estimate, Voeur actual vafe for 20032012 wil ba

provided it nexd year's repoit,
I you bave guestions, please calf (088} CalPERS (325-7377), My the fterest of alfowing Us to glve svery public
agency thelr result, we ask that, 1f ot &l possible, you wart untli after Odioher 32 to contact o wilh questions,

Slacerely,

Ronakd . Seeliny, PR, FCA, ASA, MAAA
Enrofied Acttary
Chief Actuary, CalPERS

California Publlc Employess’ Retiremonk Systen
Eirrenly Plazg - 400 P 8tveal- Saorawmanie, O 9b812




CALIFORNIA PUBLIC BMPLOYVERS” KETIREMENT SYSTEM

Actuarial Valuation
as of June 30, 2008

The MISCELLANEOUS PLAN
ofthe CITY OF SAN JOSE
(Eroploysr# 1729)

Reguired Contributions
ForFiscal Year
July 1, 2010 ~Jurne 30, 2011

g
CalPERS
Cafifarnia Public Enployaes’ Retirement System
P Box 942769
Sueranenta, CA SH29-2709
1-88B-CalPERS (Z25-7577)



TARLE OF GONTENTS
= SEGVION 1 LA SPEGIFNS INFORIATION

«  BECTIONZ .- RISK POOL ACTUARIAL WALUATION INFORMATION
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Section 1

CALIFORMNIA PUBLIC EMPLOVEES! RETIREMENT SYSTREM

Plan Specific lnfomnation for
The MISCELLANEGUS PLAN
- ofthe CITY OF SAN JOSE
| {Emyployers 1728)

(Rate Phn#3219)



Taldes of Conents

o AGTUARIAL CERTIRICKT 0N
. Fﬂi@é@sﬁ OF SEGTION 1
2 FEQUEES EMPLOYER COMTRIBITIONS
v PROJECTED CONTRIBUTIONS
s RATE YOLATILETY
o EWPLOYER SHOHE FUND
o SUMEREGNSES STATUS
s SUBIARY OF PARTICIBANT DATA
o LIST OF CLASS 1 BENEETT PROVISIGNS
ENFORMATION FOR COMPLIANGE WITH GASS STRTHIENT MO, 27

o BUMEHARY OF MAJONR BENERT ORTHGNS

v
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Furpese of Bection 4

Seclon 1 of this report was prepared by the Plan Actuaty il order To:

L)

Cartlfy that the acluarially required smployer contyibution rate of the MISCELLANEQUS PLAN of the
CITY OF SAN JOSF for the flscal vear July £, 2010 thwaugh June 30, 2011 [s 34.139%;

= Settorth the plan's Employer Side Fuid as of Jiune 30, 2008;

Provide pension Information s of Jung 30, 2008 fo be wsed In feoncid reports subject to
Govermmental Accounting Standards Board (GASE) Statement: Muymber 27,

This section was prepaved Iy order ta provide actuatfal formstion as of June 30, 2608 to the CalERS
Buard of Administration and other interested partles

Use of this teport for ofther purgoses may be inappmpriéte.

" Reguired Employes @@ﬁ’ﬁﬁﬁ*ﬁ%‘@éﬁ@@m@

Flgeal Yeur Fiscat Venr
. GG f0de FHRW 2011
Employer Contribution Requirad {in Projectad Dajlars)
sk Pool’y Net Emnployer Novmal Cosk & 59,¥74 :2: 7565
Risk Pool’s Fayment on Amortization Bases 3,601 6,794
Sureharge fov Class £ Beneflts
Nonpa [u§ 3]
Phase out of Nomal Cosk Difference 4,163 o
Arnortization of Side Fund 50,718 52,366
“Total Enployaer Conttihution $ 147,756 $ 130,727
Aonna] Binp Sung Prepasinent Option® ¥ 113,442 % 125,938
Peujected Payrofl for the Contributicn Fiscaf Year $- 767,863 4 92617
Employer Contiibutfon Requived (Percentage of Fayroll}
sk Pool’s Nek Employer Nonwal Cost: 1.720% Z740%
Risk Pool's Payment on Amortization Bases 0.469% 0, 735%
Strchate for Class £ Benefits
Note 0.G00% - 0.000%
Phasa gut of Novmal Cost Bifference 0.542% 0.000%
Amertizaiion of Sida Fund 6.506% 1 664%
15.337% 14,1.39%

Totaf Ermployey Coptribntion
Appendie € of Section 2 of this report confains e list of Class 1 benefits and covesponding surcharges for
each benefit.

Risk pooling wag Impkstrienterd as of Tuna 30, 2003, The notmal cost difference was scheduled to be phased
ot aver @ five year parjod, The phase cut of hormak cost difference began at 180% for the first year, and
was erementally reduced by 20% of the original normal cost difference for each subgernuent year.

Fpaymert myst be recelved by CalPERS hetweant July 1 and July 15,

CalPFRS Achiarial Valuation — fune 30, 2008 Paga 3

Rate Plany befonging to Miscellangous 2% at 55 Risk Pool




Bednmaiel Cadifeation

Secios 1 of this report Is based on the member and financal data as of June 30, 2008 provided by your
srgency and confained f our records, and the: benefil provisions under your eantract with CalPERS. Sectfon
2 of this report is based ‘o the member and fnandial data as of June 30, 2008 provided by employers
participating it the sisk poof and contslned fn our records, and henefit provisions under the CalPERS

contracks for those agancigs particlpating in the 1isk posl,

As sef Forth in Sectlon 2 of thig repatt, the Paol Actuaries have cevtiffed that, i their apinton, He valuation
of the Bisk Pool contefning your MISCELEANEGUS PLAN has been performed In accordance with generally
actepted actumrial principles consistent with standards of practice presoribed by the Actuarial Standards
RBoard, and tial the assemptions and metheds are nternally conslstent and veasonable for the disk Pool, as
preseiibed by the CalPERS Board of Adiminlstration accarding fo provisions set forth In the Catifornia Publle

Employeey’ Retirement Law,
Having relied upon the Informeation set forth i Section 2 of this repaitand based an the census and-benefit:

provisTor information foy your plan, It Fs ray opinion as your Plan Actuary that the Stde Fund as of Juna 30,
2008 and employer contdbution rate as of July ¥, 2010, have bees propesly and accutately determined Ie

aceordarce with the principles end slandards stated above.

Tha uirdersiyned Is an actuary for CalPERY and a mmensher of hoth the American Academy of Actuarles and
Sacisly of Ackuaries and meets the Qualification Standards of the Amerfean Avadeny of Aclugries tn verder
the actuatial opinon cotstained hersfin

Ol B

Ravld Clement, ASA, MAAA, EA
Senior Perslont Adisny, CalFERS
Plap Actuary

"CalPERS Actarial Valuation — June 30, 2008 Page 1
Rata Plan belonging to Mistedaneous 2% at 55 Risik Pool




Projested Contelbuiions

The vate shown below js an estmats for the e;ﬁploye_r contiiutlon for Fieral Yemp 2001/2012. The
estimatad rate i based on a prajedion of tha most revent Thiormation we have available, inciuding au
ectlmiate of the ivestment retrm for fiscal year 200872009, vamely -28.0 Yt

Projected Eriployer Coniribition Rater 15.4%

The estimate also assumes Hat there are ne Hablilty gains ar logses amang the plang I your sk pack, that
your plan fms o new amendments in the next yeer, ahd that yoe plar's wad your visk paols payrolls both
Increase ooty 3.25% Iy the 20062009 fiseal year. Tharefors, the prajected ernployer conbribution raie
for 2011/2052 Is just an estimate. Your ackteal rate far 241 f2o12 will be provided I next year's report,

Raide Wolallilty

Your plan's employer contribotlon rata wilf tewitably fuchats, for many redsong.  However, the higaosk,

fluctuations are generally due o changes Io e side fund rate resultiag from tnepectad chalges i payrefl,
The foflowing flgure shows how much your 2011 £2012 rate would change for each 1% deviation hetween

ot 3.25% payroll growlh assyimplion and yeir actual 200872009 payroli growth.

POTENTIAL 2011 2042 RATE IMPAGT
FROM 20082000 PAVROLE DEYVEATION

O [kt Changs par 1% Deviation Froum ,.&sf;_w{md $.28% Paytoll Growtf {,059%)
Evamphas: To see ow your employer contifbulion raée might be afiacted by unexpected payrolf changs,

stipposa the follewing:
o Tha % Rate Change per 1% Daviation fgure glven above Is -1.460%

o Your plan’s payroll Increased 10% i 2008/2009 {6.75% mors thaf oty 3. 25% DSSUMIEON,
. Then your 2001/2012 1ate would decrease -0.400% X (30 —3.25} = 3, 7% ﬁnrﬁ that cavse along,

Or cofversaly, lising the same % Rate Change per 196 Devia fion g given abiove, suppese yolr
plars payrolf remaied tha same b 0082000 (3.25% less thair our 3.25% assumiplion]).

Then your 201172012 rafe would incrgase -0.400% X (0 ~3.25) = 1.3% frow thal caitse alorie.,

Note that IF yous plan had a negative side fund, & unexpected payroll Increase would spread fhe payback of
the negative side fund aver a bigger payreli, whicl would decrease your plan’s side fund parcentage rate
and the total employer confribtition vate,  On the other frand, ¥ vour plan had a posftive side fund, an
urexpected payoll fcrease would spread the pryyback of the positive slde fund ever' a snidler payrall,
which woukf lcrease your plan's side fund percentage rate atid the total entplover contibltion rale. o

eitfier case, the Side Furd dolfar aroung woufd not ciange,

Emplayer Side Fured

AL the thme of Joiming a risk pool, a side fund was created to ac;:ouﬁt for the difference belwean the funded
staius of e pool and the fumded stutus of your plan. The slde fund for your wlan as of the June 30, 2008

valistion ig showt In the followlng table,

Yaur side fund will be eiedited, o an annea) basls, with the aciarial Tivestment tetur assumpten, ¥his
assurnption Is currently 7.75%. A positive slae fiind will cause your required etplover cantiibution rate ta

CalPERS Actuarfal Valaatlon — June 3¢, 2048 Page 4

ntate Plan belonging fo Miscellancous 2% ot 55 Risk Pool



3
s

L Sead b e L R A s ks et el Hm R el U SMCHTEG B b i T R A {ELE LA Sl . rEc oy
e teduced by the Amosization of Side Fund shown abova Tn Reguired Employer Contriiutions. A negaliva
stde fusnd Will cause your required emmpleyer contribution rate o be Increased by Bhe Amortfzation of Slde
Fune, I the absence of subsequent contrack amendments or funding charges, the side fund will disappear
al the end of the amarization period shov halow.

Employer Stde Fund Raconcitiaiisn

Jewne: 36, 2007 Judie 30, 2008

Side Fund as of valuation date® & (431,031} $ {363,502}
Adfustmarnty i 0
Side Furef Peyment: 47,575 49,12
Side Furid one vear latar & {393,502} L {373,008}
Adjustiments G i
Side Fund Payenent 49,122 80,718
Side FAmd two years later & {373,008} £ (349,269}
Amitization Period 9 3
& 50,718 § 52,366

Side Fund Payment during lask year

= TF your agency employed vouchars Tt fiscal vesr 200772008 & pay etployee cantributions, Hye Tuns 30,
2008 Side Fune amount hag been adjosted by g like gmount without any fusther adjustinent fo the Side
Fund’s smortizaiion perfed. Sknilarly, the Side Fund has Been adjusted for the fcreasa it Hability from any
recently adopied Class 1 er €lass 2 contracdt amendments.  Alse, the Side Fund may be adiusted or
efiminated due to recent lump suar payments, Conbract amerchments and limp sunt Payments may resultin

ar adiustmen; to the Side Fund amortizalion perivth

Buperimnded Statns

Jund 50, BOD7 Fumie 30, 208

Tz thie plan Saperfundad? Mo No

[Yes ¥ Agsels excend PYB, No othenwise]
Surmmary off Parlicipant Bata

Below 35 o fable shewing o sumnrary of the actve member data o your plan upon which this valuation is
baged; '

June 30, 2007 Jumee 34, 2008

Brojected Payroff for Contribution Purpnses 4§ 767,803 4 474,617
Mumber of Mambers

Activa & 14

‘Transferred 4 5

Separated [ §

Retired g G

Page 5

CalPERS Actuarial Valiation -~ Jne 304, 2008
Rate Plan belonging fo Miscellaneous 2% afit 55 sk Poaf




Bhist of Class 41 Beneilt Provisions

5 MNone

Vour plan i9 part of the Miscellanecus 2% at 55 Risk Pook, a cost-shating multiple-ettplover defined benefl
pian.  Under GASH 27, an employer should recognize annual pension expendifuresfexpensa equal o s
contractually roqldred contributions to the plan. Pension fiabfitdes st assets result from the differsnce
hetwean oniibutions requlred and contributions made.  The contractually reguired contibutlon for the
period ely 1, 2046 to Jure 30, 2041 has heen deteralned by an acluarial valuation of the plan as of Tune
30, 2008, Your contrbutlon rate for the Indleated perlod Is 14.338% of payrolh, In arder fo calcufete the
doliar value of e contractually requirad contdbutions for inclustor in Branclal statements preparad as of
Iune 30; 2011, this contylbubion rate, as modled by any sobscquent francing changes of ordract
amenditents for the year, would be muttiplied by the payroll of covered employees that was actially paid
duting the perlod Tuly 1, 2018 fo Juna 36, 2013, Howevet, i this centrifiuton Ts fidly prepatd In = lump sum,
then the dollar value of contractually terquired contributions is equaf to tha lump sutn prepayinient, The
emplover aixd the employers audlfor are responsible for deleimirng the contractualiy required contributions.
Further, the required contdbitions I dollars and the pereentage of that amount contrdbuted for the Cirrent
yearand each of the two preceding years it to o disclosed onder GASE 27, '

A summary of prindpal ussamptions and mthads used to determing the contrachually requived
contributions Is shown below for the cost-shing mullipte-enmployer defined benafit plan.

Valuation Dete June 30, 2008
Actuartal Cost; Methed Friry Age Actuariat Cost Method
Amoriization Method $.avef Percent of Payroll
Average Rermaining Peded 16 Yeurs ag of the Vajuaton Data
Asset Yalwation Methed 15 Year Smootled Markef,
Actusriat Assinptions
Invastrent Hate of Return 7.75% (hel of admindstrabive expenges)
Prajected Salary Incredses 2.95% to §4,45% depending oo Ade, Service, and type of employment;
Toftation 3,00%
Payroll Growdls 3,28
Tindivichual Salary Growth A rielt seate varving by duratien of esployemant ceupled with an

agstmed ammal inflation growtt of 3,009 and an anfu production
growth of ¢.25%.

Complate information or assumptions and methods s provided {n Appendi A of Suetlan 2 of the report.
Appendic B of Sectlon 2 of the report contalng & descriptlatt of kreneflts frelided in the Risk Pool Actuasfal

Vafieation.

A Schedule of Eunding for the Risk Pool’s actsrial valie of assets, accrued Habllity, thelr refatforiship, and
the refatlonstip of the unfunded Gabilly (UL) to payroll For the sk poal(s) to which your plan helongs can
ha found fe Section 2 of tha repott,

CalPERS Actuavial Valuatlon ~ June 30, 2008 . Fage 6
ke Plan befongig to Mfsceiiapeoas % ot 55 sk Poof
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Seclion 2

CALIFORNIA FUBLIC BEMPLOVERS RRTIREMENT sYSIRK

Wllspellanenus 2% ot 56 Rislk P
2o off Jume 30, 2008
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ACTUARIAL CERTIFICATION

HIGHLTGHTS AND EHECUTIVE SUMMARY
Purposs of Section 2
Risk Paals Required Employer Contribution
Risk Pooi’s Required Base Employer Rate
Frndad Stats of the Risk Bool
Cost and Vofatility
Changes Siice the Prior Valuation
Subsequent; Fvenls

SUMMARY OF LIABTIITIES AND RATES
Preveloprment of Paol’s Accrued and Unfonded Liabifities
{Gaks}/loss Analysls 16/30/57 - BB/30/08
Sthedule of Amortization Bases for the [tk Poot
Development of Risk Pocl’s Annual Required Base Cordithaiion
Pools Enwloyar Conttibution Rate History
Funding History

SUNIMARY OF ASSETS
Recanclifation of the Markef Valius of Assels
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Aetussial Coertification

To the best of our knowledge, Sectton 2 of this repork is complete and acanale and containg sufficient
infosmation to disclose, fully and fairy, the funded condiflon of the Miscellaneous 2% af 55 Risk Pool, Fhis
vallmbion 1 based on the membey and fianclal data @s of Jeng 31k, 2008 provided hy the vatious CalPERS
datrbvases and the benefits under this Risk Poal with CalPERS as of the date this report was produced. s
s opinfon that the valuation hes been paformed In accordanca with generally accepfed actuayial
principles, It dccordance with standards of practice prescribed by the Actyevlal Standards Hoard, and that
the assumplions and methods are internally consistent: and veasorabls for thig visk pool, sy prescribed by
ifle ColPERS Bawd of Administrotion according ta provisions sck fortfe in tha Califarnia Publls Employess’

Reflremeit Law.

The undarsigned are actuayles for CalPERS, Both are members of Hie Ameticat Acatemy of Actuaries and
Saciety of Actupiles and meet the Qualiffcation Standatds of the Amarican Academy of Adiarfes to render

e setuatist oplnfon contalned herel.

Yot Gackide ’ -
%@g&;% y chen /WW
' May Streng Y, ASA, MAAA

Sentor Penston Autaary, GIHPERS
Pog| Actuary

Friizle Archaleta, ASA, MAAA
Associate Fension Actuary, CalfERS
Paol Actuary

CaIPERS Actuarial Vahustion — June 30, 2008
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HIGHLIGHTS ARND BEHECUTIVE SURMARY

o PURPDSE OF SECTION 2

¢ RESKPOOL'S REGUIRED ERPLOYER CONTRIBUTION
»  RISK POOLYS REQUINES BASH EMPLOVER RATE

o FUNDED SFATUS OF THE RISK FGOL.

o EOST AND VOLATILEY

o GHANGES SINGH THE PRIOR W,ﬂmm’ﬁ*ﬂuﬁ

¢ RUESEGUENT BYENTS




Purpose of Section 2
This Ackuarial Valuatlon For the Miscellameous 2% ab 55 Risk Pood of the Califorals Public Erplayees” Reffrenment
Syseem (CAIPERS) was perforimed by CalPERE' stalf actuares using ¢fatu as of June 30, 2008 in ovdey tos

o set forth the actuarial assets and
e gstablish the actizarisfiy requdred

15, 2011
o provide actuarlal information ag o

atcroed llabiities of this risk poal as of Te 30, 2008
confribution rate of the poof for the petiod July 1, 2010 frough June

¥ Jure 30, 2008 L0 the CalPERS Board and other nterested parties

Vs of this report for other purposes may be ihappropriate,

el Pool's Regulred Bnmployer Contribution

{figiwes nat of employee contributlons}

Conbrilaion b Projected Dollars

1.  Pools Gress Employer Notmel Cost

2, Paysmeat onPool’s Amoviization Base

3. Paymenton Employer Side Funds

4, Totad Required Eyployer Contrihubon
# Fotal may 1ot add up dua to rounding

Cantristlon a2 2 Y of Eﬁn-nje;'ffteeﬁ ey
5. Pool's Gross Goployer Normal Cost
6. Payraenton Pools Amortizelion Bake

fiscad Yeay Fiseal Year

el TeiaFpliny 2010201

4 61,181 956 § 63,645,187
3,434,875 5 573,413

. 16477179 16,251 MG
“f 81,092,517 & BEAGEG10
8.352% B397%
0.465% 3.735%
2.248% 20440
12.070% 11.276%

7. Paymenton Employer Side Fents
g. Total Heyaired Employer Confribution

‘Thesa rates are the total required employer contrifuitions by the paal for flscal years 2009/2010 snd 2610/2011,
The Pooks Gtoss Fmployer Morimal Cost Includes the Class 1 surdharges for all employers that adesly cortiact for
the €lass 1, fype bereflis, The payment on the pools amortization base [s the payment on the opgoing crnolative
geing and losses experenced by the pool skice Its June 30, 2003 inception, The payiment on emplayer side fundg
is the combination of afl expected individuat armurtfzation payments on avary side fuod by the peoll

Bislk Poel's Reguired Base Enployer Rate

1. Pools Gross Employer Normal Cost

1.ess: Surcharges for Class 2 Benefils

7. Pools NetEmplover Noraal Cost

3, Payment on Pool's Antorbization Base

4. Poofs Hase Employer Rate

. Figes? Teay Fistaf Year

2RODL20LE 208072015
2.352% 8.397%
LE3EY 0.657%
1.720% 7.740%
G.465%, 0.735%,
B.18%% BA75%

The base employer conliinition rake is the rate that each plan wiihin the poet starty with and pays before any

adjustments ale made,

yeat showr, Fo arrve ab & plan's total contribution rate, we

1k reprasents the pool fupding [y fmsic henefiis (o Class 1 surclrarges) for the fiscal

veraf components must be added to this Dase rate.

5
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snchayges, nomnat cost phase-out ared =y sideflingd payment, More
formation aboutthosa addittonal components can be found i Section 1 of this repott,

Funded Status of the Risk Pool
Juwne 30, 2007 Jetria 38, 2008

1. Enlry Age Normeal Accrued Uabifity $ 260,746,750 $ 2,780,280,768

2. WMarket Value of Assels Including Side Funds (VA $  2,756,866,880 § 581,857,668
Tneluding Recetvables

3. Fuonced Ratfo (MVAY [(2)f (1)} 105.6% 92.9%

Sost and Wolailiity

Actuarisl Cost Estimates in Generat

What will this pensfon plan cost? Unfortupately, there s no simple answer. There are two major reasons for the

complesdty of tha answer: .
First, aff actuarfal- calcalatfons, Incuding these M this repott, ara based o @ number of asstmplions about tha
futie, -
s “There are demographic assurnptions about the percentiigs of employess that will terminats, dis, bocome
disablad, ated velre I each futiire year. - : .
Thara are econcnife assumptions about futre sslary fnordasdd for cach active employes, and the
gesuryphion with the gredtest impact, e asset retums at CalPERS for each year o the fulure untl
the kast dolfar ts pald to cutrent members of your plam.
While CalPERS has set these ssswinptions as our best estimate of the rest fulure of your plan, i€ must he
usiderstaatt that these agstmpiions are very long terar predictors and will surely nob be reallzed iny emcle yeor oy
wes g0 fouward, For example, whilk the ssset earnings ot CalPERS have averaged the assumed refurm of 7.75%
far the past fwenty year period earning June 30, 2009 refurns for each fiscal year ranged fram 24% to +20.1%

Secohd, e very matura of actUarial fundiing praduces the answer to the qilesfion of pan ar ponl cosl ag tha sum
of two separate pieces
w  Tha Normat Cost {fe., the futurs anouat premivme It the absenca of surplus o unfinded  fabifiy)
axprassed as o percehiage of Tokat actlve payroli; and
a  The Past Service Cost (.o, Accrited Liability — representing the cuprect vafua of the benefit for all
creditad past ssrvice of current members) which s expressed as & lusep sam dollar amount,
The cost is the sum of i percent of fulure pay and a iU surn doflar amount (the sum of an apple and an orange
i yau witf). To commnieata the tofal cost, efther the Mormal Cost (e, future percelt of payroll) sust be
converted to 2 [t ston dollar amount (n which case the total cost Is the presant value of heneffts), or the Pdst
Sepvice Cost {Le., the lump sum) must be converted Lo & percent: of payrolf (In which case the tofal cost Is
expressed as He einplovers rate part of which is perranent and part feporary). Convetiing the Past Service
Cogk lump sum 3o a percsnt of payroll requiras a specific amortization perlod, So, e plaun @ pool rate can ba
vampoted in rany diferent ways depending on how long ona will take to pay for i And as thie frst poink ahove
states; alf of thase results depend on all assurmiptons belig exactly realized.

ate Yolulility

A5 {3 shated above, the actoarfl calcdfations supplied in this communicalion are besed oft & number of
asenmptions shoul very lony teryy demogrephlc and econcrde behavior,  Unless these assutaptions
{terninations, deaths, disatilitfes, vellrements, safary growth, and nvestrment refum) are exactly realized each
year, there will he differenices on & year to year basls, The year {o year differences between actual experfence
and the assumptions are called attuaria galne end fosses and serve to lower or rise the plan or pool’y vates
fromt yeor ko year  Therefore, the rates wilf inevitably fluciuats, especfal!y difet Yo tTie ups and downs of
invastimeht fetarhg. Plansor pools that: fimve Flgher asset to payroll rolio proditee: roore volatile employes rates,

]
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1 the teble helow we hdve shown the pool’s volaiflity index, based on the relirement formofe, = meastre of the
pool's potential futdre rate volatdity. It should be noted that this rafia Increases over Hime but genevally tends to

stabiflze as the plan of pool mattres,

Beginning with the June 30, 2004 achiasial valuation, rata stobilization methedologles were implemented.

Although there Is o method Hmlk can provida petfectly stable rates, the new nrethods fave been shown to be
very effective o ndtigating rate volatility. 1L contintes to be tnfe that a plan that tas & volaliity Index that is
three Umes the index of & second plan will hivve Hivee Hines the volatility fit rates as comperad to the second
pkn, However, Hie amoun of change Bas baan diamatically veduced through the rate qablzation precass. Th
rosl: slatang, the new rate stahilization policies will retuce rate velatllity dee to actuaf gains and losses hy

about 5%,

) Beof Jone B, 2008
Market Value of Assels wifiouk Recelvables ¥ 2,577,193,292
Payrall GBA,606,681
Volatlilty Index 3.7

Changes since the Prier Yaluation

Aotuarial Avsuinpticns

There wore o changes i actuarial assumptions sioce the orior year's actuarial valnatlon with the possible
excaption of chandes due to reflect a changs i benafits. i

Actravisl Methods
“Flvere wers Ro material chianges in acuarial methods sinee the prior year's actiaral valuation.

¢

Bonefits

“The standard actuarfal practice ab CalPERS Is to recognlze mandated legisfative benefit changes In the first
anntal valuation whose valusbion date Folfows the effettive daty of the tegisintfon. Volumiary henefit chenges by
empleyers within the Fslc poo! are geterally lncluded In the flirst valimtion wiose report is doted after e
amendmett becormes effecive, These volimbary changes are included in the Fabllites reported tn Lhis vafoation,

“The valuation generally reflects plan chandes by amendmenty effective pror (o August 1, 2009, Please refer ta
Apperidix B for a summary of the plan provisions ised In ihis valoatfort repord. The provislons in Appendix B o
nol indrcate: the doss of benefits voluntanily conbracted for by individual erployers within e sk pool, Referio
Seetfon 3 of the valuation report for @ Bt of vour spedific contractad benefits, The Increase in the pool's
unfunded Babfites due to Chss 1 or 2 smendments by individual employers within the pool s embedded I the
Liahifity (Glallr) / Loss showin in the Galn / Loss section of this report.  This amotnt, however, s offsel by
welditfonal contylhetions through & surcherge fr emgdnyers who voluntarily contrask for these berefits,

Suwbseguent Bvenis

The eurvent financhl marker volatiity hag inpacted the CalPERS trust fund and wilf conthwe to Timpact future
employer rates, Dy response Bu this, the CalPERS Roard has adopted w new simoothing policy wikch wili he

Implemented in the June 30, 2002 valuatfon. .

£alPERS will inplement a J-yenr phase-a of the 2008 — 2008 Investiment loss under the idea that & yeals will be
& sufficient kength of time for tha cconomy to recever, This Phased-li approzch will b achieved by tamporadly
relaxing the constraints on the smeothed value of assets around the actual market vahue, This conddolr widch
constraing the smocthed witte of assets witf ha alfowed to expand and then confract with the follewing

conditions:
CalPERS Actueiial Vatuation ~ June 3¢, 2008 7
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e Tncregse the corddor Bmits for the actuaril value of agsels from 80%120% of warkef value to
E104-140%: of rarket valus oo Juoe 30, 2008 which impacts the 2011 - 2012 conltibution mie

- Reduce the rarddor falts for the actuardal value of gssebs to 7095-130% of markef valls af June
30, 201 which fmpacts the 2012 - 2013 contiibution rata

o Rebuen bo the 809%-120% of market value coveldor Hmits for the actumTal valua of assets o June
30, 2012 and thereafter which impacts the 2083~ 2014 and {isea years bayond contribution rates

Wa will isolate e asssel os outside of the 8094 ~ 120% eorridor and pay for it with a disdplined fixed and
certain 30 vear smortization sehedule, 1% is prudent for 20082009 Fscat Year inveshent losses to be subject t
a wiore shligent fondig schedule and Hiak Hey should be pald for fn Tull ot (he end of the 30 years. Tn this way
we witl not rely on futre investment refuras fo pay for 2008-2009 ivestmant fosdos.

This metjodolagy hag the dust bhenedt of providing short-term reffel lacal goverament employers and
steengkienirg the long-term financal health of the persion A,

CalPERS Actuarlal Valuation — une 50, 2008
Miscellanecus 2% ak 55 Risk Foal
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SUNRRARY OF LIABRATHES A RATES

DEYELOPHENT OF ACCRUED AND UNFUNDED LIABILITIES

= (GAMNYLOSS ANALYSIS 063007 « R30S
HOHEULE OF AVORTZATION BRSES FOR THE RISK POOL

BEVELCPMENT OF RISK BOOLS ANNUAL REGUIRED BASE CONTRIZUTHEN
v POGES BMPLOYER CONYRIBUTION RATE RISTORY

s JPUINEING HISTORY




Bevelopment of Acorved and Unfundad fial

Hitles

1. BresentValus of Profected Benefiks June 20, 2007 June 3, 2008
a} Active Memmbers & 2055628278 § 2,337796,347
b) Fransferred Members 781,192,053 30201223
Cj Sepamf{\;d Members iig,ggt},ii?- 134,389,5‘84 .
d) Mumbers and Beneficiaries Recelving Payments 1001 386033 1.075.871,297
&) Total ' § 5,457,551,479 § 3,650,960,366
9. Present Value of Futuee Employer Normat Costs § 448,650,338 46,387,008
3, Present Value of Fuitre Bmpleyes Confributions $ 357154341 $ 403301459
4, PEniry Age Normal Actrioed Liakility
a1 Active Mambers [(3a) - (2~ (30 $ 1,209,818,509 & 3,267,107, 74
5} "Fransferred Memibers {1b) 281,197,053 302,612,223
¢y Separated Members (1c) 119,356,137 134389504
d) Membiers and Baneficiaries Recelving Fayments {1d} 1.001,386.031 1.075,871,257
@) Talal §  Z613,74e790 $ 2,780,280, 768
5. Actuatial Value of Assets (AVA) Including Receivables $ 2395434447 2547323208
6. Unfunded Acernied Uability 1(40) - (5]} 220,312,393 232,057 450
7. Side Funds (VA §  (166484859) (146781129
8. Actuaril Value of Assets sxciliding Side Funds £(5) - (7)] 2,557,919,336 2,594 104407
Including fecelvables o '
6. Unfunded Liabifity excluding Side Funds (e - (8)1 53,827 454 86,176,351
10, Market Value of Assels (MVA) Including Recetvables § 2,756,866,680 2,501,857, 068
1. Funded Ratio (MVA) [(16) / (1e)] 105 6% 92,5%
11
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Wa introduced Hie eoheepls of Aduavial Gains and Logsag in the Cash and Volstity Sectiok of (s report. To
rolterate, when we calculate e cost regliiremnerts of your plan, we yse assumptions about fullite events thal:
affect the dmaunt and Hming of benefils to be paid and assels to bo securmifated, Ench year actual experlence is
contrasted agakst the expected axperlenca bagsed ob the actuaril assumptions, The differences ave refleciad

hefow as your poals achsral goins or losses.

1. Totl {(Galn)/Loss

a)  Unfimded LiabiBby/{Sumius) a4 of Juns 30, 2007 4 53,827 454
hy Pxpecled payment o the unfutided {lability ' 2884071
€} Interest arcumulation [L0775 X {1a) - ((1U775)7.5 - 1) )X (1h]] 4,078,155
4} Expacted Unfinded Liabiity before other changas [{1&) - (b} -+ (2a)] 55,447,538
aj ¢hange due to change in actuattal methods 1]
f}  Expeded Unfunded Lability after changes [(1d) -+ (el : 55,447,538
o) Actual Unfunded Llabilty/(Surplus) as of Juna 36, 2008 86,176,361

n} ‘Total (Gain)/ioss [Fig) - {1f] & 305 ZIBHES

2. Condribnation {Gain}fLovs

ay  Expected contithution ¥ 133390116
by PExpected nterest on contributions 5072423
¢} Total expecter contributions with Interest £(2a) @« (25)] - 138,462,539
d) Actuzl contributlons 144,192,063
&) Bxpected interest on actual contributiong 5369107
)} Total actual conbributiors with Interest £2d) -+ (Ze) ) 46,561,170
q)  Coptribition (Galv)/Loss [(Zc) - (2] & (8,058,631}
A, Hssek {Gain)flosy
a)  Acturatial Vilue of Assets ag of 06/30/07 Including Recelvables 239 A
b} Recelvables as of 06/30/07 ' 5325134
&)y Actuanial Value of Assels as of 06/30/07 2,306,109,313
) Contrlbutions received 143,192,663
&) Henefity, refiands and [Lnp suras pald {98,025 A67)
f}  Tiavsters and miscellaneous adjustmernts (795,6043
) Enpected interest . 186,534,713
hYy Trarsfers into the pool (AVA Basis) 485,623
B} Transfors out of the pool (AVA Rasis) (75 378 549
1) Bwgected Assebs as of 06/30/08 [Sum (3o} througd (571 2,540,126,001
K} Reecivables as of 06/30/08 . 4,664,376
1}  Expacted Assels induding Recelvables . 2,544, 700468
) Aduat Actuarial Value of Assets as of 06/30/0% Including Recelvables 2.547,223.278
n)  Asset (Galn)/Loss {30 - i)} $ {2,532, 810}

4, bty (galiv)fioss

2y Total (GalyLoss (Lh) § 30,798,823

h)  Contrihetion (Galn)floss (2g) {&,098,631)
£} Asset (Gain)/Loss exduding side fund {3m) {2,532.810)
d} Liahility {Guin)fLoss [(4a} - {(4b) ~ (4c)]* § 41,360 264
* Includes (Gain)]LassAan piang fransteiring inko the pool.

£

"CalPERS Actuarial Valiation — June 30, 2008
Miscellaneous 2% ak 55 Risk Pool



160 ¥SR 55 12 947 SMOBUHEOSHA
8O0 ‘08 AUAL ~ UoenjEA [eUmmy SR e

UpLEL'E ETRELSES  SUG IOV s | UeeOnn ey

[r—

SETS0T LES T ETRES

 BEDLT oS ERE
VaZIE T TIHEC0Ls  BILPOT IR _ IBTIEEIE SESTFE RS SPEEEE IS ZCESPE 088 57 JAVIS HEgud
Peezoty  (Beund | (sas706) $O6°31TH (66T'580°23% PIT02R1S {osz 1690k oc SSOTANIYD) INGWATY
%HIED Benezsel zi0'ss0'Tes IS5 085 TS 0Te'zén’sss 5952813 PRG0S ong 0g Cieabithn i)
T iiniKed o IIEL-GIOL DEDZGERUNT  QL-GLLVSIOARZ  BOGT &w SUBL om0 oenliEs BOOZ “ng suhy poLBy oseg Jol UDsEdy
ehmuasd e sopjuemieg gy vapatia ey Beioedey R IOURlRY BRIy
SRI0ARY PRy .
, ) OBUULETRD 242 Spojsd UBREZRIOWE MO JO HOpEURGE
=y y xpusdty o] s eseny "TTEZ-0T07 J284 [ensy o Tusntled PEINPIUSE SUL PUR "23pp Gomet|ea 21T J81e siesd O pUe Bk e s
EEp WolEnEA B3 Sulmeo) AL

BIED Bl UD SRIUREY By

SIRPSLI heed Ol BU oy squstinied PI0athE TU MDUS D oD Uy poped UDRERLIOWE S Uy Buylyetar slesd jo Boumy

34 puB “HBE vogenin SUs U0 asey Wi 20 0URRY BUr TALIGEr Jeliemy BEPUIS Bl Ao uopsod 1) 959 B 30 Uondusssp fig 2 s2NE SIDRUIS DU J0 A
ULgiEh of pash sese utpbzioule s

004 B Lo juellAed a1 o wswdopAsp sU; SMoys Mapg Spayss A1

e suonnqinue’ edopdu padnbey o) =i ey

tood HSTY Sy Joj seery yopemewy jo DHPSUDG




Developmant of Risk Posl's Anuusl Regquired Base
Contyibution |

Fiseat Yeur Fiseal Year
SG00 {2010 OO 2L,
L. Goptritsdion: in Projeced Boffars
ay  Totad Norpral Cosk, § 111,661 538 § 115,843 94%
by . Employes Contritnilion S0,479,54% 52,798,653
) Pools Gross Fnplayer Marmal Cost [(1a - (1B)] 61,181,396 62,645,187
d} Total Strcharges for Class L Bupefits 44579,672 7,979,741
a) NetEmpfoyer Normal Cost [{1c) - {3=]] . 56,552,324 . 58,665,446 .
f}  Payment on Paols Amoriizmtion Yage $  FA3875 5573813 -
gy ‘tatal Reguired Employer Contribetions f(1e) -+ (i 59,987,199 64,239,259
2. Annued Covered Payrell ag of Valostion fate § 665522850 % G01,606,681
7 Projected Paycol) for Cottribution Fisoal Vear $ FELHIBO00 4 757951495
4 Convrihotion s o Y of Projected Pay ‘
8)  Tobal Normal Cost {(3a) / (3] - 15.248% 15.297%
b} Fuployes Contribution [(1b}/ (3] - 6.891% 6.900%
¢)  Pooks Gross Employer Normal Cost J{1e) [ (3)] A% 8.397%
d) ‘Fotat Surefrarges for Class 1 Benefits {(1d)/ ()] .6324% (a7 %
&) Mek Employer Normal Cost[(1e) /(313 7.720% F.740%
F)  Payment on Poals Arortization Hase [(IF) /{34 0.4659% 0. 735%:
g} Total Required Employer Contributlons [(£d} / (3} 8.185% FAHE%
14
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Paoie Bamployer Condiiution Rate Mistony

Fatad Gross Payment o Tobak .
ek Surcharaes Emplovar Paols Payhond O Total
Weluablonr Empileyer far Class L Matyyeak Amorilzation Baployey Emiployer
Bate: Wermal Gost Berefits Lozt Hases side Fonds  Contribntion
06f30£200<¢ 7.646% (.633% 8.275% 0.218% Z2.835% 11.3360%
GGE{30/2030% F.646% 3.646% $.292% 024540 2875% 1A%
06£30/2006 7.679% G623 % B.302% 0 A44%0% 2,639% 11.390%
Q6f30/2067 7.720% 0.632% B8.352% (3.469% 2.249% 11.070%
g6/30/2008 7.FA0% r657% B8.397% 0.735% 2.144% 11.276%
Fnameimng Flictony
Hgerugd Market Valie Furerelesd
Walpation Linkilides " of Asgety Takie
Data fALS CMVAT MYASALY
063072000 | §2,7465,065,668 $2420,946,088 . 88.2%
DE/AOFI005  $2,B91AGDE5T  $2,663352304 921%
0G{30/2006  $2,754,305,608 $2,636,941,527 U5, 7%
DG/30/2007  $2,681.746,790 $2,758,866,680  LO05.6%
E/3UFA00N  §2,780,280,768  $2,581,857,668 92.9%
Aoorued Ataarial TG et Funted Arrszal
Welig e Liahiiiles Walue of Linhfities Ratie Coverad UL, 45 & Yo
_ Daka (8L} fsgats (AW UL (AVASALY Payroll of Payroli
06/30/2004  $2,746,005.668  $2A60894,656  $285151,012 89.6% EA45,601,970 0 383%
06/30/2005 42,891 460,658  $2,568,733000  §302,747,651 BOSY% - ETHEDAGETY 404%
OB/A0/2006  $2,754,396,608 §$2,492,246,1768 T §262,170,432 90,5% $655, 857,835 I75%
06/30/2007  §2,611,746,790 $2391439417  $220,312,243 GLE%  $665,522,859 3%.1%
06/30/2008  $2,780,280768 $2,547,323278  §232,557,400 91.6% $688,606,681 33.8%

Irfornmtion show here is for compliance with GASTS No. 27 for a cast-sharing imitiple-employer defined bepefly

plat,

CHIPERS Ackisarial Valusation ~ Juné 30, 2008
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SRPRRARIRY OF ASSETS

s RECONGIEEATION GF FHE MARKET WALUE OF ASSETY
s IEYELOPMENT OF THE ACTUARIAL VALUE GF BESETS

¢  ASSET ALEOCGATION



Haconciiiailon of the Market Yalue

" Market Value of Assees as of Tupe 20, 2007 Includfng Rerzfvables

Recelvables For Service Buybacks as of June 30, 2007
Market Valua of Assels ag of June 30, 2007
Eraployer Centribubions

Einployes Contylhutiong

fanefit Payments te Retiyess and Benefldaties
Refigrrcls

Lumnp Surr Payments

Transters and Misceffaneous Adjustments

Tnvestment Refoln
Market Value of Assets as of Jone 30, 2008 (w/o Pao] Transfers)

Transfers Intw and ouf of the Risk Féol

Market Value of Assets as of June 30, 2008

Receivables for Service Buylracks as of June 30, 2008

Market Valtie of Assels as of June 30, 2008 Inchuding Receivables

& Rssels

$ 756,066,680

5325134
2,751,541, 546
85,275,613
55,916,450
(52,824,585}
{4,512,348)
(308,534}
(795,604)

340813479)

¥ 2553,099,35

(75,906,067}

§ 2877.198,292

4,564,376
2. 581,857 668

Developaent of the Actuswial Value of Aseets

1. Actuarial Veloe of Assels as of June 30, 2007 Used for Rete Sefting Purposes 7,351, 434,497
7. Recefvables for Service Buyback us of Jung 30, 2007 5325134
3. Aciuarial Value of Assets ag of June 50, 2007 2,386,108,313
4.  Employer Contributions - &5 275,613
5, Employes ContrButiohs 55,816,450
6. Henafit Fayments Lo tetirees and Berieﬂc.anes (92,824,585}
7, Refpnds {4,812.348)
&, Lenp Swn Payments (388,534}
9, Fransfers and Miscellaneous Adjustments (795,004}
10, Expuctad Mvestiment Ineome 8t 7.75% ... 386,534 711
11. Bupected Actuarial Value of Asseis (w/e Pool transfers} § 2 515,015,017
17, [Marlket Value of Assets Ime 30, 2163 {w/a Pool Trangfers) 653,089,359
3. Prefiminary Actuaial Value of Assels (w/o Fool Transfers) [(1L} + [{3 2)-{£8)} J 15] .z,mf 553,573
4, Prelidnary Acktiarial Value to Markel: Value Ratio 98.66%
15, Fiaf Aduardal Value to Market Valite Ratb (minlmin 6%, maxdimum 126496} G8.665%
16, MarlekValue of Assels Tune 30, )08 577,193,402
7, Actuerial Vahie of Acsels ad of Tuna 340, 2008 2,542,658,902
18, Recelvables for Servlce Buyhacks as of June 30, 2008 4,664,376 °
1%, Actiarisd Value of A ssely ag of Tune 30, 2008 Used for Rate Setting Purposes 2.547,323,278
18

CelPERS Actuaria! Valuatfor - June 30, 2008
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Seset Hllocaiion

The starting poink and mest kuportant eiement of CAIPERS stceessful reny op investment is the asseb
allocation oF diversication among stacks, bonds, cash and otfier investments, Assek alfocation s not an
assetonly or labilitronly decision, A factors, nduding fiabifithes, beneft paymants, opetating expenses,
and employer ardd member contibutfons areg taken Wio accaunt [ determining the approprate asset
allocation mix. The qoal i to meadmize refums at a prident fevel of risk which presents an everchanging
balaticing ack beltweert markel: volatility and [ong-term: Goals.

CalpERS follows a strategic asset allocation polfoy thag identliles the percerdage of funds to be twested o
puch assal clgss.

The assat allocation and market value of assets shawn befow refleck the valuas of the Publle Employeas
Retireritent Fund {(PERF) in iz antiraly a5 of June 30, 2008, e assets tor Miscelfanaoss 29 ab 55 Risk
Foal gre part of e Fublic Employees Retlratient Eund (RERFY and are fivested accortdingly.

G {3
Y Marlel Valoa Cutrent (23]

Fmaoat Clasg {4 Gilon) flincatien “Targst

1) Fotal Cash Eqlilvalents 4.3 1.0% 06.0%
2) Total Glohal Fecad Income 59.9 _ 2513.% . 19.0%
3) Totat Equities Mea . BLIY% 66.0%
4) Inflation Litked (ILAC) . 4.7 20 - 5%
5} Total Real Estats 238 5.9 0.00%
Total Fund 237.1 10009 100.8%

5.2% £0%

25.3%

CAIPERS Actuatial Valuation — June 30, 2008 : 20
Miscelaneotis Z% at; 55 Risk Poot
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SURRMARY OF PARTICIPANT DATA

a  SOURGE OF THE PARTIGIPANT BATH

e [BATA VALIDATION TESTS AND ARJISTHENTS
o QURERHARY GF WALIFATION AT

s AGTIVE MEMBERS

o CIRANSFERRED AR VERINATED MEMEERS

o RESTIREE WiEVHERS AND BEREFGIARIES




Souree of the Partlcipant Bata

The dafa Was exracted from various databases withih CalPERS and placed i 2 database by a series-of
mdyack programs. ncuded i this data are:

Individuat member ard henefichry iformation,
empoyment 2nd payvoll inforration,
accumulated contributions with ntarest,
service Information, :

benefit payrment: information, - .
iformation about the various orgariizations which contract with CalPERS, and

detailed mforration about te play provislons applicable to each group of members,

E- T - T R 1

Bate Valldatlon Tests and &@ﬁ@%‘ém@%ﬁf@

Onca Hea information s exracted fram e varlous comiifer systems fnfo the detabase, updale querles Bre
This patt of the process is ntetided fo

thon run against this data to correct Tor Haws found fit the data.
validate the particpant data for all CalPERS plans. The data fy then chacked for reasonableness and

cnsiskercy with data from the prior valaation,
Checks on the data mdlode:
o recondlistion of the membearship of e plans,

eomparisons of varios member statistics (averdge attained age, average enlty afe, average

salary, eke.) for each plan with those from tha pror yaluation,
comparisons of pension arsounts for each tetires angd Beneflciary vecelving paymenis with those

feen the prior vafuation,
e checks for invafid ages and dates, and
@ reasonableness checks on varols key data alemistls sich ss service and salary,
A & resuls of the tests on the data, a nuimber of adiustments wWera determtied to be necessary. These
indudeds
duses of hire and dites of entty wers adjusted whers necessary @ be conslstent with tha service
Ficfds, the date of bitth and each other. ’

£+

CalPERS Actuadal Valuation — Juda 30, Z0G8
Miscellaneaus 2% af 55 Risk Pool




Bumormary of Yaluailon Dada

6.

rrber of Plans in the sk Pool

ictive Mensars

g) Couvts

by Average Attiained Age

€) Average Entry Ade to Rata Plan -

d} Average Yeard of Service

e} fverags Annal Covered Pay

Y Antal Covered Paviolt

g} Brolected Annual Payroll for Contribution Year
kY Present Valus of Futtrs Payroli

Trawsfervad Mamhars

a) Counls

h} Averdge Aflained Age

c) Aveeage Years of Service

1 Average Mmnual Coverad Pay

Termirabed Mambars

#) Counls

B Average Athained Ags

¢} Average Years of Service

d1 Average Annual Goverad Pay

Ratrad Morabers aied Benetiviaies
Ay Counts®

b} Average Atlained Age

gy Avarage Amus] Benaflisk

Agfia to Reatived Matio [(2a) / (Fd)]

Juine 3Y, 2007

437

12,074

4454

36,72

72

$ 55,120
665,522,359
732,543,058
5,752 208,179

5,072
46.47
380

$ . T4ET

5,654
44 2%

297 .

$ 38,580

489
E8.46
4 1F 62

1.61

N1

Jume 30, 2008

28

11,6827

44.74

36.78

7.96

56,223
BRE, 506,681 .
P57 951493
5,408,077,855

5140
46,6%
392
78,387

6,324
44,05
245
39,619

7,663
68.43
12,278

154

Courts of members iwlieded I the valgation are cousits of the racerds processed by the valuation. Mulbiple
recoids may exdst for those who hava service In more than ena valuallon group. This does ot rasell in double
caunting of (abilities.

¥

FYalues may not match those on pages 27 and 28 due to includon of corrimunity propatty selilements,

:

CaiPERS ActunrAal Valuation — June 30, 20068
Miscelfareolis 2% atl 55 Risk Peal
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. Bt Bilemieys

utits of fhe records processed by the veluation. Multiple

counts of merabers included in the valuation are co
ation grotp, Fhlg dues ok resvll in double

records tray exist for those who [rave sendee [ por thab one valu
countineg of lishiifes,

feistribation of Active Maml}em by Age and Service

e Yeurs of Servion oh Valuetion Bate
Aftained
Age fi-g 5 i0-34 O 15-19 20-25 5 Tokal
15-24 FE5 6 o [y & a 521
2529 975 147 4 o & Y 1176
30-34 77 338 62 2 0 o 1,170
35-39 706 346 158 41 3 0 1,262
444 744 408 243 130 56 6 1,587
" 4540 593 | 430 243 226 140 61 1,805
si-54 - 64 451 154 224 166 183 1,932
5E-59 446 332 188 18% 134 164 1,447
s-64 204 176 . 114 1L e 76 735
65 antd over 74 ga . Rl . w7 s 22 263
Al Ages 5793 220 © et eaz s 52 1,827
Distrihatiar of Aversge Anoial Salavos oy fge aod Sarvice
Yesirs of Service of Vafpallon Date
Atpaieed
Bga -4 B 1a-14 L5 ptigrast 25+ Agerags
1524 33,163 172,069 46 30 50 $6 $33,266
3520 ano86 - 50uE3 . BABIR 0 0 0 44,6
30-34 45,859 54,796 58,174 62640 o o 50913
3539 51,393 60,094 62,033 57,370 72492 i 85,666
4054 56,077 62,240 64,754 71,271 64,229 61,771 60,392
4519 56,103 65,206 67,567 62,898 72,763 68,29% 63,318
50-54 GL,030 60,394 63926 70,259" 72,264 70,546 64,502
5558 60,574 64,656 70,130 71,518 74249 763306 67,257
. GO-64 59,553 63,491, 68,275 62,510 66,048 68,686 63,783
65 and over  AY5ES 47,858 59,252 42573 49,378 69,577 51443
Average 51,216 60,399 66,774 63,505 71,853 71,904 58,223

[t

CalPERS Actvarial Valuation — June 30, 2008
Miscellanacts 2% at 55 Risk Fool



isteibuion of Transfers ko ﬂ‘tﬁer CalERE Plans by Ade and Servica
Yeaws of Sorvice al Valuadion Bale |

Jfittatiadf Averdga
lge a4 54 19494  I5-18  20-25 25k Total Salary

1524 52 g ¢ ] ¢ a 52 44,802
2529 264 iz i 4} # 4 14 bl
3034 381 62 0 0 0 0 443 63,867
35439 489 74 14 3 G ] 584 70,071
AN-44 S4%5 153 41 19 1] " 758 76,554
45-49 G37 165 68 27 5 3 908, 80,590
50-54 643 215 a0 28 16 3 974 p2922
55-59 483 168 3 1% 5 ¥ 750 91,650
6064 vy 71 24 7 2 1 320 88,674
&5 aud over 45 14 3 pA b3 b 72 6,300
AlE Ages 3754 g40 308 2z} 24 13 5,140 78,287

Distrifution of Terminated Pastcipants with Fueds on Gopositly Age arid Servine

Years of Servics st Valuation Date

.#l‘xﬁ:aimd Average
Age -4 5-8 -4 3518 2025 RS Total Sabavy

- 1524 163 a o f g i 163 27,371
2505 T 17 G il & 4 574 32482
-34 484 &0 2 :a i o} 746 36,262
35-3% Fpa) 1u8 i3 3 fl ] £53 39,116.
A4 684 . 146 38 g 3 0 879 - 41438
4540 673 ty2 €3] 32 5 i/ 958 4,294
50-54 634 163, 53, 30 8 G a8 45,438
5555 415 EEQ 30 a3 3 4 573 3BA7S
Gl-64 2646 56 17 5 2 i 347 36,905
65 and aver 118 13 5 a 3 0 136 - 34479
At Ages 4924 853 259 &84 2t vl 6,424 35,619

25
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Bletied Memibars and Renefialoies

Dstrthitinn of Retiess dod Beneficiariss Ty Age and Retivornent Typa™

" . Won- fow Beadh
Sitained Servina Felosteial  Industrisl  Iodustrial Fevlenghelind Afber
Aga Relirement  Disoliiity  salility Roath Dreath  Refirement  Total
Underzs @ T 4 D 0 ic 10
30-34 0 1 i g n i 3
3539, a 5 3 g 0 4 iz
A4 0 7. 13 o # 7 37
45-44 i 47 4 i a i1 73
Ra-n4 . 229 &5 24 3 1 is 340
5559 o1t + 102 28 t L 49 1,039
60-64 1418 86 14 5 ! 57 1,581
6569 1239 71, i3 8 g 99 1430
7074 88Y 41 4 A O 116 t 052
7579 701 36, 3 y; f 155 877
80-84 466 25 0 . 2.0 8 ‘0 105 606
85 and Over 384 10 14 1 0 193 . B39
Al Ages G23d 506 120 a4 T2 755 7,659

Piefribution sf Average Ranusl Amgpmts for Retirees and e
Type®

peffciaries by Age and Retiremant

Mo~ " - . .
Encustrfal  Dugusirial  Doath Aftesr

ftained Sm'lisiz'a:e frdustial Dindustrind
A Retirement - Bisability  Bisability Deatit Proath  Hetitemend  Average
thider 3¢ 50 %a 4% 0 %0 $7.760 $7,769
30-34 o 6,349 29 {0 a 6,169 . 4482
3539 & B4 101 {4 ¢ G841, S:h51
04 0 6,10 464 0 0 2,078 4,785
4549 0 10,784, 508 8,897 { 7,182 7529
oS4 2,580 0487 2,307 8,535 1,547 5,850 4,305
5555 13,657 879y | 7,167 9,674 108 12,653 12,827
60-64 14,851 1535 2,869 9,257 U 9,699 14342
65-6% i4.250 7,870 594 57498 b 11,031 3,501
7074 13,903 9,515 3,048 9,694 D 13,156 13,601
7573 11,927 8,090 619 4,148 g 9,496 11,328
BO-64 9,037 9,506 12,486 4,768 o B8SE - 8981
85 and Qver 8,910 G311 1,358 6,398 G b384 B,16%
AF Ages 13,072 9,480 2,934 7.:200 828 9,610 12,282

CPERS Actuarial Vafustion - Ts 30, 2008 77
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Retired Membass and Beneflalades (continwesd)

Distrittion of Retiress and Hereildaties by Years Retired and Reflreiend Typa®

Sesiz- “Ierpy Ereatii

Yeays Sarvice Todusteid | Dndustedal | Dndustial | oduetial After
_ HeRlved  Retivapent  Disabfty  Fisstility Dreaiiy Doath  Hetlvetest,  Todal
Hnder 5 Yrg 2462 G 42 iz ) 314 2,570
59 1492 152 2;] B ] 182 1,854
f0-14 953 19 pai B i 1Z8 £,230
1h-ig 584 58 15 Z Q 21 G0
20724 4298 47 iz 4 -0 40 527
AR-E9 273 26 g 3 i 36 300
a0 and Over 85 19 i i o 32 138
AY Vanrs G238 L E5 120 T, 38 2 7an 7,659

Disfautinn gfﬁuﬁmqa Anooal Amoeunks for Retirees and ﬁeneﬁma}m&s ey Year«‘ Retired and

Retfronient Type®

' Momt- [ Breath
Yeara Berwice Tefrestitsl  Tudusteinl  Indasiyixl  fndustrial Aftes
Retirad Aedvement  Disability  Disability Danth Eieath Ttetiremeant  Avavege
Undear 5 Yrs A7 $10,520 RN 39,376 0 19,584 $14.480
50 13,266 9,941 3,035 10,876 0 13,061 13,219
10-14 11,549 0,208 4,704 3876 1,547 11,223 11,122
15419 10,273 8,44 41F . 7,018 . iH 9,656 9,844
2024 8,269 6515 245 5817 o 6,901 7,80¢
2529 6,347 8,275 4311 2,708 108 4,044 5,059
snand Over 6,071 6,664 216 12,522 0 5118 5936
A Verws 13,072 9,180 2954 7,200 az8 9,610 12,982

® Counks of hierebers do not fclida alternake pavees recelving henefits whife the member fo st worldng.
“Thersfore, the tofabcolints may nok match iformation on page 24 of Hhe mepotk, MiHtinle records masy exist for
those whm Fenva servins n riere than one soverage group, This doss 1af result th doublé counting of llabilitfes.

CalPERS Actuarial Valuation — Juae 30, 2008
Misceliaheous 7% at 55 Risk Funt
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APEEREEK A

¢ STATEMENT OF ACTUARIAL DATA, METHOGS AND ASSUIFTIONS



et
As stated In the Adiracial Cortification, the data which serves as the basls of iz valuatlon bas been obtalned from

the varlous CalFERS dafabases. We have reviewed the valmtion data and Dellve thal [ fa ressopable and

appropriale in aggregate, W are upaware of any potential data issues that would beve & maferlal effect un the
resuite of this valuatior, except tal data dees nol always contain the latest salary infermalion for foriner membersg
now in reciprocal systams and does not recognize the putentiat for usually farge safary deviation In certai cxos such
as elected officials, THerefore, salary Information |n these cases may noi ba gectirate, These situaflons are reltively
faftequent, however, and wheh they do goaur, thay generally do meot have a maleral fngact on the employer

coniribifion rates,
BRavbusrial Metlhovs

Funding Mathed

The schuatfal funding methivd psed for the Retirement Prograr Is the Enbry Ade Normal Cost Methed, Under this
methud, prajected hanefits zre determined for all members and the assocletedd ebilltas ave spread in & manmer hat

produces level anntal cost as & percent of pay In esch yesr from the age of bite {entry age} to the assmmed

Yatirement age. The cost alfocated fo the current fiscal year |s called the aormel cosk.

The actartal acerved abilify for active membars fs then calculated @y the portion of the total cost of the plan
aflocated to pHor vears. The ackatfal accrued liability for members curvently receiving benefits, for aclive members
heyond ghe assured relivement aga, and for members entitfed to deferred benefits, Is equal to the present valie of
tha befefits expected b be paid. No normal costs are applicable for thess participants. -

‘The excess of the kotal actuarial acciued Tablity over the actuarisl value of plan assets i called the unfunded
actuarial acorued abilty, Fonding requiresents are detepnined hy adding the normal cost and an amortfzation of
the unfunded labillty a3 @ level percentage of sssumed fufure payrolls. AR chalgges In fiability doe to pln
amemlaients, changes in adtuaial sssumptions, or changes In actuarfa) methodology are amartized separately aver a
28-year perlod, Tk addition, alf gals or losses are tracked and amottized over a xoliing 30 year period. Fnally, iFa
pool’s accriled bty exceeds the aduarizl vatue of assets, the annual contribution with respact to the tobal
unfunde Tabilify may not be less than the amotnt preduced by a 30-year amortization of the thfunded bty

An exception s the funding rules above is used whenever the application of such rules results n inconsistericies. T
these tases & “Tresh grart” approach i used,  This simply means thal the cwrrent anfimided achrarfal labillty is
profected anet amortzed over & set number of years, For ingtence, If the anrual contribution on the tefa] unfunded
Yalliby was less thar the amount produced by a 3(0hvear amortfzation of the unftinded iabifty, the pln acuary
waodd Fnplenenst 8 30-ye frash stark, Tn addition, a Medh stark s heeded I the following situstons:

13 when a positive payment woald be reguired on & negative udinded actUarfal Habilly (or conversely &
negutive payment o & positive tnfunded actuarizt Fabifity); ot

7y when there pre excess agsely, rather than an unfurrded lability. Tn this sftuation @ 36-year frésh start s
uged, unfess i larger fresh star Is needed to avold @ fegative total rate,

Tt should be noted thal tha ackuary may choosa to uee a fresh ot under otfier evcumstances. Yo all cases, the
petfod of tha fresh start is chasen by the actuary according tn his or her best jodgement, and Wil not be less thar

five: years kol greater U 30 vears.

CalPPAs Act uariat Valuation — June 30, 2008
Miscellaneats 2% gk 55 Risk Paof




fssef; Waluation Mathad

Tit crder ta darmpen the effect of short ferm market value fluciiations en employer contribution rates, the followlsg
nasek sirocthing technigue fs used, Firsk an Expected Value of Agsels is computed by bringlng forward the prior
years Actuatial Value of Assets and the conteibutions recelved and Denefits pail during tha year at the assumed
achiarial Tate of peturr, The Actuarial Value of Assets is then computed as the Expacded YValue of Assels plus one-
fifteenth of the difference hetween the aciual Market Value of Agsets and the Bxpagted Velue of Assels as.of te
valuatioh date. Howaver i no case wilk the Aetuarial Value of Assets be less thail 50% aor greater thatt 126% of the

actuzal Market Vakus of Agsets,

Aecounts Reneivabla

Tt preparing valsations on and after June 30, 2007, and setiing employer eorkribuiion ratey, the assel figres used
thelude sccounts receivahle, The CalPERS Acuartal Office assumes that all assets are accuing Tnterest &t the
actuarially-assaraed rate, Therefare, the retes depicled nssurnd that 3l payments frave heen made and arg scctuing

interest, -

“Fhis change gensrally had ariafvat Trepack on the employel rates and no spedal amortization base ag been created.

Mlacoilanasus

Superfundacﬁ Statug

superfunded (Actiarial valie of asgely exceeds the present value of beneflfs), as of the most
teresty compicked annual valuation, the armployer frialy cover thely employeds’ member contibutions (hoth taxed
and tmvedeferred) nsing their employer assefs diving the fiscal yaar for which this valuation applies. This wogld
entall bransfatelng accels within the Publls Enplovess” Retiement Frnd (PERE) from (o employer account to the
mermher acetraulabedt contiblition accolinds, This chiange was implementerd effective Jamuary 1, 1998 pursuant o
Chapter 232 (Assembly Bilk 2099} which added Governmant Goda Secfur 20815,

Superfonded status applies only to Tudividuad plags, not: risk pools. Far rate placs within a risk pool, actuatiat vafua
of assels is Bhe sim of the rale ofan's side fnd plus the rate plan's pro-vata shaen of pon-slde fund assets,

Superfunded status s determined oy on anntal vallation dates.

¥ @ raie pia s

Faternaf Revenue Uode Scetion 415

1

The [imitations on benefies imposed by Enternal Reveros Code Sectiop 4135 wera ot faken into aceatnt In Hils
valoation, The affect of theye Malietous hag bean deemed Immaterfal on the overall results of this valuation,

Interned Revensa Code Section 48L3)(E7}

The IireiEations on compelsation tiposed by Intemnal Ravenus Cude Saction 401{a) (17} were taken i account i
thic veluation. Ik was deferatiied thak s ehange generally had mindmal impack on the emplover rates and no
speclat amorlization huve tms been created, )

CAPERS Aetuarial Valuation - Tune 36, 2008
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ACTUARIAL &

Ebarromfa Assimptfonsg

Fnvesinent fetan

7.75% compaunded ansually (et of expanses), This

Salary Growth

o Anvual ncreases vary by citegory, entry age, aid duation of service. T

ASSUBPTIONS

Publio Sgency Miscolfancals

assemzptian is used for ali plans.

Tha assumed increases are shown befow,

Duration of Service  Entiy Ate 20 Entyy Age 30, Enbiy Age 44

¢ D. 1445 01255 01005
L 0,121 L1075 0.0875
i 01035 00935 Q0775
K] G905 0.UB2%5 £,0695
4 {8035 G.0785 0635
5 0.0725 0.0675 o.0585
10 0.8504 (0485 tha43%
15 01.0455 (0435 G305
20 80415 (.0395 0.0355
5 0.0365 0.036% D.0345

0 0375 o G032 sy

34

Piﬁhm‘ Saency Firg

Duration of Service  Entry Aga 20 Entry Age 30 Enbry, Aqa, 4(1

i 0.1075 01075 3.1045
1 6.0475 0.0965 0.0875
2 *L08S5 03,0655 .07
3 0.0825 00775 00625
G 0.0765 04,0705 (535
& 0.g71s .0645 00475
10 0.0535 a,0485 00375
15 02,0435 0.04%5 4.0365
20 qa395 00385 G.(1%45
23 08355 . 0.0355 £.0335
30 00325 0.032% 0,06325
Publfs fgency Police
Dupatfor of Serndee f:ntq; Age 20 Enkry Age 30 £n Eryj Age 4
¥ 01115 01315 1115
11 0.0555 AR 00055
2 0.0835 0.0835 110805
3 0.0745 a.0725 0.066%
4 0.0675 £.0635% {.057%
5 06,0615 0,057% (.0505
10 3.0475 0.04495 0365
15 0.0635 00415 0035
68 £.0395 0.0385 0.0345
25 0.0365 08355 0,0335
ag 00325 0.0325 -0.0325

€aIPERS Ackuarial Valuatlon ~ June 20, 2008
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Pishif fgency County Peace Cifitars

Diration of Sarvice  Entry Age 20 By Agedd  Entry Age 40
0 04315 0,4315 0435
1 0Adts 01085 04055
2 00965  0.091IS 0.0865
3 00845 gy 0.00735
4 00755 0.065% 0.065%
5 0685 - {Loe2% 00555
10 B.0485 .0445 0405
1% 00435 0.040% 00505
20 00395 CLO3EE (.4365
25 0365 9.0385 0.0345
20 (40325 Q.45 0.9325

- Schaoks

Duration of Service  Enbry Age 20 Enby Age 30 Ealry Age 40
g 01105 0.0985 0.0845
3 0.077% 0.0725 00645
5 (L0655 0.0625 00555

i 00475 C- 00465 . 0.0435
i5 COHE - - G040 L R0a7s
70 oGaEss o . 00375 RS X=
25 ©ho3sy 0 mo3ss 00435
30 (o325 . L0325 0.0325

s Tha Miscellaneous satary scak is usad for Local Prosecutors,
s The Pdice salary scale ¥ used for Gther Safety, Lucal Sherlf and Schoof Police.

Oweral] Payroll Grovwii
% 25% compaunded annually (used In projecting the payroll vver w deh the unfurded fability & amostized).

This assumption ts tsed For alf plats,

TeFtation .
3.00% compeunded anpually, This assumption Js ysed for alt plans,

Mom-waiued Polenifal Addtionel Elabhities
The: potential Tiabillty loss for a cost-ofiving increase exceedlig tha 3% friflation assimption, and any
potential Habllity foss frony fubure member' seivice purchases are dof refected it e valuation,

Miscelfanepns Loading Factars

Cradit for Unused Sicl Leava . '
Flesl Average Salary 15 oreased by 1% for these agencias that have acrepted the provislon providing

Credit for Unused Sick Leave.

_Converston of Enwlover Pald Meinber Contributians (EPRMO}
Final Average Salavy s increased &y the Fiployes - Confribution Rate for those agendos that bave
canfracked for the provision providing for the Conversion of Emplayer Paird Member Cantribiotions (EPMC)
during e firal compensation peyiod, . .

CaIPERS Act uarial Valustfon — Junme 30, 2008 - : A4
Miscellaneous 2% ak 55 Risk Fool '



Norsis Rrecision (Best Factors) ’
Employees hiredt prior to Jufy 1, 1982 have projected bereflk smotints Increased it arder to reflect the use of
“Fest Factors” for these emplovees it the ealoufation of epfloriab benefit forms, This fs due to g 1983

Shprere Court decislor, known as the Nerrls dadislon, which vegpited maley and females (v be treated
. equally Tn the determinalich of benefit amounts. Coreequently, anyvone already enployed ot that tins 1s
given the bast posaible conversfon factor whert optionel benefits ave determined. No loadisg is necessary for

ermplovess hred after Tuly 1, 1982,

CalPERS Ackuarial Valuation — June 30, 2008
Miscellaneons 2% &t 55 Risk Pool




Demographic Assumpilons

Pre-Retiransat MarTality
Mon-Trdustial Death fates vary by age and genter, Tndusttial Death pates vary by age. Seo sample rates

I tabte below, The pon-distiial death vates are used for il plans. ‘the mdustrial death rates e ysed for

Safely PRns (axcept for Lotal Prosechifor safety nelnhers where the corespoekding Miscellaneous Plan does
nat have the Tndustslal Death Benefie).

Non-Industyial Death Tdastsial et
{Mat Jab-Refated) {lol-Relabed)
Age Male  _ Female _ Maie dnd Female
20 3.08019 a.60809 - £.00603
25 S.00027 {r.O0GA 00y
36 (.00038 G000 (5.00010
35 0.40054 0,00031 000413
Al 0,00077 0.00046 0.0u817
45 0.00114 0.00068 4.0004
50 0.00156 {00E02 8LOD0ZR
h5 000221 000151 0.000%7
&0 2.00334 0.00Z26 0.0G030¢

qve Tndustdial Death rates sek [o zero enless Tha agency has specifically
eact Nonndusirial Beath rte shown above will be spiit Tnit
1% will beconte the Industial Death

Miscellanepus Plans Usually F

contractad for Tndustial Death benefits, I so,
fwe colyponents: 99% wil hetome the Mop-Ttdustitat Peath raie and

pacte,
Post-Refiremant Mertality :

Rates vary by age, type of retirement and gender. See saenple rates i table below. Thess rates ave used

for al plans.
Mow-Tndustyialy Disaifed  Industrially Pisabied
Heafthy Recipfents (Mot Joi-Refated) . £ioh-Relptad)
Age _ Mole | Female Malg Female _Mle  Femals
50 .0024%  o.niEs 41459 9,08129 0546 G,00388
55 0,00429 {00253 002115 o548l 0.00616 (L00568
60 4.0077F 000442 0.062870 (.01884 g.01016 000518
65 G.01302  .00795 0.03657 0.02356 OiRE3 o1
70 (L0235 001278 0.04673 0.0306248 (.O3369 {780
75 003715 Q021546 3.06552 .04298 0.05768 G2
80 006285 ¢.03883 09461 0.06514 0.08670 (.34650
gs 0005 007218 G i404L &.102689 013032 0.08262
850G 017379 (12562 0.20793 G.16504 0.19588 0, 13984
of  f.2s91F 04773 0.30792 025522 {1,29444 {1.235486
100 034724 032084 045595 (40236 44259 0.3534L
Marital Siatas :
Eor active mambers, a percentage marded upon setiranent &5 assumed according to the following tabla.
Member Categary o Percenth Martled
Miscelfzneous Member B5%
torak Pollcs 9%
Incal Fire 90%
© Qther Locat Safaty 50%
- School Polica 0%
Scltaots B5%

(aiPERS Actuatlal Valuation — Tune 3¢, 2008 AG

Miscellanenus 2% ag 55 Risk Peo)



#ige of Spouse
Tty ansuimed et fenmls spolsey are I years youger than miale spouses. This assumiplion Js used for alk

plans,

Sepavatod Members

Tt B asstmned Heal thembers refund immeadiately 1* ROTA vestcc% vetlra Bnmediately If gligible, of retire at the
eariiest fetirernent ages [ not ellgibie.

Tennivmbion v Refund

Rates vary by entry age and seivice for Mistellaneots Flans. Rates Vary by setvice for Safely Plans, See
sample rates in tables below.

Pl Agensy Miveelidnagas

urratiosn of
Servica  Fhby Age 20 Enbry Age 25 Entry Age 30 Bty Age 35 Enty Age 4l Eibiy Age 45
0 21760 0,569% 0.1622 0.1553 {1,183 0.1414
1 0.1561 0.1492 G.1423 0.3453 01284 0.1215
2 L1362 0.129% 01224 01359 1.1085 L1016
3 G163 (1039 04025 00955 0.0886 0.0817
4 (L0064 0.0695 26 0.0756 _‘nassy 2.0618
5 0.6283 Q0257 0232 62,0206 OBl 00155
i . 00184 0.8161 00139 o017 0.005% 0.007%
i3 30420 0.0102 | o083 | o064 . 00046 64027
20 00073 00057 £.004], ganzs . 0ceo . 00002
2 0034 G,0022 0.0009 o.oog2” . .noanz £:0002
34 DO (.43002 0,600 002 0.0002 6.6002
. Puldic Agency Safely
Duratiors of Seivice Firey . Folice Cotnly Peace Oflcer

g DY €.129% $1072

] 0.073% ©,0816 0.084

Z 0.0531 04348 04509

3 (0523 0.0331 0.0470

4 &.0290 6,034 (0445

5 00095 G.0110 0.0156

11 00029 00068 0.0086

15 00021, 7 0.0035 {.0048

20 00056 £8.0022 00022

25 00018 - 08U D.00L0

30 0.0009 0.0012 0.6006

"The Pollee Termipation and Refiind rates are tsed for Piblic Agency Local Mrosertors, Other Safety, Local Sheilif,

and Schoal Pofice,

CAIPERS Actwarlal Yaluation — ina 30, 2008
Miscallnaoys 2% ak 55 Risk Paol
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' Hehools

Fruration of
_Sunvice Entry Aga 20 Fotry Age 25 Enbry Age 30 Enbry Age 35 Ently Aga 40

o} 05617 0521 a4k 0.1329 p.1233
L (.148% 0.138% 01289 0.1193 . (Lige?
2 0.5346 01749 01153 01057 £3.0861
3 0.130 01144 03518 0.0922 0.0878
4 Q.1074 0.0978 0.0882 0.0786 0.0850
5 0.0447 00311 00276 0,0240 0.0205
H| .oy G038 00153 00173 00092
15 0.0444 (XA (Lo 0.0066 00040
0 L0651 BO6E% a0t 0.0025 0,003
25 (0046 0079 0002 01,6002 00002
a0 60019 2.0004 poggz - 0.0002 0060z

Farminnifod with Vested Batefils
Rete vary by enlry age and service for Miseellaneos Phais, Rates vary by service for Sately Plans, See

suwrpla ratey i Eables below,

: . Pyl Agency Misselapeouy
- Duratiett of .- o i .

Service . Eniry Age 20 Entry AgerZh_- ity Agaedt  Enky Ay 3y Entry Ags 40
5 00487 o0 00395 “3.0351 0.0307
i@ .0380 0.0343 04206 0.0249 0,800
15 0.0326 00274 0.0224 &.000d 10,0000
20 nogs . 0192 0.0000 £.0000 0.0000¢
25 LOL5G G000 G000 02,0080 .0000
a0 ¢.0000 0.0006 CLOGOG 0.O790 0.0000

fublio Bgency Safely

Duration of Cotnty Peace
Sexvice Firet Palice Officar

5 0562 (0.0187 00205

10 0.00e1 00145 0.044

15 GA0LE 0.0094 0.¢4139

20 4.G053 (.0675 .07

25 G.0o04s 0.6067 00043

30 0.0045 00064 £5.0634

35 0.6000 0.000G 3,6000

e When 2 member ls eligible to retire, the ternipation with vesied benefits probabiility 18 set to zaro,
o The Pollce Termination with vested benetits rates are used fov Public Agency {ocal Prosecitors, Other
Safily, {ocat Sheriff, and School Police.

CHIPERS Act uarial Valualbion — June 30, 2008 Al
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Liwratfon of

Service Entry Age 20 Enlyy Age 2%  Entry Age 30 Eabry Age 35 Eabry Age 40

[ 0.0591 0,053 0.0470 00410 0.0349

G 00567 0505 QU4 00362 043321,

i 08540 t0478 TO4Es 0.0353 0.45750

8 0.0553 0.0450 o.0387 0,0323 (L0260

9 0.0486 (L0 0,0357 0,0293 L0229
10 (1.0456 0.0351 04326 00260 1.a004
14 00404 ©4.0335 00286 0.0197 0.41600
5 ,038% 0.0319 0.0249 8.40004 0.0000
1 0.0321 0.0244 00575 £.000% 02,6000
20 0,6304 130 0.00060 7.0000 0.6000
24 a3t 0.0353 0,0000 Q00 06000
25 0.0214 0.0000 0,6000 0.0000 0.6000
29 0.0123 0.6000 (01000 o.6000 {1.aGT0
30 00080 (3,000 0.0000 .0060 9.0000

CalPERS Ackuarlal Valuatlon - June 38, 2008 A0
Miscellaneous 7% at 55 Risk Poot



Mon-Tndusteial (Mol Jeb-Related) Disabifity
Rates vary by age ahd gender for Mistellanaous Plars.
Rates vary by dge for Safety Plans

Mizeallononis Fira Police Cuptinky Pasdee Oiffcer Bolinals
Ags ﬁfﬁq Femafo  Male and Peyntalo _]Vr‘a[e and Female Malaand Fernale  Mafe  Feinale
0 9.00031 G061 3.0002 .G.{]GOJ. 00008 CO00E  0.0061
25 R.0002  gOu0zZ o400t 40001 Q.00 RO0GE  0.0801
3 0.60402  0.0004 0.0001 (0002 0.80902 OG04 D003
35 00008 (000 0000 L (.006% ) 0.0002 00608 0.0008
40 040415 60018 “[LOOL 2.0004 0.6003 00014 6,0000
45 00024 GO0 (30002 0.0005 0.0004 A0028 000G
50 20037 10035 (.0005 D:UOC!B 0.0607 - 0005 (0030
55 (0049 A.004 oo 0,0613 ' goorx 7 Q.02 GB0aT
63 0055 0.0035 00015 {0620 [1Re]FARS) 0.0073 00037

@

“The Miscellaneots Noli-Tadustrial Disabliity rates ars vsed for Focal Prosecutors,
“The Police Nor-fhdustrial Disablity rates arg used for Dther Safety, Lacal Sheril, and School Pollce,

Treduatrial (lak-Hefalad) Disahiliw_ -

Rates vary by age ane] categoy.

@

" Fira Police . Dioutnty Peace Offiter

. Ao
20 00002 6.0006 0.0602
25 000148 4028 GOGE2
30 i 0.4055 (0025
135 0.0637 0.4084 4O037
4n (10041, 0.0112 ' (LO05D -
45 {1,805, oo - 0062
50 0.0067 G.0167 00075
55 00801 (0581 Q.0128
40 0.0601 0.05a1 0.0128

“The Pallce Tnedusttlal Dleabilify rates ave used for Focat SherTff nid Other Safety.

Fifty Percent of Lke Police Industrial Blsabitity rates ara used for School Police,

©ne Percent of the Police Industifat Disabillly rates ate used for Locat Prosecutors,

Norually, rates are zere for Miscellaneaus Hans unlass the agency has specifically confracted fir
Trdustrial Diability benefits. If go, ench Miscellaneous Non-Tndustria! Isabiity rate wit be spht foto two
compenents; 50% will hecore the Non-Indystiial Disability rate and 50% will become the Industrlal

Disability rate.

CAlPERS Actuatial Valtatiot — Juhe 30, 2008
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Hespuices Refirennens

Puhila Agvmey Misvellaneays 29 @ 60

Puration of Service

Aga SYears 10Years 15Yews 20Yews  Z5Years  30Yedrs
50 o.0o8s 00120 60HE 00165 0.DIBE D206
51 6.0059 00862 0100 o113 0.G126 0.0142
52 00007  O0i29  GOIS7  DOIVE 00198 60222
53 o104 Gads 00177 00200 00224 Q4251
TH4 0,010 00154 0.0i87 00213 .0236 0.0264
55 00193 D078 D339 00383 G0dZ7 0049
56 00101 00254 0,0308 00348 5, 0348 (5.0436
57 00208 00292 G035 L 0.0 00947 (L0501
58 00262 00368 D047 OS5 0056+ GUGS2
59 00335 o047F 0RSF2Z 00646 80721 00809
60 .0615 ,0865 01058 ALY 01325 (.1485
81 0.0678  Dpgsd 04073 03212 0353 - 03517
G2 - g.1258 o167 (2147 U.2428 0.2708 1.3036
63 0aZ63 A5 02156 02436 8271 G.309
64 0.0972 Q.13a6 1659 0.3875 $.2083 G.2345
65 04731 02432 . 02955 63332 | 03FT 04178
66 000460 - 013500 ERE | - GJE25 - 02038 03784
67 0272 ¢ 787 . QR 02453 02738 0.306%
Pubiin Agenay Mizcellnweous 2%0 @ 55
o Dnleaklon of Service
Aga S¥ears  i0Yews 15Ysars  20Years AbYears 30 Yegts
50 DOlE  G0I84 D024 00269 00307 D.0368
5% 0.0106 G.0135 30104 Q0408 BOSIGT 0269
52 0.0114  sodds 00I76 O02i2 00241 0.287
57 00150 G3.0880 0,623 WREVFLL: .5338 (L0378
54 00108 0252 00307 00369 G.042L 00502
55 A9 00604 0.0434 40883 0.1008 L1200
86 . Q0398 00502 L 00GLL | 0.0735 00838 0.0998
57 00427 0.05492 0.0659 30783 .. (L0BR5 0.1078
58 G473 0501 (730 00879 03005 D194
52 {10510 00648 00788 0.0948 e 0.0287
GU 007315 00908  D.B1D4 01328 015ie 0804
Gi 00715 G.49908 0.1304 §,1328 01518 G, 1804
62 0.127% (1620 ERGR QESE¥  0ZF04 0.3219
&3 - (L1287 (1636 0.3988 0,2352 42731 0,3250
54 0.053. BAl82 0S8 08729 01874 02350
65 01738 D220Y 9286 03231 03688 UGA39D
65 G108 1378 04675 02006 02301 02749
67 04165 04400 04713 02061 02353 0.8

CalPERS Actuariad Viluation — Juria 30, 2008
Miscellanaous 2% at 55 Risk Feal
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Pulliy Agensy Miscelfaneous 4.5% @ 55, 7% @ 55, 3% @ 60

Ane
50
51
52
B3
4
55
56
57
58
59
6o

g1 -

62
63
&
6I
64
67
Gg
69
70

25590 @ 55 2.2% @55 3% @160
Mala Fepmala Mala Fermala Male Female
(1.05008 0.07400 (3.05300 007000 0.05000 007500
{1.02000 J.050a00 G.402000 3.05060 0.02¢00 0,060
{03600 B.0s000 - (1,083000 G.65040 0.030t0 0.65000
004000 n.65000 G.030008 G.6a008 003000 - C.05440
L4000 $.05000 . 184000 006000 0.0406G60 4, 05041}
EORODG $.03006 Q.049000 {10004 ".38000 . 0.0800G
606004 U700 070400 008008 {1,67000 8,08000
0.07000 0.06000 G.O40400 10,6700 - (AT LG7008
0.080G0 0.10400 0.00000 .106600 0.G9508 - I000
0.0208G (ROOB00 ¢, 100006 HEIRHI 0.31006 10000
0.16000 12400 17305 0.13000 029000 0.15000
0.15000 0.10000 (.16000 0.114100 G.E7000 012006
0,26000 £.21000 (.28000 0.23000 L1060 0.25000
4.22000 0.180¢0 123000 G.20000 (.26000 0,22408
& 15000 6.13000 0.16060 014000 0. LE000 0.16000
025004 (o000 0.27¢09 G 27000 g3e008 0.30000
0.1400C 015880 0,15600 0160460 0,4700¢ {.28040
£.12000 0.£9003 0.1304a6 016000 0.2400G 0.E7000
0,12000 RT3 013040 112600 0LL5000 0.130060
0.09060 0.13008 ERERIE 0,140 S 0,15006 G.15060
1.000846 - 1.08060 £.08000 ingegd - L.od0Ge 1.60060
Pubatic Ageney Five Y O 55 aud 2% @ 55
dde. Ratg Age _Rate
50 0.01588 o] i, 11879
53, 0.000G2 57 0.00000
52 003442 58 9.06499
53 0.6:(830 5 14409
54 .64 132 (¥¥ 100000
55 0.07513
publis Agemey Folloa 12 @ 55 and 2% @ 53
Ade Rate : g Halg
Y] (, 02552 56 0.0692%
5t (0.330006 57 505133
5Z 0.(H.637 58 G.07241
53 0.02717 kg (LO7043
54 3.00449 60 £.80000
16674 .

5%

CalPPRS Act variat Valuation — June 30, 2008
Miscelfangous 2% at 55 Risk Poof
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Fublic Ageucy Pofice 29 50

51
52
53
54
&5
56
57
ks
5%
Gl
6L
&
&3
&4
65

Buration of Servige

5¥ears 10 Years I_:ES Yours 20 Years 25 Years 30 Years
0138 00438 0.0:138 0.0438 00253 {0451
00123 (01375 SR X 11 b S K 1305 00226 GD402
00262 DOZEE G028 T 00362 004980 00854
0,052% 0.0523 005253 00523 .09k7 0705
00697 00697 B.06BF  DB.OG97 01275 07274
{30139 6,685 0.0605 0,0889 01645 093z
00628 00638  O063% @GO3 00366 0.2009
00711 00711 G07EL 1217431 ,1300 2318
oO62E 006286 DGR 004628 {1148 (1. 2049
(:.1396 0.1396  Li396 04396 61735 - 0254
01356 01396  0.1396 01395 01710 02506
0.1386 £,3356 0.1396 1304 (L1719 0.2586
widms (L1395 1396 (.1396 0,719 G256
(1806 £.1396 1806 0.13% 01719 02506
£.1396 01396 0.43%¢  0.0396 01718 0.25086
EA000 0000 1.0000 1.60040 E.GQDU 10000

@ These ratas aleo apply ko Lacat Prosecttors, 1ocal Shertif, Schick Pﬂﬁcﬁ;_ahﬁ Othier Safety,

bt Agency Pire z?;_'f:{@m -

Puratfon of Service

Age  GYears 10 Yemrs Jx Yews 20Years 25 Yemrs 30 Years
50 0.0065 0.0D65 00065 000585 00100 00151
51 00,0081 0.006L G081 001 oIz 00187
53 00873 G.0i73 Q73 eslys D06 0.0400
53 T o0.04en L0965 4465 ,0465 00716 01072
54 0.6638 (0638 0.0638 00638 46983 0147

. BR 0.0868 (.0864 (LGBS8 Q0868 1336 02000
56 G779 - 4077 o0778  G0778 61200 08755
57 3.090L anod oS0l eedui 01387 02097
58 0.0790 0.0790 .09 00790 DAZEY 0821
59 0.0729 06729 gU72y  oO7ie egiza g6l
60 0.2135 0.4135 0.418% GOI35 GIv47 U615
61 01138 alts upae exlis BA7R 02618
6% 0.1£36 0.1136 0AI36 (1336 BI749 D268
63 0,113% 04136 61436 1136 01742 G2618
G 01136 0.1136 1,.1136 1136 0.,174% L2618
65 700010 1.0000 £.0000 f.anae 10000 1.0a00

CalPERS Actuartal Velifation — June 30, 2008
Miscelfaneots 2% ot 55 Risk Pool
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Publls Agency Follon 3% @ 55

Duration of Sejvlea

25 Years 30 Years

Age SYears  J0Yeaurs  I15Vearg 20 Years

50 0.7153 00193 G018 00183 {1.0397 00800
g1 00157 aois? 00157 (0357 0.03%4 0.0451
52 00163 0.0163 oes 0.01563 (5.0337 D051
53 {10587 0.0587 Q0587 0.0587 0.1208 4.1829
54 0.069% (1.0691 00591 0069 03422 2154
15354 {hited 01164 G164 01164 B.2397 {3638
Y 0.0756 {00756 Q75e 00756 Ga8hE {1,2567
57 ,0881, 0,0561 00561 . 0.0581 51156 01312
54 01.0508 0.0508 00508 00808 Q04 b, 1584
59 BO625 00625 0525 - 0.0625 0,.1267 01944
&0 1.0060 10000 10000 L0000 1.0600 1.80400

o Theserates also apply to Lacal Frosecutors, bocal Sherlff, Schoof Police, and Gther Safety.

Frilic Ageny Flea 3% @& 65

4

Darathsy of Service

Age SYeats  10Years 15 Years 20 Years

B0 rqog - {},0_024 CR.0024 U_.GUES 00055
51 nande  on0d4s 00048 000700 DOLL0
52 a.0147 3.0147 0.0147 0.0215 00330
53 0.0425 00425 40435 G062l 0.0979
54 0.0567 -0.0567 {.0567 .0828 O 1306 -
55 oAUIE G081y o401y 04347 0319
56 Q081 O0slE  Cco8lL pAfes 0BGS
57 0095 099G 0.0598 044585 02995
58 0.0814 1.oBLS Q.0834 01189 {LER74
54 0.0774 0.0775 13,0775, 0,113% 0.1784
6O 1.0000 L.ooga 10000 1.0000 1.0000

25 Yearg 30 Years

(.0065
0.0125
(1.0396
0142
@.15723
0.245%
02178
0.2676

-{5,2185

62080
10000

CaPERS Actuarial Valablert — Hune 30, 2008
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Pulilic Agency Palicg 3% @ 50

- [yratien of Setvice

Agt _B¥ears 10 Yeurs 15Vesrs 20 Years  Z5Years 30 Years
Bl D.6435 0535 00435 0.0821 21208 F.155%
5% £.038% 10385 {,0385 30728 (L1074 1382
52 pOsl4  DOGLE  O08I4 DRSS 04705 02200
03 .0689 GAGED (14683 ¢,1303 0,194 [h2472
54 00710 0070 09710 61342 01574 0,2547
55 0,0898 0.0828 10898 (51698 0,2497 03222
56 (LOGET 0.0687 .0687 (,42992 0,194 14465
LY GGT03 0.080% L0803 0,1518 07832 2680
58 o795 DO79L RT3 0,1495 02108 02837
59 00824 (.082 06820 {1599 027279 0.24940
50 1,0006 t.0004 1.6090 10000 1000 1.0604

a  These rates alsa apply te Locat Frasecutors, tocal Sherfi¥, School Pollcs, end Other Salely,

wyblic Agenoy Fire 3% @ 50

Duratan of Service -

75 Yewrs 30 Years

hge  BYears  ADYears | 15Yours 20 Yedts
50 Dodt 00341 - 0L3RL  BO47 - G067¢ GOBO4
51 co453  GOdB3 00483 B064r oo9zr GERl
52 p.085%  GO693  PABIZ  BO9AT (U377 04630
53 Q0835 06835 00835 01166 04661 01965
54 pi025 GRS . (u0zs 43l 02038 0412
54 0,1265 1265 01,1268 01766 0z5ie 02977
56 Dizio BAZID [iE0 odedn a7d0Y 0.2Bdd
57 01040 000 DORe  DUEdEE 0 0202100 0GBE8
58 G119 0184 odled odes2 02354 0.2788
50 oi00z  edape  cdopz O E3S% 03993 62350
GO Lo000:  C10000 LODOO 10000 1000G 3.0000
Gohools 2% @ 53
. Butation of Service e .
Age 5 Years L0 Years 13Vewrs 20 Years 25 Years, 30Vedrs 35 Yems
50 00036 DOU7E . o0t0G 6038 DOdzl 807 00172
La g.0085 0006 60008  O.0114 08 0042 D07
54 p.0060 00K 08165 DOIS6 T 0218 GO0 00286
56 Golse 00314  n.04as 00519 00578 B06E GO7ED
58 Afpgz 00402 00562 0 CG.06G2 [RO73T 0087 D.O9L
&0 00362 00720 GImD G205 00342 0IBB 04753
62 0.0762  0AGIZ Q2R o249 Dz7st Ok D.3sSY
(33 g.0o06 4797 072543 1.29649 gashe 03708 it
O 00660 04308 O.E30 - 02ier 42408 0269F Ogied
75 D.S4s 008z OUESI3 -0a7ee gas9Rx QR29 Lzaly
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- SUMMARY OF PRINCIPAL PLAN BROVISIONS




“The following |s o dascrlptian of Hia princpal plan provisians used Tn calclating the Habilities of the Miscellaneous
2%, ¥ &5 [Mak Pool, Plan provisions ara divided based on wheiher they are standard, Class 1, Class Zor Class 3
henefits,  Standard benefits are appficails to afi mewbers of the risk pool while Clags 1, 2 or 3 hensfity vaty
armang emplavers, Provided aF the end of the isting 15 a table providing the percentege of members particpoting

1rs He poot that are subject to each benefik

Many of e statements ia this swnrmary are generat In pature, and ara intended Lo provide an easily understood
suminaty of the complex Public Empioyess’ Retivement Law. The law lkself governs i all situations,

Beruing Raiieng

Eliaiisiiity )
A CalPERS membar hecomes eligible for Servioa Reffrement upon attalmment of age 50 with at feast 5 years of

credited service (otal service acrosw all CalPERS arnployers, and with certain dher Retivemant Systenis with
which CalPERS has recipracity agraemerts)

"Benefit ' X

The Service Retivament banefit cafculated for yetvice earned by this group of employees Is a moenthly allowance
equal to the product of the henefit factar, years of service, aw) final compensation, where

Thes benafit factor for tis group of etmpjoyees comes from the 2% ak §l Misvellanesis benefit formula
factor table, The Factor depetids.on the diembieds age at vetivenient, Listed helew wre tha factors for

pefiveraent at whole yeardges: - - o R

@

P af ik - 2wt B
Retirement dge Misrellanensis Reriremenk Age- Miscallaticous
Frolos’ ' Fackuy
50 iAe 4 57 T 104%.
51 1.520% 58 2ive%
T s 1.628% | - %9 2.270%
53 | L74a G0 33659
54 1.866% 61 7.314%
3 55 2% &1 BT
56 T | Gieup 2AI%

‘fhe vears of Service Is the amount aredited by CalPERS ta a member while he or she Is employed in thig
group (or for other perlods that are recognized tnder the employer’s contact with CalPERS). Far @t member
who has earmed senvce with moultiple CalPERS emplovers, the benefit from each employer Is calsutated
separately according tu sach employer’s contract, and then added together for the lotol sllowance. Any
niised stk fatve sccurnulated at the time of retirement Wil be converted to cedfted service at 2 mte of

0,084 years of service for each day of sick feave.

=)

The final compensation Ts the monghly average of the member’s highest 36 or 12 consecutive months” full-
titie equivalent monthly pay (o malter which CalPERS employer pald this compensation). The standard

-benedt: avaible to all members is 36 monthd.. Frmployers have tha oplion of praviding a final compensation
equef Lo the highest 12 consecutive ménths by conbracting for this class 1 optioral banelit,

For enployaes covered by e nudified formmitids, tha fnai compensation Is offsel by $733.33 (or by one third
if the fina¥ cotnpersation Is less than $400). Employers liave e option fo contaet fur the class 3 benefit
that will elimiriste the offsat spplicable to the Fral compensation of employees avered by a modified

formuia.
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s THe Misceliznaotis Sarvite Reflrement heriefit [ not capped. The Safely Service Reframent; baneft s capped
3k 90% of final compensation.

Wieshad] Dralfemed Rutrasmand

Fltgibility for Deferrad Status

A CalPERS faenther hacomes efigible for a deferved vasted retirement herere when he or she [eaves employment,
keeps s or ket conkibution account Balance o depasil with CalPERS, wad fas earned al feast 5 yeary of
credited senvice (total sarvice acesss alf CalPERS employers, and with cattale othey Retframent Systaing with
which CalPERS has redproclly agreemants).

gty to Stk Recehing Besetlis o i
The CaWERS member Decomeas eligile lo recelve the daferred ratirement hanefie upen satisiying the elfglhility

requlrements for Deferred Status and upon atfafment of age 50.

Heanafit .
The vestied deferred relirement benefit s the same as the Servics Retifement beneslt, where the benefil factor is

based on Hlie member’s aga ak allowancs commencement, For membars whio have sarned service with moliiple
CalpErs emuloyers, tha beneflt frone sach emplayer s calctlated separately according to ench employer’s
contract, and then added togather for fie total allowances.

Pl nabcaiind (mn-dols Raldsl) BiashBily Nt

Eifaribitaty

A CalPERS member is efigible for Nondndustrial Dlsabifity Relirement If he or she becomes disabion wnd has ab
least 5 yerts of credifed service (otat sorvice reross all CalPERS employers, and with certaln ather Retlrement
Systems with which CalPERS tras reciprocity sgreements). There & no speciat age recquiretnent, Disadfed metns
the ntember i inahle to perform his or bay fob because of an fiinass or fury which s expecled o be permanent
or to last Indefiiitely. The Hiess o injury does ok Bave to bie job refaterd, A CalPERS member must be ackively
warking with any CRIPERS employer gt the tine of disability In ordee to be efigihle Tor tis benefit

Stadard Banef - )
The shandard Non-Industrial Disability Retirement henefit is a montdy sffowance equal fo 1.8% of final

cornpensation, multiplled by service, which Is deverminad as follows:

o serviee ks CalPERS credited servos, for members with less et 10 years of servite o geaater than E8,508

yeurs of service; of

o sorvice s CalPERS credited service pltis the additional number of years Fat the member walld have worked
it ages 84, Frt wmembers with &) least 10 years bt ool mors than 18,518 vesrsg of service. The maximum

fanefit In this case Is 33 1/3% of Final Compensatiomn,

Mermbers wha are aligible for a farger setvice retframent Berefil imay chipose to racelve that enefit In fier of &
disability benefit, Members eligible to refite, and who have attained the normal retirentent age determined hy
thels service retlrercent berefle formle, will roceive the same dollar armount for disahlify retiremnent; as that
payable for service refirement,  For members wha have eamed servie with multiple CalPERS employers, the
henefit atlbutad to each cmployer i3 the total dissbility allewance ripied by the wie of servies with a
parficular employer ko the tofel CalPERS sErvice.

Trnypwoved Noiefit
Employers have the aptlon of providing this nproved benafll by contracting foy this class 3 aplional benefit.”
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The improved Nonefndostin) Disabiiity Relirement: kenoft Is & montbly sllowsnce erqual to 30% of final
compensatiot For the fiest § years of seyvice, plug 1% for each additoral year of service to & maximoum of 50% of

firal compensation.

Merbere wiio are digile for a farger service redrement henefl may <honse (o revelve tet benefit [y liew of &
disability henefit, Membeys eligihie ke retie, and who favs aftefied the normal refirement age delermibed by
thelr service relirement benefit formula, will recelve the seme dollar aroont for disability retitement: as Ifat
payable for service tetirément, For members who have eamed service Wil multiple CalPERS employers, the
benehl attributed to each employar it the tolal disabifity alfowance muldpiied by the ralle of service with a

particydar employer ko e fotal CalPERS service.

Mstorsieist (ol el Miashily Redirmndond

Employers have e option of providing this mproved henefit by tontracting for thiy tlass 1 optlonal benefit,

Eligihility )
An eniployae is efigible for Industrial Disability Retirement; If he or she Gecanses disahied wille working, where
disahled means the member is uiable to perfors the duties of the job because of a woslerelated Mresy or nfury
which is expected fo be permanent of o Tast indefinitely. A GalPERS member who has loft active amplayment

wikhir this grotes is aot efigible Yor bhls benefid; except {o the extent described in ha next paragraph.

Standurd Menefit. | . ) et . . - .
“The standaed Industrial Bisabiliey Redlremient benefit is a monthly allowdnce equad to 50% of final compensation.

For 1 CaIPERS member not aclvely emplayed In thia gra@ipwha became.dissbled while amployed by some other
£AlPERS eroployer, the beneflt [s & feturn of or alluiflzadion of the aceumulated member contibutions with
respeet ta emplovinant n s grogp. However, i a member Is eflgible for Service Relirement and i the Service
Helirement henefit s more Hian the Industiial Disablily Retfrement: benefit; ihe member may chonse To recelve

the Targer benefit.

Intreased Bepefil [F5% of Eiral Compirgation) .
Tha tncreased Tdustrial Disshility Retirament benefit is & monthly allowance equal o /4% of fial compensaton

for total disability. For a CalPERS member not agtively amplayed i this group who became disabled while
enployerd by some other CuIPERS employer, the bensfit is a weum of or annuifzation of the aceumulated
member conttibutions with respect fo smployment; In this groop.  However, i a member ks sllgible for Service
Relirement and IF the Service Retrement: benafil is more than the Tndustdst Disabliity Retirement benafit, the |

member may droose to recelve the larger benefit,

 Fout et Basth Bamslit

Sandaed Lanig Som Paynient
Upurt the death of @ rellvee, & onedime lump sum payiment of $500 will be made to et retlees designated

strvivar(s), or to the relires’s estate, B

Trproved Lugy Soe Paynrend - -
Embleyers hiave the oplion of providing any of these improved fump suin death beneff by confracting for any of

- these cliss 3 optional bepefitz.

tipon tha death of a refiree, a cnetime g sum payment of F600, 52,000, $3,000, 34,008 or 5,000 wit be

miade to the retiree’s designated survivar(sh, o b the refes’s ostate,
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Wi af Bayrment-Hw Retiomend Slaasmse

standard Foros of Payment
Generally, the retrement allowance is paid to the retiree In the form of an annully for @ long as he or she is

alive, The retiree may chanse to provide for 4 portion of hie or her allowance to he peid o any designated
beneficiary after the yeffree’s death, CalPERS pravides for & varlsty of such henefit opfinbs, which tha etiree
pays for by taking a reduction It hls or ler reflremest aflowance. The larger e amount'to be provided to the
beneficiary s, and the voungar the hevreficlary is, the greater the redition ti5 the retirae’s allowance, :

Tingsrovad Forrd of Papaent (Ii’ulsl:'Retimment Survivor Allowanca}
Employers lrava He apfon to contract for this elass © benefft providing an fmproved past retiretrient slavivor

allowanca.

For retirement alfowarnces with sespeck o serdoe subject to the modified formilia,, 25% of the relirement
allowance will automaticalfy e corlinted to cerfain siatory henefidrfes apon the death of the velirea, without
a reductior @ tha relires allowance, For relirement alfownsnes with respect to service sabject to the ful
formulfa, 50% of the retirerent aflowance will automatically e cotitinged to certain statutory bereficiaties opon
tlte death of Ehe retivee, without a reduction it the retirea’s allowance. This additions] beneflt 5 oftan refarred tn

a5 post relirement surviver aliowance (PRSA) or sty as stirvivor eontintiance.

01 othar words, 25% or 50% of tha allowance, the contintsmee portion, is prid fo the vetires for as long 8s he or
shia is alive, and thak same ansount 13 continued to the vetlrae’s spause (ov i oo eBaible spouse, to unmartted
children until Hhey attain age 18; or, If ro eligble ehidren, taa qualifying dependent parent} for (he vest of his or
her fifetime. This beneflt Wil nok be dizcontiased Iy the event the spouse remarties. .

The restaining 75% or 50% of the retirament: atfowance, which may be vefarred o as the option portion of the
henelit, is pald to the retires as an anulty for as long 4s fie or she fu alive, O the refireé may choose to
provide for same of this optior portion o be pattl fo aiy designeted beneficlary after e reflrea’s deatll, CalPERS
offers a varlely of such benefit optiuns, which the retleee pays For by Saking a reduction o the option porifon of

Hi4 ol het patirenient allowance.

P Feiirwsvan® Dol Bensits

[Heasie Hhomits Mot

pligihiity

At eroployes’s beneficiaty (or ewiate) may. fecelvi the Bask: Degthy hanefir f the urember dies wiile aciively
emplayed. A CaPEIS membes must fie actively omployed wiky the CofPERS employer providing this berefit o be
aligitle for this beitefit. A member’s suyvivor who fs elfgibie for any other pre-refrsment death benefit desaibed

halow may chaose ta recelve tal deatl beneflt iistead of thlg Basfc Death hencfl,.

Stendaud Banedil . . .
e Rasic Death Beneflt 5 & limp st i tha amaunt of the member’s accumukted tonitibutions, where interest

s clitently cracited at Z.75% per year, plus & iy su i tha amaolint of one month's salery for each completed
year of clivrent servite, up t a maxdmurng of six monins salary, For parposes of this benetl, ohe month’s salary
fs defined as the membi's average montlily full-tine. rate of compensatfon durlng the 12 months preceding

death.
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TETT Samutionr Bensft

Eligihility. : Co -
An%mpfm;ae‘s sligible suvivor(s) nay veceive the 1957 Surviver benefif if the mnember dles while actbely
employad, has atined af least age 50, and has 'at least 5 years of craditad service {totaf service across all
CalPEES employers and with certain other Retirerment Systerms with which CeIPERS bigs vecipracity agreernents).
A CaIPERS meviber must be aclively employed with the CalPERS amployer providing this benefit to be efigible for
this banefie. Ar eligible strives means the sueviving spouse o whom the member was roairied at least ane year
befare death or, If Bire 15 no ellgiile spouse, to the members unmarticd children under age 18, A membars
survivor may choose this benefit in fe of Bie Basic Peath benefik or the Specal Death henefit,

Sharidard denefis
The 1957 Survivor benefl is a manthly allowanece agual to ene-lall of the anmodified Service Reffrement benefit

that e member would have besn entied o receive IF the menmber had reflred on the date of hig or her deaifi.
IF the henetit Is pavable to the spouse, the beneflt is discontliied upon the death of the spouse, F the benefit is

- payahle ta a dependent child, the henefit witl be discontinbed upon death or eitainmenk of age 18, unless the
child fs disabled. Thete is a guarentea that the Lotal ameunt patd wii &t feast aquat the Basic Death beneflL

Chpiena] Setingrmnd VY Dl it

Eligibitiny _ R N _ :
An%mpfcyee’s liciibla. survivormay receive the Cntfonsl Seftlement A Death hopeflt If the wewmber dies-while
actvely employed, [ attalned 46 feast age 50, and bos ot Jeask 5 years of credited service (futal servics acrosy
all CalPERS employers and with cartaln othey Retirement Systems with which ColPERS has reclprocity
agreements). A CalPERS member who is no langer actively employed witl any CalPERS employer is not eligihle
for thiz henefit, An ellgliblz sorvivor means the surviving spolise (o whom the membear was married at least one
.year before death. A member’s survivor may choese this bewefit in fiew of the Baslc Death henefit or the 1967

Surviver bereft.

Standard Henelis;
The Opifohal Setiferent 20 Death benefit i a monthly alfowance equal to the Setvlos Retlverrent Benefit that

the member woald fave recaived had the member retired of e date of Bl or her death and elecied Spllonal
Settlamant 2V, (A rotiroa who elects Optional Seitlement 2W recelves an alfowaned that bas Dean reduced o
that: [ witl continiss to be paid aftér Ris of ey death (0 a surviving beneflciary) The allowance iy payable as long
as the seviving spouse fives, af wiich Hine 1k fs continued te any unmared chitdren undar age 16, IF applieabla.
There s & guarantes that the total ameount pafd will 2 feast equal the Brsic Death Benefit.

Sy Dt Bspnd

sty . A
igible survivor(s) may veceive the Speclal Death benefie If the member dies While actively

An employess alfgl
erpployed and the deatlt is jobrtelated. A CalPERS member who s no longer aclfvaly employed with arey CalPERS
employer Is not eligible for this benefit, A efigidle survivor means the sUrviviiig spotse ¥o witom e riemier

was married prior to the onsel of the Injuty or iiness that resuieed T deakh, IF there is no eligibls spouse, an
eiidible survivir imeihs the member's Unmaniad children under age 22, An eligible surviver who chooses to

raceive Uiy Benafit will not receive any other deattt benefit,

Treprwiied Banatil .
The Special Death benefit is 2 monthly zlfowance equal to 50% of final carpensation, and will be increased
wherevel the compensation pald to active employees is noreased. buk cessing ta increase when the member
weuld have atisined age 50, The allowance Ts payzble to the surviving spduse until death at which tme the

CalPERS Adusrial Valation ~ Tune 30, 2008 825
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Allowariee is continuad fe any unnmanied children under age 72, There (s a guarantee that the botal amount, paid
will 3¢ leash equal the Basic Dests Beneflt.

T the meraber’s death i the result of an aceldent or injury causerd by externat violence or physical fore incaered
In the performance of the menbery duty, and thees aro affpible surviving chlliren Elgibls wmeang unmarrled
chifden tnder age 22) in zddibion o an eligible spotse, then an additfonat rrostthly sbowanoe s paid cousl

fo the foliowing:

s JF 1 eligible child: - 172.5% of {inal compensation
v if 2 efigible children: 204 of final comprensation
s i3 or more efigible children: 25.0% of fimat compensation

ComtroTLiving Adiratnemis

Statard Banell . .
Regining e second calendar vear after the venr of retirement, refirement: and simvivar allowances wif bo

annualy adiusted on a compound basls by 2%, However, the cumulative adjustment may not he greater
the cumulative chahge in the Consumer Price Index since the date of refirement.

Tipsoved Benefit
Employers have the optfen of providing any of these improved cost-of-iving adjustments by contracting for any

one of Hiese class 1 optional hensfits,

Beginning the second calendar year alter the year of refirement, retivement and strvivor alowances will be
anrually adfusted ot & compound basis by either 3%, 4% o 5%, However, tha cGrifative adiustment may nat
b greater than tha eumulative crange in the Consurier Price Index sincs the date of refivement.

Prchsaing Povser Fobec G fMllwammnse (FTPR)

Retlrament and surviver 2flowances are protected agalnst inffaiion by PPPA. PPPA benefits are cost-oRliving
atiustments that are Intenderd to maintain an individual’s afowanea at 80% uf the initial alfowanos at reliremient
adjusted for fnfflion sifce retivemert. The PPPA henafit wi b coordimated with other cost-ofdiving adjustments

provided usiles the plan.

Hnmpiyres Cenlibufars

Each amployee contrtbutes toward s of her retirament hased upon the follawing sehedule, The employer may
choose ko “plek-up” thesa contribetions for the employees.

“The percent contributad below tha munttly compensatian hreakgoing s 09,

The monthly compensittion breakpoint is $0 for full and. supplementad formula members, exaept for those
mieerhats m the CSU suxilisry organizotions wiete Hie Lreakpuing T 4623, '

‘The monthly compensation breakpoil is $133.33 for employess covered by the modi fied Forimula.

The percent contributed above tha morilly compensation breakpetntis 796 except for those mrernberg it the
€51 awdiiary organizations where the contribiiof rate has fesn set 2t the Stale member fevel,

- Bofusl of Beplores Uenbioiions

If the member's service with the employer ends, and if the member does not satisly the eligibifity cenditfons for
any of the relirement benefits above, the member may elect to receive a refund of his or har employee

conrtiibutions, which are crediiad annually with 6% Interest,
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o CLASSIFEGATION OF OFTIONAL ERIHETTS

o

EIAMPLE OF INDIVIDUAL AGENCY'S RATE CALCULATION

DESTRIBUTION OF CLASS 1 BENEMTS

9




Clnesiicetion of Opfond Beneliis

Belaw i tha fist of the dvailable optonal benelit provisions and thelr ittal classification upon establishment;
of rlcic pasts, When new benefits begome availabla a5 a result of [eglslation, the Chief nctuary wilk detenming
thelr classifleation i secordance with the oriferis established in the lsoard policy, .

| sl
Class % Benefits ave been identifled ® be the more expensive andilary benofits, Thase benefits vary by
einployer acoss the rsk pool. Agencles contracting for a Class 1 benefi wilt ha respunsihle for the past
sefvice Jiahility assodated with such benefit and will be required to pay & surelarge established by the
actuasy {o cover tha enguing cost {normal cost} of the Class 1 banefit, ’

‘The tahle below shove the (st of Class 4 benefits anif el applicable sweharge for the Miscelfaneouy 2%
at 55 Risk Ponl Last vears strcharges ara shown for compaglsoi. .

Jena 30, 2007 Juna 30, 2008

= (e Yeer Fired Compensation {1.508% 505%
w ERFMO 7% 0.913% 0.1937%
= EPME 89 To/A A
¢ EPMCB% Nf& [S75
o 25% PREA (L.B76% 0.884%
o G0% PRSA 0.676% 0,804%
v 3% Annual COLA LA56% 1.161%
o 4% anrrial COLA LIS - L6
o 50 Annwal COLA 1.450% LI51%
a T Far Local Misceltaneots Membety 0.596% 0.548%
o Trictessed I Allowance o 7590 of Compersalion 0.9649% Q.867%
& Typroved frdustrial Disablity Allowance for Lozl Sarety Members Nf& N/A
o 1% Employes Cost Shating {(1.000%) {E000%}
o 2% Employer CostSharing (OO (2006%)
@ .75% Emnployes Cost Sharing {0.750%3 (0.750%)
» 7% Fmployea Copfbution Reducton 7.000% 7.000%
« 3,50% Employee Confrtution Reduction 3.500% 3.500%
+ Employes Contribution Rate for CSHC Awdliary Organizalians

2.000% 2000%

Teduced to Stats Metnber Level » Coveren by Sorfal Secirity
o Employer Confrifuibion Rate for CSUC Auxtifary Orgenizalions — - :
teduced fo State Member Laye] ~ ot Covered by Soclal Seguriy - 1.000% 1.000%

= 1.25% @ 65 Mistellanacus Ny N/A
¢ 2.5% @ 55 Safaly MA N/A
MA /A

o 1/2 @ 55 Safely _
For emplayers cattracting for move it ong tlass 1 benstit, the surchargoy fisted in this lable will be added.
fogether.

lass 2 henefits have been Identified ta be the ancllary benefite providing one-{lme increasas in bencfits,
Thase benefits vaey by erployer across e sk pool. Agences contracting for & Class 2 benefit will be

vesponsible for tha pest service linbility assoclated wilth such benefit,

The Followling benefits shall ba classified ss Class 2:

s  Oietime 1% to 6% Ad Hoc COLA Tnureases for members whe tetived or died prior To
Janvary 1, 1998 {Sectlon 21328)
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“Gofdan Handshokes' = Section 20903 Two Years Addifons! Servdce Credik

Credit for Eiar Service Pald for by the Esployer

Mty Service Cradlt (Bection 20596)

Credil: for Local Refirement: Systern Sarvice for Employees of Ageocies Contracted ot a Praspectiva
basls (Secton 20530.1) : !

Evlor Service: Credie for Employees 0f an Assttmed Agency Funclion {Sectfon 20936)

Link Prior Serviee to Members Emnplayed on Confract Pate (Section 20938}

Public Service Credit for Himited Prior Sénvice (Section 28031)

Pt Service Credit for Employees of an Assiied Agency o Furctian {Gecton 21025}

[HCTER
Class 3 benefly have beon dentifiest to be the less expensive andllary henefits. Clags 3 benefits may
vary by mte plag within each risk poal. However, Tfie employer cohtribistion rate wiil nak vary within

the il poad due to the Class 3 banefits,

The followirig benefits shall be dassiffed as Class 3t

5 B & O &6 & &

= @ 9 5 & P & B

Full formuda plus social securily
Post fetirament Lurn)y 5wy Death Benefit

- 4600 [y st retivad death beheflt {Section 21622)

§2,000 fmp sum retired death beneft (Section 21623.9)

43,000 furay surn raflred desth Berefit (Section 21623.5)

44,00 tumy siim reflred deaths beneftt (Sactioit 31623.5)

45,000 fimp s retirad death banefit (Baction 21623.5) .

Tmproved nonndustrial disability alfowance (Section 21427) R
Specfaf death hepeft for jncal miseellaneots merbers (Section 23540.5)
Servire Credi Purchased by Menter

Partia] Service Rellrement (Sectore 21118)

Optional Membaystin for Part Tims Enaployees (Section 2034F)

Extansion of Redprocity [ghts for Slective Officers (Seclion 20356)
ftamava] of Contract Fxelustons Prospedively Only {Sectlon 20503}
Altetnat Death Benefit for Local Flre Metbers credited with 20 or mota years of service {Section

FAB47.7)

CalPERS fAcktaial Valiation — Jene 30, 2055
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Ewample OF individeal Agency's Rate Calculation

of severaf components. These iclude the pool's et amployer narimal cost,

he paal’s Unfunded labifity, additicoal sutcharge payments for contracted Class & benafits, Wie novmal
W for helr own side fund, Ah sxample of the tolal rabe for an emplayer might

An Tdividusl emplover rate 19 comprised
payrent: of §
cost; phase-tut sud #n aency’s payinar
tool sormething ke this:

Nek Posts Fraployer Mormaf Cost 7.740%
Rate Plan Surcharges 0.509%
Total Employer Notrnat Cost 8.249%
Plus: Pool's Payment ort the Amorization Bases 0.735%
Mormal Cost Phage Ok 0, 400%

Side Funid Amortization Fayment: 2.600%

S 11.954%

< Fobal Ernplayer Rafe fov flseat year 2012011

Betalls regarding vour individual agency’s notral cost plase out, side fund and surchanjes tan be found in

Section 1.

Blstribndion of Cluss 1 Banelits

" oy o raestliers in Hha poot

Finaf Compensation with cortraczed Berefi

©Ine Year Firal Compensation 69.7% -

Fhrea Years Final Compensallon I0.3%
Post Retiranelit Sorvives Conifnuance (PREA;

Mo PREA 79.5%

Yith PRER 20.5%
Cost-pf-Living Aditstatents (COLA?

205 COLA 95.9%

3% COLA 2%

A% COLA ’ 0.6%

5% (OLA 1.3
Enclustrial Disabillty Renefit

Mone . 45,9%

standard mdustisl Plsalility Benefit (0% of Fina) Compensation) 35%

Traproved Tndustial Disability Henel (7556 of Fina} Compersation) 0.6%

Traptoved Industial Disability Beaefil (50% - 80% of Fopt Compensatlon) 0.5%

T )

CalPERS Actuatial Valuative — June 30, 2008
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APPENDNE B

«  RIST OF FARTICEPATING BRFLOYERS




Blrpioyeyr Namse
AGOURA HILLS AND CALABASAS COMMUNTTY CENTER

AEAVIEDA CORRIDOR TRANSPORTATION AUTHORETY

AEAMEDA COUNTY FIRE DEPARTMENT

ALAMEDA COUNTY MOSQUITO ABATEMERT BISTRICT

ALLEANCE OF SCHOOLS FOR COORERATIVE INSURANCE PROGRAMI
BUTADENA LERRARY DISTRICT

AMADOI COUNTY TRANSPORTATION COMMISSION

AMADOR RAPID TRANSTT EESERICT

AMABOR WATER AGENCY

AMERICAN RIVER FLOOD CONTROL DESTRICY

ANDERSON CEMETERY DISTRICY

ANTELOYE VALLEY THANSTF AUTHOREFY

. ARCADE CREEIC RECREATEON ANLY PARIC RISTRICY

ARQIMIAS WITER DISTRICT

ARROWBEAR PARK COUNTY WATER DISTRICT
_ASSOCIATION OF MONTEREY BAY AREA GOVERSMENTS

AUBURN AREA RECRERTION AND PARK DIFTRICT

AUBURI PUBLIC CEMETERY DISTRICT

AZTEC S8HOPS, 17D

BAY AREA WATER SUPRLY AMD CONSERVATION AGENCY

BEAR VAILEY COMMUNITY SERVICES DISTRICT

BELMONT SAN CARLOS FIRE LEPAREMENT

BELVEDERFTIBURON IBRARY AGENCY

BIG BEAR CETY ATRPORT DISTRECT

BIG BEAR MUMICIPAL WATER DISTRICT

BEACK 501D COUPERAYIVE LIBRARY SYSTEM

BONTA-SUNNYSIDR FIRE PROTECHEN DISTRICT

BROABMOOR POLECE PROTECTION DISTRECT

BROOKTRATLS TOWNSHIP COMMUNTTY SERVICES DISTRICT
FROWNS VALLEY SREIGATION DISTRICY

BUENA PARIC LIBRARY DISTRICE

BURNEY FIRE DISTRICT

BUTTE COUNTY ATR QUALTTY MANAGEMENT DESTRICT

BUTTE COUNTY ASSOCIATION OF GOVERNMENTS ]
BUTTE COUNTY TH-HOME SUPPOREIVE SERVICES PUBLIC AUTHORLTY
BUTFTE LOCAL AGENGY FORMATION COMMISSION

BUTTE SCHOOLS SELEFUNDED PROGRAMS

CARIGELO COELEGE FOUNDATION

CACHUMA DPERATIONS ANIY MAINTENANCE ROARD

CALAVERAS COUNCIL OF GOVERNMENTS

CALTE INTEESEHOLASTIC FTE - NORTHERN SECTION

CALIFORNIA AUTHORITY OF RACING FATRS

CALIFORMIA REAR CRERTY UNION

CALTFORBIEA PATR SERVICES AUYHORETY

CALIFORNIA FIREFGHTERS JOTST APPRENTILESHIP COMMETTEE
CALTFORMIA INTERSCHOLASTIC FEDERATION, CENTRAL COAST SECTION
CALIFORNIA TNTERSEHOLASTIG FEDERATION, NORTH COAST SECTION
CALIFORNIA INFFRSCHOLASTIG FEDERATION, SACHIOAQUIN SECTION
CALTFORNTA INFERSCHOLASTIC FEDERATION, SAN DIFGO SECTION

| CALIFORNFA INTERSCHOLASTIC FEDERATION, SOUTHERN SECTION

CALIFORNIA INTERSCHOLASTIC FEDERATION, STATE OFHCE
CALTFORNIA JOINT POWERS INSURANCE AUTHORYTY

CALIFORNIA MUNYCIPAL UTHITIES ASSOCIATION

CALIFORNIA REDEVEEOPMENT ASSOCIATION

CALIFCRNIA STATE AN FEDERAL EMPLOYEES 420 CREDIT UNION
CALIFORNIA SEATE UNIVERSITY, FRESNC AFFHLETIC CORPORATION
CALTFORMIA STATE UNIVERSITY-FRESNC ASSTCIATION, INC,

CalPERS Aduatial Valuation — June 30, 2008 (354
Miscellznenis 2% at 55 Risk Pool



CALFGUAS MUNICTPAL WATER DISTRICY

CAMBRIA COMMUNITY HEALTHCARE BISERICT
CAMERON PARK COMMUN{FY SERVICES DISTRICY

CAMROSA WATER DISTRICT

CAPITOL AREA DEVELOPMENT AUTHORITY
CARMECHAEL WATER DISTRICT
CARPINTERFA SANITARY DISTRICY -
CARPENTERLA VALLEY WATER DESTRICT
CASTAIC LAKE WATER AGENLY

CENTRAL COAST WATER AUTHORIOTY
CENERAL SIERRA CHILE SUPPORT AGENCY
CEMTRAL WRYVER DISTRICT

CHICO AREA RECREATION AND PARK DISTRICT

CITRUS HEIGHTS WATER DISTRICT
CITY OF AGOURA HIELS
CITY OF ALISO VIETD

CETY OF AMERICAN CANYON
CITY OF ARVIN
CITY OF AUBURN

CITY OF AVALON

CETY OF AVENAL

CITY OF BELLFLOWER

CETY OF RELMONT

CITY OF BE(VEDERE

CETY OF RISHOP

CIXY OF BRAWLEY

CFFY OF BUELETON

CITY OF CALABASAS

CITY OF CANYON LAKE

CITY OF CARMEL-BY-THESFA
CITY OF CARPINTERIA

CITY OF CLAYTON

CITY OF CLEAREAKE.

CITY OF CLOVERDALE

CitY OF COLUSA

CHTY OF CORCORAN

CIPF QF CORNING

CETY OF DANA POINT

CIFY OF DIAMONT BAR
CIY OF RINUBA

CHY OF DUNSMUIR

CITY OF F1EEMORE

CITY OF FORT BRAGH

CITY OF GOLETA

CIFY OF GREENFIELD

CITY OF GRIDLEY

CETY OF GUADALUPE

CIFY OF HALE MOON 84Y
CHY OF HERCULES

CATY OF HERMOSA BEACH
CITY OF HIGHLAND

CITY GF IRWINDALE

CETY OF (NG CETY

CITY OF {KINGSBURG

CITY OF LA CANADA FLINTRIDGE
CITY OF LA MIRADA .
CITY OF EAGUNA NIGUEL
CIEY OF LAGUNA WOODS
CETY OF LAKE FOREST:

CalPERS Actuarfal Valuatlon — 3ma 30, 2009
fiscellanaous 2% af 55 Risk Poal
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CETY QF LATHROR

CITY OF LAWRDALE
CETY OF LEMOQRE

CLTY OF EIVINGSTON
CETY OF LOMA LINDA
CETY OF MALIBU

CETY OF MARINA

CETY OF MARTINEZ
CETY OF MAYWOOD
CITY OF MDNTE SERENC
CITY OF MOORPARK
CEVY QF MT, SHASTA
LIEY OF NEFDEES

CITY OF £1RY

CITY OF QROVILLE

CITY OF PACIFIC GROVE
CIFY OF PALOS VERDES ESTATES
CTEY OF PARLIER

CTTY OF PEACENTIA
CETY OF PLEASANT HELL
CITY OF RED BLUFF
CITY OF REEDLEY

CITY OF RIO VISTA
CETY OF RIVERBANIK
CITY OF ROLUING HILES FYTATES
CFTY OF SAN DEMAS
CLTY OF SAN FERNANDG
CITY OF SAN JOAQUEN
CETY OF SAN JOSE

CETY OF SAN MAIGNG
CITY OF SANTA PALRLA
CITY OF SARKTOGEA
CITY OF 8841 BEACH
CITY OF SEASIDE

CIFY OF SEBASTOPOL
CITY OF SHAFTER

CEFY OF SIGNAL HILL
CITY OF SONOMA

CITY OF SUIFFH PATADENA
CITY OF ST, HELENA
CETY OF STANTON

CITY OF SUSUN CITY
CITY QB TART

CITY CF TEHACHARL
CITY OF TULELAKE

CHY OB VILLA PARIC
CITY OF WALRUT

CETY OF WILLTIAMS

CITY OF WINTERS

CITY OF WOODRLAKE
CEFY OF YREKA -
CITY OF YUCAIPA

CLEARLAKE DAKS COURTY WATER BISTRICT
COACHELLA VALLEY ASSOCIATION OF GOVERNMENTS
COACHEELA VALLEY PUBLEC CEMETERY DISTRICY

COAST LIFE SUPPORTY BISTRICT

COLLEGE OF THE CANYONS FOUNDATION
COFUSA COUNTY ONE-STOP PARTNERSHIP
COLUSA MOSQUITO ABATEMENT DESTRICT

ettt

CalPERS Actuarial Valuation — Juns 3, 2008
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CONTRA COSTA COUNTY SCHOOLS TNSURANCE GROUY
CONTRA COSTA TRANSPORTATION AUTHORITY
COOPERATIVE QRGANIZATION FOR THE DEVELOPMENT OF EMPLOYEE SELECTION PROCEDURES
COPPEROPOLIS FIRE PROTECTION DISTRICT .
CORROVA RECREATION AND PARK BISTRICT
COSTA MESA SANTTARY DISTRILT
COUNTY F ALRINE
CRESCENT CEFY HARDOR BISTRICT
CRESCENTA VALLEY WATER DISTRICT
CSAS EXCESE INSURANCE AUTHORETY
DATRY COLMCIL OF CAFFORNEA
DEL PASO IMANCR WATER ISTRICY
DEL PUERTCG WATER BISTRICT
DINON UMIFIED SCHOOL DISTRICT LIBRARY DISTRICT
BONALD B AND [KATHERING B LOICER UNIVERSETY STUDRNT HNION, HNC
EAST QUINMCY SERVICES DISTRICT
EAST SAN GABRIEL VALLEY HUMAN SERVICES LON“DRHUM
EL DORADN COUNTY TRANSIT AUTHORETY
BL DORALOCOUNTY TRANSPORTATION COMM. FSSIG‘\}
FL DORADO HIBE S COMMLUNITY SERVICES DISTRGCTE
ESPART( FIRE FROTECTION DISTRICT
EXETER DISTRICT AMBULANCE
FAIR OAKS REGREATION & PARK DYSTRICT
FAIR GAKS WATER DISTRICT
FEATHER RIVER [ECREATION AND PARK DESTRICT
FEORIN RESOURCE CONSERVATION EXSTRICT ELK GROVE WAFER WORKS
FOOTHILL-MUNICIPAL WATER DISTRICT .
FORT GREY REUSE-AUTHORITY '
FRESNG WESTSIDE MOSQUITC ABATEMENT DYSTRICT
EULTERTOMN CALIFORNIA STATE UNIVERSTEY ASSOCIATED 5TUDENTS
FULFON EE-CAMING RECREATION AND PARK BISTRICT
CE ENN COUNTY MOSQUIFQ AND VECTONE CONTREL msrzxﬁr
OLD RINGE RESQURCE CONSERVATION DISTRICT
GDLEI‘ A SANITARY DISTRICY
GOLETA WEST SANITARY DISTRICT
GRESTER LOS ANGELES COUNTY VECTER CONTROL DISTRICT
GEPATER VALLEID RECREATION RESTRICT
GRIDLEY BAGGES CEMETERY DISTIECY
GROSSMONT -CHYAMACA COMMUNITY COLLESE DISTRICT AUNILIARY ORGANIZATION
HAPPY HOMESTEAD CEMETERY DISTIRICE
HAYWARE CALITORNIA STATE UMIVERSETY, AULIARY FOUNDATION, INC.
HEMRY MiLLER RECEAMATION DISTRICT NG, 2131 -
HORLAND PUBLIC UETLITY DISTRICE ]
HOUSHNG AUTHORETY OF THE CTTY OF 88N LU1S OBISPFOD
FOUSING AHTHORLYY OF THE COUNTY OF BUTTE
HOUSING AUTHORIEY OF THE CGHNTY OF SANTA CRUZ
HUMAN RIGHTS/FATI HOUSING COMMIRSION OF THE CITY AND COUNTY OF SACRAMENTD
FUMBOLDT BAY HARBOR RECREATION AND CONSERVATEON DISTRICT
HUMBOLIT BAY MUNICIFAL WATER DISTRICT
HUMAGLOT COMMUNITY SERVICES BISTRICT
HUMBOLDT 7O, 1 FIRE PROTECHTON DISTRICT OF HUMBCEDT COUNTY
HUMBOLOYE STATE COMLFGE UNIVERSETY CENTER
FHUMBULEY T TRANSET AUTHORITY
HUMBOLDT WASTE MANAGEMENT AUTHORITY
INTERGOVERNMENMTAL FRAINING AND DEVELORMENT CENTER
¥ELA VISTA RECREATION AND PARK DISTRICY
JURUPA AREA RECEEATTION AMD PARK BISTRICY
-GS COUNTY AREA PUBLIC TRANSIT AGENCY
KNGS COUNTY ASSOUIATION OF GOVERNMENTS

CalPERS Actuatli Valuation — Nime 3G, 2068
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KINGS THSS PUBLEC AUTHORTEY
{ONGS MOSOUITCE ABNTEMENT PISTRICY
KONOCTT COUNTY WATER DESIRICE
LAGUNA BEAGH GO, WATER DIFTRICE
LAKE HEMET MUNFCIPAL WATER DISTRICY
LAKE SHASTRVA COMMUNITY SERVICES DESTRICT
. LAKEPOINT COUNTY FIRE PROTECTION BISTRICT
EXEELE LAKE FIRE PROTECTION DISTRICT
LIVERMOREFANADOR VALLEY TRANSEY AUTHORITY
LOCAL AGENCY FORMATION GOMMISSION OF MUNTEREY COUNTY
LOCAL GOVERMMENT SERVICES AUTHORITY, JPA,
LOMPECO COUNTY WATER DISTRICY
LONG BEACH STATE UNIVERSITY, ASSOCIATED STUDENTS
LONG BEACH STATE UNIVERSITY, FORTY-NINER SHOPS, INC.
108 GRTOS-SARATOGA DEPARTMENT OF COMMUNITY EDUCATION AND RECREATION
108 050 COMMUNITY SERVICES DISTRICT
LOWSR LAKE CEMEYERY WISTRICT
LOWEE THILE FIVER TRRIGATION DISTRIET
MADERA CEMETERY UISTRICT
MADERA COUNTY MOSQUITO ANE VECTOR CONTROL BISTRICT
MATIV SAN GABRTEL BASTH WATERMASTER
MARIN CHILDREN AMD FAMILIES COMMISSION
MARIN COUNTY HOUSENG AUTHORITY
MARIN COUMTT 1-HOME SUPPORTIVE SERVICES PUBLIC AUTHORITY
MARYSVILEE CITY
MAYWELL FUBLIC UTILITY DISTTECT. . = . 700
MO KINLEYVILLE COMMUNTTY SERVICE DISTRICT | 77
MERKS BAY FIRE PROTECTION DESTRICT. -
MIESH, CONSOLIDATED WATIER DISTRICT
METROPOLETAN COOPERATIVE LIBRARY SYSTEM
MID-PENENSULA WATER DISTRICT
MID-PLACER PUBLIE SCHOOLS TRANSPORTATION AGENGY
MOKEEEMME RURAL FIRE DISTRICT
MONTECITO SAMITARY DISTRICT OF SANTA BARBARA COUNTY
MONTECTFO WATER DISTRICT
" MORTEREY BAY BNIEIED AIR POLLUTICON CONTROL DISTRICY
-MONTEREY COURNTY WATER RESDURCES AGENCY
MONTEREY PENINSULA ARPORT DISTRICT
MONTEREY PENINSULA WATER MANAGEMENT DESTRICY
MOULTONNIGUR . WATER BISTRICT
BT, SAN ANTUINEG COLLEGE ASSOCIATER STUDENTS
MUNICTPAL WATER DISTRICY OF ORANGE COUNTY
NEVADA COUNTY LOCAL AGENCY FORMATION COMMISSION
NEVADA-SIERRA RECIONAL 1HSS PUBLIC AUTHORITY
NEVHALE COUNTY WATER DISTRICT .
NORTH BAY COOPERATIVE LIBRARY SYSTEM
NORTH BAY SCHOGLS INSURANCE AUTHORITY
NOPTH CENTRAL COUNTIES CONSORT UM
NORTH COAST RATLIROAD AUTHORITY :
NORTH GOAST UNIEIED ATR GUALTTY MANAGEMENY BISTRICT
NORTHERN CALIFORNIA SPECIAL DISTRICTS INSURANCE AUTHORITY
NORTHERN SIERRA ATIL QUALTEY MANAGEMENT DISTRIGT -
NORTHSHORE FIRE PROTECTION DISTRICT :
NOVATO SANITTARY DASTRICY
OAKDALE RURAL FIRE PROTECTION RISTRICT
OCEANG COMMUNITY SERVICES DISTRICT
GIAL VALLEY SAMITARY DISTRICY
DRANGE COUNTY TRANSPORTATION COMMISSION
ORANEGE COUNTY VEETOR CONTROL DESTRICT

CaiPERS Actuarial Valisation — Juna 30, 2008
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GR!ANEY CEMETERY D]EgTRIL‘T
OROVILLE MOSQUITO ABATEMENT DISTRICT
PAIARD VALLEY PUBLIC CEMETERY DISTRICY
PRIARD VALLEY WATER MANAGEMENT AGENCY
PALMIALE WATER DISTRICT
PALOS VERDES LIBRARY DISTRICT
PARADTER RECREATION AND PARK DISTRICT
PASADENA CITY COHLEGE BODKSTORE
PENINSULA FIRE DISTRICY
FICO WATER DISTRICT
PINE GROVE MOSQEUITO ABATEMENT DISTRICT
PIONEER CEMETERY DISTRICT
PLACER COUNTY CEMETERY DESTRICT #1
PLACER COUMNTY #05QUITO ABATEMENT DISTRICY
PEACER COUNTY RESDURCE CONSERVATION PISTRICT
PLACER COUNTY TRANSPORTATION COMMISSION
PLACER HILLS FINE PROTECTION DISTRICY
PLEASANT HILE - MARTENEZ J0INT FACIETTIES AGENCY
PLEASANT HILE RECREATION AND PARK DISTRICT
PLUMAS EUREKA COMMEINETY SERVICES DISTRICT
. PLUMAS LOCAL, AGENCY FOUNDATION
PFOMERADD CEMETERY DISTRIET
QUARTZ HELL WATER DESTRICT
QUENCY COMMUNETY SERVICES DISTRICT
RANCHO AROBE FIRE PROTECTION DISTRICY
RANCHD MUSTETA COMMUNITY SERVICES DISTRICT
RANCHO SANTIAGO COMMUNITY COLLEGE, AShOGEA TED, STUDL-NT‘:
RECEAMATION DISTIICT # 1000 :
RECEAMATION DISTRICT # 1001
REDEVELOPMENT AGENGY OF THE CITY OF FRESND
REGIQMAL WATER AUTHORETY
RESCUE FIRE PROTECTION BISTRICT
RINCON DEL DIABLO MUNICIPAL WATER DISTRICT
RIMCON VALEEY FOLE PROTECTION DISTHICY
RIO (TNDA WATER, DISTRICT
RIVERSIDE COUNTY LAW LIBRARY
SACRAMENTO COUNTY LAW LIBRARY
SACRAMENTC METROPOLITAN AR QUALTTY MANAGEMENT DISTRICT
SACRAMENTO METROPOLITAN CARLETEEEVISION COMMI‘S@ION
SACRAMENTC SUBURBAN WATER EASTRICT
SALIDA FIRE PROTEGTION BISTRICT
SALINAS VALLEY SOLID WASTE AUTHORLEY
GAM BERNARDING, CALIFORNIA STATE UNIVERSE! '“Y, STUDENT UNION
SN DIEGD RURAL FIRE PROTECTION DISTRICY .
SAN DIEGT STATE UNIVERSETY ASSOCIATED STUDENTS
SAN FRANCISCO COUNTY TRANSPORTATION AUTHORITY
SAK FRANCISCO HEALTH AUTHORITY
SAN FRANCISOUITE CRESK JOINT FOWERS AUTHORETY
SAN GABRIEL. VALLEY COUNCIL OF GOVERNMENTS
SAN GABRIEL VALLEY MOSGUTTD AND VECTCR CONTROL E)IS'?RECT
SAM GABRIEL VALLEY MUNICTPAL WATER DI‘”}T{ICT
SAN JOAQLIN COUNTY HOUSING AUTHORITY
SAN TOACUIN COURTY THSS PUBLIC AUTHORITY
SAN LORENZO VALLEY WATER DISTRICT
SAN LUIS QRISPO ~ CAL POLY - ASSOCIATED STUDENTS, BC
SAN ELES OBTSPD COUNCIL OF GOVERNMENTS
SAR LS DBESPO REGIONAL TRANSIT AUTHIORITY
SAN MATED COUNTY LAW LIBRARY
SANTA ANA W?\W:RSHED FROJECT AUTHOREITY

CalPERS Actsarial Valimtiorn - Tune 3G, 2008 PG
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SANTA cm;m COUNTY HEAE T:—il\lﬂ’H{}RﬂY

SANTHA CLARA COUNTY DPEN SPACE AUFHORITY
SANTA CLARA COUNTY SCHOOLS INSURANGE GROUP-
SANTA CLARTTA VALLEY SCHODL FOOI SERVICES AGENCY
SANTA CRUY CONSOLIDATED EMERGENCY COMMUNICATIONS CENTER
SANTA CRUZ COUNTY REGIGNAL TRANSPORIATION COMMISSION
SANTA CRUZ [LOCAL AGENCY FORMATION COMMISSICN
SANTA MARTA PUBLIC AIRPORT FESTRICT
SANTA NELEA COUNTY WATER DISTRICT
SANTA YNEZ fIVER WAFER CONSERVATION DIST,, IMPROVEMENT DYST. NO. 1
SEHOGL RISK AND INSURANCE MANAGEMENT ROUP
SCHOOLS EXCESS LIABILITY FUND
SCHOOLS INSURANCE AUTHORITY
SCOTES VA Y FIRE PROTECTION DISTRICY
SELMA CEMETERY DISTRICY
SELMA-KINGSRURG-FOWLER COUNTY SANITATION DISTRICT
SEWER-SUTHORITY MID-COASTSIDE
SHAIFTER WASCO TRREGATION DISTRICE
SHASTA AREA SAFETY COMMUNICATIONS AGENCY
SHASTA MOSQUITO AND VECTOR CONTROL DISTRICT
SHILOH PUBLTE CEMITTERY DISTRICT
SILTCON VAELEY ANEMAL CONTROL AUTHOREYY(
SOLAND COUNTY MOSQULTO ABATEMENT BISTRICY
SOLANG COUNTY WARTER AGENCY
SOLANG TRANSPORTATION AUTHORETY )

SONONMA MARIN AREA RAIL TRANSIT DISTRICT, -
SONOMA SFUDENT UNICN CORPORATION g
SOUTH BAY REGEONAL PUBLIC COMMUNICATIONS ,wrrlomw
SOUTH BAYSIDE SYSTEM AUTHORTTY
SOUTH COAST WATER DISTRICY
SOUTTE PLACEIR FIRE DISTRECTY
SOUTHERN SONGMA COUNTY RESOURLCE CON‘JER\{M"IDN BYSTRICT
SOUTHWEST TRANSPORTATION AGENCY
SPECIAL DISTRICT RISK MANAGEMENT ALTHARITY
STATE WATER CONTRACTORS
STEGE SANFTARY DISTRICT
STOUKTON EAST WATER DISTRICY
SHTSUN RESOURCE CONSERVATION DISTRICT
SUTTER CEMETERY DISTRICT
SUTTER COUNTY HOUSING AUTHORITY
THREE VALLEYS MUNFCEPAL WATER DISFRICT
TOWN EIF ATHERTON
TOWN OF LOOMES
TOWN OF LOS ALTOS HILLS
TOWN OF MORAGA
FOWN OF PARADISE
TOWN OF PORTCLA VALLEY
TOWN OF RUSS
TOWN (F SAN ANSELMO
TOWN OF TTRURON
TOWN OF WINDSOR
TRANSPORTATION AGENCY FOR MONTEREY COUNTY
FRE-CEIFY MENTAL HEALTH CENTER ‘
TURLOCK MOSQUITO ABATEMENT DISTRICT
UPLARD CITY ROUSING AUTHORITY
VALLEY SPRINGS PUBLIC UTILETY DISTRICT
VENTURS COLLEGE FOUNDATION
VENTURA COUNTY SCHOOLS BUSINESS SERVICES AUTHORITY
VENTURA COUNTY SCHOOLS SELRFUNDING AUTHORTEY

CalPERS Actimslal Valugtion — Junhe 30, 2608 -7
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Vi:N? URA PORYT DISTHRICY

WEST CITYES COMMUNICATION CENTER

WEST COUNTY TRANSPORTATION AGENCY

WERT STANISLAUS IRIIGATION DISTRICT

WEST VALLEY WATER INSTRICT

WESTBORGUGH WATER BISTRICT

WESTERN COMITA COSTA TRANSIT AUTHORITY

WESTLANDS WATER DISTRICT

WODDSIDE FIRE PROTECTION DISTRICY

YOLO COUNTY COMMUNICATIONS EMERGENCY SERVICES AGENCY
YOLO COUNTY HOUSENG AUTHORITY -

YOLO COUNTY TN-FHOME SUPPORTIVE SERVICES PURLIC AUTHDRITY
YOLO-SOLANG AL QUALITY MANAGEMENT IS TRICT

YORBA LINDA WATER DISTRECT _

YUBA COUNTY WATER AGENCY

YHRA SUTTER TRANSIT AUTHORETY

CalPERS Actuaral Vakitlon - Juna 30, 2008
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Gloveary of Actuarial Term

Acorued Liafility
the tetal dollars needed as af the valuadon date to Aimd ol beneflts earned o the past for cwrent

members,

ActumTal Azsuinpilons
Assumptions made about vertain ovents that wil affect pension costs. Assumptions generally can be

Broken downt lata two eategoriest demographic and economle, Pemographlc assunptians indude suclh
thirkes as mortality, disability and retirement; rates. Feonoiic assumptions fnelude hvestment: veturn,

gulary growth and inflatfon,

Actuarinl Methods
Provadures employed by actugries to achieve certaln goals of a penslan plan,  These may indude things

such as funding metiiod, seiting the lsngth of time te fund the past service libility and defermining the
actatist valie of assels.

Aciuerial Yaluation
The defermination, as of & vajuation date of the normal cost, retitaial acrued Hability, actuaral vafue of

assels afid related actuarial present vaives for a pehsion plas ‘Thase valuafions are performed anausly
o when an emplayer |s contemplating a change to thelr plan provisiens,

Aiuaial Vel of Assels
“The aetuarial valie of assels used for funding purooses fs abtained thiough an assel smoothing techniue

where mvestrent gains and losses are paitially recognized In The year they are corred, with the
" remainrder vecogaized i s;zbsequ-en!: Years, ! DR

‘This method helps to dampen large fluctuations fa the emplayer voniribution rate.

AmorHratinn Bages
Separate payment schedules for different partions of the unfunded Wability, “the total unfimded lability

{or side fund) ean be segregated by “cause”, creating “hases” and each such base: will ha separately
antortized and patd for over & spacific perlod of fime, This cin ba llkened 10 8 hone mortgage that tias
24 years uf remalilng payments 2nd 7 secorif ol Ehat incrtgage that has 3 years left.- Each base or

aach mortgags note has ks own erms (payment: perfod, prindpal, efc.)

Genevally I @y acttearal valuation, the separste bases consist of chaniges In fabllity {principal) due o
amenditeents, actuadal asstmption changes, or melliedolegy changes and galiig and losses. Payment
periods are defermined by Board policy and vary baged on the cause of the change.

Arnortiration Paded
The nurbey of years reguired pa_ pay off an amorlzation base,

Auaval Regaired Congributions (ARC) :
The emplayer's perindic regiired snnual copibulions Yo 4 defined bepefit pension plan, calculated

wecordatce with the plan mssumplions. The ARC i determined by pulliplying the employer contrbutlor
sate by the payrolf reported b CaleERS For the applicsble flscal vear, However, if this contributlon Is fiffy
prepaid i @ [mp st then the dollar valep of the ARCs equal lo the L Sum Prepayment,

Class L Bensfits '
Class 1 henefits have beert [dentiffed to be the imore expensive ancillary benefits, These benefits vary by

smployer across the vislc pool, Agendles cohtracting for a Class 1 benefft will ba vesponsible for the past
service Fablity associated with such benefis and wilf be reguired to pay a swelrge established by the
actuary 1o cover tha ohgolng cost (normal cost} of the Class 1 henefit.

CalpERS Actus ria]“‘:’afu_aﬁun - fune 30, 2008
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Clags F Benetits

Class 2 hevefits have been ldentfied to be the sneillary benefits providing onetline lncreases In
benefits, These benefits vary by employer across the dsi pool.  Agencles canfracting for a Class 2
henefit witl be responsible for the pastservics fiability assotiated with cuch benefit.

{iass 3 Benetlls
Class 3 benefits have heen Hentifled to ba the lesy expensive ancillaey benefits, Class 3 Derefits misy

vary by rate plin within esch sk pook. However, the employer contribistion rate wift not vary withiee the
Hgk poot due to the Class 3 benefits.

Fnikry fge . ' '
The earliost age at which a plan member begles to aceriie heneflts under 8 defined benaflk pension Plan

ar visk pool. fn most taves, this I3 the sama as the date of hire.,

(The asstmed retfromant age less the entry age I Eie amaunt of Yive requived to fund g membear's tofa!
bereRt Generally, Hre ofder a member s af hire, the grestat the entty age aormat cost. This is muainly
because thara (g less Hima to eara vestment ncoms Lo fund the futlye benefte.}

Fricess Agsiets
When a plan or pool’y actiatial value of asicls is grester thai s accitied labiily, the difference is the
[l or pool’s excesy assets. A plan with excess assets is said fo he sverfunded, The resudt is that the

platt ar pect can temporatily reduce fufure cantributors.

Entry Age Norhnel Cosl Methed ] )
" her actuarial cosk method designed o und @ wember’s fotal plan heriefit over the cotrse of his or Her -

‘career. This tethod is designed o producs stable dmployer contifhotions Ty stolits that fnereags ot
Bfeesmame Fabe As the ennpioyec’s payroll (e, level % of payrol). - e .

Fregh Star
When multiple amartizatibn bases are coliapsed fate one base and amortized ovey a e finding peyind,

At CalPERS, frash starts are wed ko aveid inconsistencies that would atherwisa aceur,

Funrdad Status .
A messire of how well funded w plan or risk pusl is. Or equivalently, bow "on frack" a plan or Hisk poat

T with respeck Lo agsets va, acorued Fabiifffes, We caleulste & funded tatle by dividing ihe market valus
of assets by Hie accrued [abliities. A ratto gresler than 100% raeans the plar or sl puol hay ore
asweks than Babliifes and a ratfo lass than 100% metns labiiltles e greater thad dusels,

Rormwnsd Cost -
The annsl cost of sewvien acerial for the upeowing flscal year for active employees. The normal cost
plus surcharges should be viewed ay the Tougg ferm contributn vale. ’

Penston Robiary ) . .
A person who is rasponsiiie for the calcalations nEtassary fo properly fund a pepshon plan,

Prapayment Sentribition
A payment bade by tha employey to reduce or slfimivate the veap's requivad employer contribolion.

Prasant Yalue of Banefite ' . .
“rhe fotal dolfars needed us of the valugtion dats 1o fund all benefits sned In the past or expected to

ha eamed i the futurs for ctarent members.

Rt Puals : _ .
Using the benefit of the law of large nundiers, s a collection of employers for the purposs of sharing

rigk.

ol Amavtizetion Perfod
An amortization perod that remaing tha same eadl year of does ook decling,

CalPERs Actuarial Vetuatlon — Tune 30, 2008 =51
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Giedes Feegsel
AL the Hime of jolniig a tisk pool, & side finid was created fo account For the difference betwsen the

finded status of tha poul and the funded status of your plan. our side fared wilk be amortized on an
atual basks, with the actuarfal investmens: returt assumption, This assumption Is carrently 7.76%. A
-positive side fund will cause your required employer contribution rate (o ke veduced by the Amortization
of the Side Fund shows 1 REQUIRED COMTRIBUTIONS, A negative side fund will cause yoor requirsd
erployer contribuilon rate to be Increased by the Amertization of e Side Fuad, In the absene of
subsequent conbrack amendments of fundiy changes, the Slde Fund wilt disappear at the end of the

amartization parsd, , .

Superfunded
A copditich existing when The ecmari value of assets exceeds He present value of benefits. When this

eohdition exists on a glven vatuation dats for a given plan, employes coniributions for the rate yeay
covered by that valuation may be wahved,

Titunded Llability .
thaty its accened fablty, the diffetence fs the plars

When @ plan or pool's actuarial virlue of assels i fpse U
of paols unfunded lability. The plart av pocd Wi have Lo lempararily ncrease con tribyutins,

CalPERS Act uarial Valuation — June 36, 2068 B3
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Attachment B



Full Time Equivalents by Employee Unit

Employee Unit FY 00-01 | FY 01-02 | FY 02-03 | FY 03-04 | FY 04-05 | FY 05-06 | FY 06-07 | FY 07-08 | FY08-09 | FY 09-10 | FY 10-11
ABMEI 91 107 95 97 97 91 94 95 84 57 55
AEA 192 232 234 243 215 264 266 276 274 236 202
ALP 46 43
AMSP 99 108 107 102 93 88 92 100 102 86 79
CAMP 275 319 355 347 340 356 391 418 452 411 360
CEO 219 253 247 230 215 214 220 217 227 216 191
IAFF 713 716 715 714 711 711 739 753 747 739 660
IBEW 81 93 92 90 84 82 83 86 84 81 75
MEF 2756 2966 2904 2739 2454 2417 2477 2510 2438 2294 1958
OE#3 880 903 913 895 836 808 827 851 840 818 772
POA 1357 1377 1377 1377 1377 1344 1354 1368 1383 1375 1273
Unit 99 322 353 349 349 336 277 281 291 295 238 242
Unrep Non-Mgmt 28 27 31 31 30 20 20 28 28 28 0
GRAND TOTAL 7013 7453 7418 7213 6787 6672 6843 6992 6953 6623 5910
City of San Jose

February 2011




